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2019-20 Administration of Justice Annual Program Plan

Program Profile: Purpose
Describe the program(s) to be reviewed. What is the purpose of the program and
how does it contribute to the mission of Skyline College?

Narrative

Administration of Justice (ADMJ) Program Description

The Administration of Justice (ADMJ) Program is a Career & Technical
Education (CTE) Program that leads to an associate degree,

transfer degree, and/or certificate of completion.

The ADMJ Program is in the Law area of the Society and Education Meta
Major group. The Program's participation in the Meta Major and Guided
Pathways concepts facilitates the Program's and Institution's goals by giving
students a starting point for exploring areas of study that interest them and
to then guide their course and program selections toward educational and
career goals in a manner that is most helpful and efficient.

ADMJ Program Courses

ADMJ 100 — Introduction to Criminal Justice (3)
ADMJ 102 — Principles and Procedures of Justice (3)
ADMJ 104 — Concepts of Criminal Law (3)

ADMJ 106 — Legal Aspects of Evidence (3)

ADMJ 108 — Community Relations (3)

ADMJ 120 — Criminal Investigation (3)

ADMJ 123 — Police Field Operations (3)

ADMJ 125 — Juvenile Procedures (3)

(8) 3-Unit Core ADMJ Program Courses = 24 units

Special Notations regarding ADMJ Program courses:

ADMJ 100 course name changed from Introduction to Administration of Justice
(2020)

ADMJ 123 course name changed from Concepts of Enforcement Principles
(2020)

ADMJ 104, 106, and 120 are cross-listed with LEGL 304, 306, and 320.

ADMJ 108 is cross-listed with SOCI 108.

ADMJ courses are all transferable to the CSU System.

ADMJ courses are all AS-T transferable to the CSU System (ADMJ 123 is not a
C-ID course.)

ADMJ 100 and 108 are additionally transferable to the UC System.

ADMJ 134 — Traffic Enforcement & Investigation (3) (Banked course - 2019)
ADMJ 665 — Selected Topics in Administration of Justice (.5—2) (Banked course -
2019)
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ADMJ110 - Police Report Writing & ADMJ 670 - Criminal Justice Internship
(deleted - 2019.)

ADMJ Program Purpose

The Program’s purpose is to enhance knowledge and skills so that students can
achieve their academic, vocational, and personal enrichment goals, to prepare
them to be responsible and contributing citizens and workers in the justice
administration field, and to make a positive difference in our society.

The ADMJ Program is an Associate Degree Program (Associate in Science
Degree)

The ADMJ Program, and completion of general education requirements, results
in the attaining of an Associate in Science Degree. (Changed in 2019 from an
Associate in Arts Degree, recognizing it as a social science, and to maintain
consistency within the SMCCD.)

The ADMJ Program is a Transfer Degree Program (Associate in Science for
Transfer)

The ADMJ Program is an Associate for Transfer Degree (AS-T) Program. Seven
of the Program's eight courses (except ADMJ 123) are CI-D transfer curriculum,
helping to streamline transfer students' paths to four year institutions. All of the
Program's courses are CSU transferable. ADMJ 100 and ADMJ 108 are also UC
transferable courses.

The ADMJ Program is a Certificate of Achievement Program

Completion of the eight ADMJ Program courses (with a grade of "C" or better)
qualify students for the Program's "Certificate of Achievement". The Certificate of
Achievement demonstrates the student's commitment to completing a specific
field of study. It also serves to make a positive impression on prospective
employers in the field when making employment and promotion decisions
regarding candidate applications.

The ADMJ Program is a CTE (Career Technical Education) Vocational
Program

The ADMJ Program is a CTE Program in the Taxonomy of Programs (TOP Code
2105.00) TOP Vocation: Public and Protective Services - Administration of
Justice, and is one of 24 CTE Programs at Skyline College. The Program offers
students a sequence of courses that have challenging academic standards,
provide relevant technical knowledge and the skills necessary to prepare them
for careers in the justice system, such as entry-level employment, police
academy training, promotional advancement, and career development.

Police academies are governed by the California Commission on Peace Officers
Standards and Training (POST) which was established in 1959 by the California
Legislature to set minimum selection, employment, and training standards for
California law enforcement (Government Code sections 1029, 1030, and 1031).
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POST serves as the state's official law enforcement accrediting and licensing
agency. Our courses are foundational to those taught in California police
academies and give our students a distinct advantage in the work force.

Entry-Level Employment and Career Advancement

A broad spectrum of careers are available in the field of criminal justice, such as
law enforcement, corrections, the courts, forensics, investigations, security,
communications, and related legal and justice areas in both the public and
private sectors of community service, and at the local, state, and federal levels of
government.

The ADMJ Program prepares students for employment and promotional
consideration in their prospective fields by their demonstrating that they have
successfully engaged in broadening their general and career-specific knowledge
through higher education. Most criminal justice agencies require that applicants
be college graduates to apply, either from two-year or four-year institutions. In
other cases, college and ADMJ program graduates are typically given priority by
agencies in their hiring considerations, thus making the Skyline ADMJ program
valuable to them.

The primary motto of the Skyline College ADMJ Program is "We Run a Taught
Ship!" 1t is a motto that, as a public service field of study in one of our nation's
most important career areas, reflects the commitment and standards we have set
for ourselves as educators and as learners.

Our secondary motto is "If It Ain't Broke . . . Fix It Anyway!" This is the motto
that keeps us on our toes. It is our position that there is always room for
improvement, for it's not only in our accomplishments but in our constant striving
that serves to make our Program better and stronger, year after year.

With a solid educational foundation, our ADMJ students become more
marketable and are better able to overcome the intellectual, economic, and
cultural challenges that may have once been barriers for them. Perhaps the
value of any CTE Program is best validated by the students who go on to turn
their educational and vocational dreams into their realities . . .

A success story of two former Skyline College ADMJ Program students:
During our Program's 2017 Comprehensive Program Review (CPR)
presentation, two former ADMJ Program students (Eyad and Zayad), twin
brothers of middle eastern decent who went on to become hired as police officers
with the San Francisco Police Department, volunteered to help us in our CPR
presentation. Proudly appearing in uniform, they shared their heart-warming
testimonies of how valuable their educational experience at Skyline and the
ADMJ Program had been to them in reaching their goals of becoming police
officers for the City of San Francisco. They and their parents invited me to their
police academy graduation and badge-pinning ceremony. What a joy and honor
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it was for me to witness the culmination of their hard work, both in my classes
and later in their lengthy police academy training. Skyline College helped to get
them where they are today!

But their story is by far not the only one. There have been many such success
stories over the years that have graced our Program. Different students.
Different stories. Different goals. Each, in its own unique way, a result of the
impact by their ADMJ Program and Skyline College experience. And, isn't that
really why we are all here?

Monetary and Promotional Benefits

The California Commission on POST awards incremental pay increases for
police officers who enter with, or while working attain, higher college degrees,
thus incentivizing the benefits and value of continuous learning. And many
criminal justice agencies also give their own stepped monetary increases, as
well. This contributes to the Institutional goal of "Lifelong Wellness."

Personal Enrichment Goals

Students also enhance their personal enrichment goals by fostering awareness
of current events and issues concerning criminal justice and social justice, how
they interact with each other, and helping students to become civic-minded,
ethical, and responsible community members who can think critically and engage
knowledgeably in conversations and activities relating to justice.

At a critical time when our nation's criminal justice system is reeling from
declining support in many communities, especially in our most disadvantaged
communities due to diminishing trust, skeptical transparency, and ever closer
public scrutiny, it is vital that we adequately prepare our students to be the
"ambassadors of change" to help get the wheels of criminal justice back on the
tracks again. Change will only come about by knowledgeable and thoughtful
action, and with a persistent commitment to overcome all obstacles, and the
fortitude to "fight the good fight!"

ADMJ Program’s Contribution to the Mission of Skyline College

The College’s mission is "to empower and transform a global community of
learners. The College’s vision is to inspire a global and diverse community of
learners to achieve intellectual, cultural, social, economic, and personal
fulfillment."

The ADMJ Program’s mission is "to provide students with open access to a multi-
disciplinary course of study of the highest standards that emphasizes critical
thinking; the ability to effectively communicate in written and oral form; acquiring
substantive and practical knowledge in the area of justice administration; and a
commitment to lifelong learning that enables students to think critically about the
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problems and issues of crime and justice as engaged community citizens and as
professionals working in the criminal justice field. "

The ADMJ Program emphasizes the core values of open access and diverse
inclusion, critical thinking and problem solving, oral and written communication
skills, ethics, community service, and community partnership building. The
Program’s principles, objectives, strategies, and learning objectives embrace and
further those of the College, those being: Critical Thinking, Effective
Communication, Citizenship, Information Literacy, and Lifelong Wellness.

Community Connections

Program students learn to consider the ever-changing dynamics, policies, and
issues surrounding criminal justice, its relationship to social justice, and to
assess, analyze, and apply what they learn in new and creative ways so that they
can more courageously contribute to society.

The ADMJ Program serves as a bridge for fostering connections between our
students and community contacts in the criminal justice work force, especially
those who have hiring authority. These are aided by students' interactions with
guest speakers, participation in training exercises with justice agencies (such as
acting as "role players" during training exercises and serving as workforce
interns), and other critical networking strategies. The ADMJ Program has paved
the way for many students to move into criminal justice occupations, and
continues to help them to prepare for and excel academically and vocationally.
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Program Planning Team

Annual program planning is intended to be a collaborative process which
promotes dialogue and reflection. Please identify all individuals who contributed
to or shaped the narrative. Include names and the title or role of each person.

Narrative

ADMJ Program Planning Team
Danni Redding Lapuz, Dean of Social Science/Creative Arts Division (SS/CA)

Primary work group and planning team:

Steve Aurilio, Professor ADMJ Coordinator FT Faculty
Kevin Phipps, Professor ADMJ Program PT Faculty
Peter MacLaren, Professor ADMJ Program PT Faculty

(Instructor Peter MacLaren on indefinite leave as of spring 2020 semester)

Associate work group and planning team:

Jesse Raskin, Professor LEGL Coordinator FT Faculty
(Position unfilled, LEGL P.S.C. LEGL Services Coordinator  Office Staff
Peter MacLaren, Professor LEGL Program PT Faculty
Maria Gaudio, Professor LEGL Program PT Faculty
Michelle Shores, Professor LEGL Program PT Faculty
Elizabeth Tejada, Professor LEGL Program PT Faculty
Barbara Corzonkoff, Professor LEGL Program PT Faculty

ADMJ Program Collaboration to Promote Dialog and Reflection

The ADMJ and LEGL programs are related disciplines within the Society and
Education (Law) Meta Major, and share office space in Building 1 (1317 &
1318). Both are CTE, associate degree, and certificate programs; share several
cross-listed courses; and share faculty for a richer blend of instructional
perspectives. The two function cohesively as a collaborative, reflective, and
synergistic inter- and intra-disciplinary work and planning group. Faculty and
team members meet regularly within our individual disciplines, inter-
departmentally with faculty of other disciplines, monthly at the SS/CA Division
meetings, and regularly during the year at the College and SMCCD District
levels.

Intra-Departmental:

ADMJ Program members collaborate as often as schedules permit, in person
and by technology. We share ideas and strategies for improving curriculum and
pedagogical methods, and work on projects together. During the spring 2019
semester Professors Phipps, Maclaren, and | participated in the Institutional
"Critical Thinking" ISLO assessment by assessing the ADMJ 100 - Introduction to
Criminal Justice and the ADMJ 120 - Criminal Investigation courses. We met
several times for the purposes of creating and normalizing our ISLO C/T
assignments, and to consider the assessment strategies we would be using in
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association with the C/T ISLO rubric to be applied to the assessment. We
participated in the same ISLO assessment in 2016.

Inter-Departmental - LEGL Studies:

The ADMJ Program meets often with the LEGL Program during the semester to
share news and updates concerning matters of mutual importance. We also
engage in pedagogical development and training together. In the spring of 2018,
the LEGL Program achieved its goal of having Skyline's Paralegal Studies
Program ABA (American Bar Association) approved and certified, which was a
great accomplishment for the Program, for the College, and for our students. It is
the only ABA-approved program in the District.

With this achievement comes the responsibility for maintaining specified ABA
certification standards and requirements, most of which is shouldered by the
LEGL Program, with the ADMJ Program having a lesser but supportive role. To
help with the added work, a part-time Paralegal Program Services Coordinator
(PSC) position was created and filled by the employment of Ms. Rachel Deliz.
(Ms. Deliz resigned last year, accepting another position in New York City. |
believe plans are being considered to re-fill that vacant position.)

Inter-Departmental - Single-person Social Science Departments:

In the spring 2019 semester, single-member Social Science departments have
begun meeting several times each semester to discuss matters of mutual
concern among our departments. This has given us an opportunity to get to
know each other better in a small group, and to focus on conversations relative to
our being single-member departments within the SS/CA Division.

Inter-Departmental - COOP Education: (UPDATE)

In the summer of 2009, the ADMJ Program created a new course in partnership
with the Office of Cooperative Education (COOP-ED): ADMJ 670 - Criminal
Justice Internship. This course allowed ADMJ students to earn four units of
elective units for participating in a 300-hour paid work experience in criminal
justice-related jobs. UPDATE: While the course served our needs well during its
10-year run, it was determined last year that the course, being substantially
similar to a COOP-ED course that concurrently exists, would no longer be
needed. Thus, it was deleted from the ADMJ Program in 2019.
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Analysis: Progress on Prior Program Objectives (Goals) and Activities
Describe the progress made on previously established program objectives
(goals) including identification of achievements or areas in which further effort is
needed. New programs which have not yet established CPR/APP objectives
should discuss progress on program implementation or activities.

Narrative
Analysis: Progress on prior ADMJ Program Objectives (Goals) and
Activities

Note: Some Program objectives and achievements occurred "midstream” and
were not part of the original objectives identified in last year's APP. In an effort to
streamline the Program, we decided to suspend the development of two new
course proposals (Last year's OBJ #1 and OBJ #2).

OBJ #1: Development of ADMJ 185 - Introduction to Forensic Science
course

This was being considered as an elective course (similar to the one taught at the
College of San Mateo) but it would have required adequate classroom and lab
accommodations and an instructor knowledgeable in that field. Initially, it was
intended to be part of the new Building 1 construction project. But this goal was
suspended after the plans for a new Building 1 were halted. We also decided to
forgo adding any more elective courses as we have been in the process of
pruning and streamlining the Program by eliminating some of the accumulated
elective course clutter.

STATUS: Objective #1 Suspended (2019).

OBJ #2: Development of ADMJ 200 - Introduction to Corrections course
For the same reasons as OBJ #1 above, we decided to forgo adding this elective
courses as we have been in the process of pruning and streamlining the Program
by eliminating some of the accumulated elective course clutter.

STATUS: Objective #2 Suspended (2019).

OBJ #3: Modify the ADMJ Associate Degree from an Arts degree to a
Science degree
We proposed this modification for the following reasons:

a. Administration of Justice has historically been classified as a social
science.

b. To align our Program with that of CSM which has a 60-unit ADMJ A.S.
Degree.

STATUS: Objective #3 Achieved (2019).
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OBJ #4: Reduce the ADMJ Program Certificate of Achievement from 27 to
24 units

We proposed this modification for the following reasons:

a. To align our Program with that of CSM which has a 24-unit ADMJ
certificate.
b. To expedite the obtaining of the ADMJ Program Certificate of
Achievement.
c. To have eight core courses in the Program, eliminating non-essential
electives.
d. The following elective courses were modified to core ADMJ Program
courses:
(1) ADMJ 120 - Criminal Investigation (cross-listed as LEGL 320)
(2) ADMJ 123 - Police Field Operations (renamed from Concepts of
Enforcement Principles)
(3) ADMJ 125 - Juvenile Procedures

STATUS: Objective #4 Achieved (2019).

OBJ #5: Delete /| Bank ADMJ courses no longer essential to the Program
We proposed these actions as these courses had low enroliments or are no
longer essential.

a. ADMJ 110 - Police Report Writing (2019). Low enrollment. Deleted.

b. ADMJ 134 - Traffic Enforcement & Investigation (2019). Low enrollment.
Banked.

c. ADMJ 670 - Criminal Justice Internship (2019). Referred to COOP 670.
Deleted.

STATUS: Objective #5 Achieved (2019).

OBJ #6: Align the ADMJ A.S. Degree, AS-T Degree, and Certificate of
Achievement

This action brings the three most essential goals of the Program into alignment
by streamlining the student's path to the Certificate of Achievement, the AS-T
Degree, and the A.S. Degree in a logical and efficient sequence, and from
various starting points. This strategy permits a seamless progression of
academic pursuit that eliminates duplication, wasted time, and effort.

Example #1: A student that achieves the ADMJ Certificate (24 major units) may
then decide to build upon that accomplishment by pursuing the AS-T Degree
and/or the A.S. Degree. Once the AS-T Degree requirements are met, the
student can achieve the A.S. Degree by completing their GE and graduation
requirements.
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Example #2: A student that has completed 18 major units in for their A.S. or AS-
T degrees can then pursue the ADMJ Certificate by completing (if not already
completed) 6 more ADMJ major units.

STATUS: Objective #6 Achieved (2019).

OBJ #7: Regain CSU GE/Skyline Area designation for the ADMJ 100 course
After being notified of our loss of this vital designation which became effective on
08/14/19, we went right to work to get that designation restored. We made the
necessary changes to the ADMJ 100 course Official Course Outline. It has been
approved and the designation will once again apply for the course beginning in
the fall 2020 semester.

STATUS: Objective #7 Achieved (2020).

OBJ #8: Rename ADMJ 100 to "Introduction to Criminal Justice"

We proposed renaming ADMJ 100 from "Introduction to Administration of
Justice" to "Introduction to Criminal Justice." This modification brings the ADMJ
100 course title into alignment with its CSU Transfer Model Curriculum C-ID title
of "Introduction to Criminal Justice" (C-ID AJ 110).

STATUS: Objective #8 Achieved (2020).

OBJ #9: Rename ADMJ 123 to "Police Field Operations"

We proposed renaming ADMJ 123 from "Concepts of Enforcement Principles" to
"Police Field Operations." This modification brings the ADMJ 123 course title into
alignment with contemporary academic and professional titles used when
referencing this particular subject matter, including the titles of such courses in
other California community colleges as well as referenced in textbooks.

STATUS: Objective #9 Achieved (2020).

OBJ #10: Update ADMJ Program's 2-Year and 3-Year Course Sequencing
Plans

We have recently updated the ADMJ Program's 2-Year and 3-Year Course
Sequencing Plans. These plans help our students chart a plan for their academic
journey and goals so that they can reach them in the most efficient manner
possible. Course sequencing plans are essential to the guided pathways
philosophy of the College. Of course, students must consult the current Skyline
College Catalog and their counselor for degree and certificate requirements as
well as to determine the best pathway for achieving their timeline goals.

(See the two uploaded ADMJ Course Sequence Plans assigned to this
standard.)

STATUS: Objective #10 Achieved (2020).

10
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OBJ #11: Create and Order New Marketing Materials for the ADMJ Program
In 2019, we began working with the Marketing, Communications, and Public
Relations Department to create new marketing materials for the Administration of
Justice Program, since the previous tri-folds have been outdated for some time
now. These include updated rack cards, flyers, and tri-fold brochures that
showcase the ADMJ Program. In spring of 2020, we received the first batch of
these materials, and we are very pleased.

The new brochures have vibrant color schemes, printed on good stock, have a
welcoming appeal, and include photos of our diverse students engaged in course
activities (such as a mock "homicide" scene). They include photos of our
students, representing various and diverse backgrounds, their testimonials,
updated course information, updated salary ranges in the criminal justice field,
and much more.

We showcase the ADMJ Program during various College events, such as "Meet
Your Major" and "Career Pathways", and these new marketing materials will help
us grow our department. We have recently begun to collaborate with the dean of
Strategic Partnerships and Workforce Development in planning the design of an
Administration of Justice Program banner to display at such events, too.

(See the three uploaded marketing materials assigned to this standard.)
STATUS: Objective #11 Achieved (2020).

CONCLUSIONS:

We have accomplished a lot during the past year. We have updated, realigned,
and revitalized the ADMJ Program and its courses so that they better adapt to
the College's Guided Pathways and Meta-Majors concepts, and to enhance the
College's and the Program's "Students First" philosophy.

The new! 24-unit ADMJ Program now consists of the following 8 core Program
courses:

ADMJ 100 - Introduction to Criminal Justice (3)

ADMJ 102 - Principles and Procedures of Justice (3)

ADMJ 104 - Concepts of Criminal Law (3) (Cross-listed as LEGL 304)

ADMJ 106 - Legal Aspects of Evidence (3) (Cross-listed as LEGL 306)

ADMJ 108 - Community Relations (3) (Cross-listed as SOCI 108)

ADMJ 120 - Criminal Investigation (3) (Cross-listed as LEGL 320. Formerly AJ
elective course)

ADMJ 123 - Police Field Operations (3) (Formerly an AJ elective course)
ADMJ 125 - Juvenile Procedures (3) (Formerly an AJ elective course)

11
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Evidentiary Documents
ADMJ Course 2-Year Sequence.docx

ADMJ Course 3-Year Sequence.docx
ADMJ Flyer.pdf

ADMJ Rack Card.pdf

ADMJ Trifold.pdf

(Note: Please see the Attachments tab to access all non-PDF documents.)

12
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Analysis: Program Environment

Describe any recent external or internal changes impacting the program or which
are expected to impact the program in the next year. Please include when the
specified changes occurred or are expected to occur.

Narrative
External Changes (Outside of the ADMJ Program)

External Change #1: Construction of a new Building 1

A major external change for the ADMJ Program was the anticipated temporary
relocation from Building 1, where the ADMJ classroom 1304 and office 1317 are
located, to other campus facilities to make way for the demolition of Building 1
and the construction of a new Building 1. The plan for a new Building 1 was
halted last year due to cost overruns.

Recently, however, we have learned that the current Building 1 will be
undergoing remodeling starting later this year (2020). This may necessitate our
having to relocate during remodeling. At the time of this writing we are unsure of
all that this will entail, but our division dean keeps us informed at our monthly
division meetings as more information about this project becomes available.

The planned remodeling will necessarily cause some inconvenience and
adjustments for faculty and students alike, but we are intent on adapting to the
transition and will handle what we need to as the remodeling plans unfold.

External Change #2: Adapting the Program to Meta-Majors & Guided
Pathways Concepts

Another external change for the ADMJ Program has been the introduction of the
Meta Majors and Guided Pathways concepts, which are designed to help
students more efficiently navigate their Skyline College experience. (The ADMJ
Program is in the Society & Education - Law group).

Over the past year, the ADMJ Program has worked to adapt as quickly as
possible to these concepts, and has realigned the Program to help our students
make the best use of this new strategy and to ensure that we can contribute to
the strategy's success. We continue to engage our students at the beginning of
their exposure to the Program and to provide support and advice. Program
faculty know the courses and their relationships to each other, how the courses
connect to careers, and other program-specific attributes which can help
students best navigate their college experience.

External Change #3: Widespread Decreasing Student Enrollments
(Program & College)

Current social climate and conversations, locally, regionally, and nationally,
concerning criminal justice issues can be expected to have an impact on the
ADMJ Program, especially on the Program’s student enrollment numbers and

13
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student characteristics/demographics. These concerns are being anticipated,
analyzed, and are part of the Program's planning and improvement strategies.

While the ADMJ Program has historically enjoyed relatively high and stable
enrollment and load numbers, in recent years there have been some declines.
These declines are being felt across the board by most college campuses, and
may be attributed to job growth, adverse social justice issues centering on
criminal justice, waning public sentiment toward law enforcement (especially in
under-represented communities), demands for more government transparency
and accountability, and the increasing role, reliance, and dominance of
technology and social media in our society.

We recognize these issues as being important to the vitality of the Program and
are mindful of our responsibility to monitor our Program's enroliments, population
characteristics, load, and success and retention rates, and to assess which areas
need priority of our attention and resources, and to then develop and implement
plans to effectively deal with deficiencies. As the demographics of local and
regional society undergo change, the Program intends to anticipate and meet
these challenges by broadening our outreach and continuing to welcome and
encourage a diverse student population. The new Program brochures and
engaging in marketing events will be part of this effort.

We are pleased that the Social Sciences/Creative Arts Division, however, has
seen positive enroliment numbers in comparison to the College's other divisions.

External Change #4: The Impact of the COVID-19 Coronavirus on the
Program and College

At the time of this writing, we are under quarantine due to the COVID-19
Coronavirus pandemic. The Program, like the rest of the College and the
SMCCD District, has had to quickly adjust to a new normality of conducting
operations, one of which is hastily transitioning from face-to-face classroom
instruction and learning to alternative on-line instruction and learning modalities.
This unprecedented circumstance will certainly be a test of our resiliency as we
prepare to meet the challenges that it presents in a troubling situation that is
unfolding rapidly by the hour.

Our Program's faculty and students have been faced with quickly adapting to this
new norm for its duration, which at the time of this writing is believed to be at
least through the summer of 2020 and possibly longer. We have converted all of
our Program's instruction and learning to on-line modality. Each instructor in our
Program has made the transition and is using modalities that they are
knowledgeable about and comfortable with. At some point in time, the COVID-19
pandemic will come to an end. But its impact will leave a bold footprint.

14
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So, what can we learn from this experience? For starters, we will need to
acknowledge the value of preparedness. \We will need to recognize the
importance of resiliency. We may even need to change some of our social
practices, such as continuing to engage in some degree of social distancing.
This may be one of our most difficult challenges for a society that gravitates
toward closeness and camaraderie with one another.

| will have more to report on this in next year's Annual Program Plan. | hope the
news will be better.

Internal Changes (Within the Program)

None identified for this reporting period.

15
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Analysis: Student Learning Outcomes (SLOs and PSLOs)

1) Instructional Programs Only: Describe what was learned from the assessment
of course SLOs for the current and past year.

2) Student Service Programs Only: If PSLOs are being assessed this year
(3-year cycle), describe what was learned. If no assessment was done
because this is an off-cycle year, please state that this item is not
applicable.

Narrative

ADMJ Student Learning Outcomes (SLOs and PSLOs) - Assessments and
Findings

The ADMJ Program's Coordinator (Professor Steve Aurilio) is an active
participant in learning outcomes and assessment activities at the Program and
Institutional levels, and has been an SS/CA Division representative on the
Institutional Effectiveness Committee (formerly SLOAC Steering Committee)
every year since its inception in 2005.

SLOAC Assessment - Description

The ADMJ Program and its 8 active courses are assessed and analyzed on a
rotating 3-year calendar cycle. The current assessment calendar is from the fall
of 2019 through the spring of 2022. The Program conducts two assessments
each semester. All courses and the Program are assessed twice within a 6-year
period. Analysis of the assessment findings are determined in the semester/year
that the assessment was conducted. Action plans are implemented during the
next course offering of the semester/year following the assessment. Cross-listed
ADMJ courses (LEGL 304, 306, 320, SOCI 108) are assessed together with the
ADMJ courses. The ADMJ Program is the "owner" of ADMJ cross-listed courses
for Improve/TracDAT reporting purposes.

ADMJ Course SLO Assessment Measures
Each course has three SLOs. Each SLO is measured using the following direct
and indirect measures:

1. 20-question pre/post test: Criterion: 70% of students to score higher on
post-test.

2. Major essay assignment: Criterion: 70% of students to score C+ or higher
on assignment.

3. 10-Q course exit survey: Criterion: 70% of students to report "1" or "2" on 5-
Pt. Likert scale.

Each of the above direct and indirect measurements connect to all SLOs of the

courses being assessed. The exit survey corresponds to the overall satisfaction
of students completing the course in relation to the course's SLOs.

16
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ADMJ Program PSLO Assessment Measures

The Program has four PSLOs. The PSLOs are measured using the following two
measures:

1. Program exit survey: Criterion: 70% of students to report "1" or "2" on 5-Pt.
Likert scale.

2. Certificates achieved: Criterion: 8 students to achieve the ADMJ Certificate
each academic year. (Benchmark of 20 students was re-evaluated and
reduced to 8 students in March 2020.)

The exit survey corresponds to the overall satisfaction of students completing the
Program in relation to the program's PSLOs. The cetrtificates achieved reflects
the target benchmark of the number of program students who successfully
achieve the program certificate (24 units).

Institutional ISLO Assessment Measures
The ADMJ Program participates in Institution-level ISLO assessment:

1. Fall of 2016: Assessment of the "Critical Thinking" ISLO.
2. Fall of 2019: Assessment of the "Critical Thinking" ISLO.

Since the Program's previous Annual Program Plan (2019), we have made
several significant and much needed changes to its course offerings as we
revitalize, realign, and continuously improve the Program. Our focus has been on
better aligning the Program with the College's meta-majors/guided pathways
concepts, and enhancing student achievement and timelines. These include:

1. Reduced the number of units to complete the ADMJ Program from 27 units to
24 units.

2. Deleted (or banked) of the following courses: ADMJ 110, ADMJ 134, and
ADMJ 670.

Spring 2020 - SLOAC Assessments (Current data gathering is in-progress)

Course: ADMJ 106/LEGL 306 - Legal Aspects of Evidence

Findings: To be determined upon completion of assessments.*

* As of this writing, there is a shelter-in-place order within the SMCCCD due to
the COVID-19 coronavirus outbreak, which has created a challenge for
completing this spring's assessments. We have decided to postpone completion
of spring 2020 assessments.
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Fall 2019 - SLOAC Assessments (SLOs are summarized)

Course: ADMJ 100 - Introduction to Criminal Justice
SLO #1 - Summarize/describe the fundamental aspects of justice administration.

SLO #2 - Compare/contrast the functions/roles of the criminal justice system's major
components.

SLO #3 - Analyze/assess the justice system's effectiveness in crime prevention and
order maintenance.

Findings and Actions:

Pre/Post Test: Criterion was met for SLO #1, #2, #3. Action: No Action necessary.
Major Assign: Criterion was met for SLO #1, #2, #3. Action: No action necessary.
Exit Survey: Criterion was met for SLO #1, #2, #3. Action: No action necessary.

We found that students were meeting the targeted benchmarks for SLOs #1, #2,
and #3 when measured by the pre-test/post-test, the major essay assignment,
and the course exit survey. We will continue to make improvements to the
course as may be needed.

Program: Administration of Justice Program (PSLOs are summarized)

PSLO #1 - Identify/describe the structure and functions of the criminal justice system.
PSLO #2 - Recognize the importance and practice of ethical and professional behaviors.
PSLO #3 - Exhibit strong and effective written and oral communication skills.

PSLO #4 - Analyze/research special issues in criminology and the criminal justice
system.

Findings and Actions:

Exit Survey: Criterion was met for SLO #1, #2, #3, and #4. Action: No action
necessary.

Certificates Achieved: Criterion (20 certificates) not met.  Action: Action necessary.

We found that students were meeting the targeted benchmarks for PSLOs #1,
#2, #3, and #4 when measured by the program exit survey. However, we found
that the number of students achieving the program certificate each academic
year has been steadily declining (average of 8 certificates awarded yearly over
past 5 academic years):
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2014-15 = 15 certificates awarded
201516 = 9 certificates awarded
2016-17 = 7 certificates awarded
2017-18 = 6 certificates awarded
2018-19 = 3 certificates awarded

The steady decline in achieved certificates may be attributed to a combination of
internal and external factors, however the factor that seems the most likely cause
is the stronger job market over the past 5 years (prior to the COVID-19 outbreak,
of course). This assumption is based upon an "across-the-board" decline in
enrollments being experienced at the college, district, and state levels.

As part of the overall realignment of the program, one of our responses that
might help to reverse the decline in enrollments and certificates achieved is to
decrease the number of program courses from 27 to 24, which has been
approved. We also decided to revise the benchmark for certificate achievements
from 20 to 8 for the time being. Eight is the average of certificate awards over
the past 5 years. (We can increase the benchmark later once the trend of
decline stabilizes and, hopefully, reverses.)

Spring 2019 - SLOAC Assessments

Course: ADMJ 120/LEGL 320 - Criminal Investigation (SLOs are summarized)

SLO #1 - Describe the fundamental aspects of criminal investigation and crime scene
processing.

SLO #2 - Reconstruct and solve a crime by use of critical thinking and investigative
Skills.

SLO #3 - Apply effective interview and interrogation skills to obtain information to solve
crimes.

Findings and Actions:

Pre/Post Test: Criterion was met for SLO #1, #2, #3. Action: No action necessary.
Major Assign: Criterion was met for SLO #1, #2, #3. Action: No action necessary.
Exit Survey: Criterion was met for SLO #1, #2, #3. Action: No action necessary.

We found that students were meeting the targeted benchmarks for SLOs #1, #2,
and #3 when measured by the pre-test/post-test, the major essay assignment,
and the course exit survey. We noted that for the major assignment, 87% of
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students achieved the benchmark. We will continue to make improvements to the
course as may be needed.

Course: ADMJ 125 - Juvenile Procedures (SLOs are summarized)

SLO #1 - Describe/discuss the history, development, and current procedures of juvenile
justice.

SLO #2 - Compare/contrast the juvenile justice system with the adult criminal justice
system.

SLO #3 - Analyze/assess the relationship of child neglect/abuse/victimization to juvenile
delinquency.

Findings and Actions:

Pre/Post Test: Criterion was met for SLO #1, #2, #3. Action: No action necessary.
Major Assign: Criterion was met for SLO #1, #2, #3. Action: No action necessary.
Exit Survey: Criterion was met for SLO #1, #2, #3. Action: No action necessary.

We found that students were meeting the targeted benchmarks for SLOs #1, #2,
and #3 when measured by the pre-test/post-test, the major essay assignment,
and the course exit survey. For the pre-test/post-test, 90% of students achieved
the benchmark; for the major assignment, 90% of students achieved the
benchmark; and for the exit survey, 75% of students achieved the benchmark.
We will continue to make improvements to the course as may be needed.

Document Attachments for this Standard

1. ADMJ 4-Column TracDat Reports: ADMJ 100, ADMJ 120, ADMJ 125, and
ADMJ Program

2. ADMJ Assessment Calendar (2016-19)

3. ADMJ Assessment Calendar (2019-22)

Evidentiary Documents
ADMJ 100 4-Column 2020.pdf

ADMJ 120 4-Column 2020.pdf
ADMJ 125 4-Column 2020.pdf
ADMJ Program 4-Column 2020.pdf
ADMJ-Calendar F2016-S2019.pdf

ADMJ-Calendar F2019-S2022.pdf
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lllLA. Reflection: Considering Key Findings

Consider the previous analysis of progress achieved, program environment, and
course-level SLOs or PSLOs (if applicable). What are the key findings and/or
conclusions drawn? Discuss how what was learned can be used to improve the
program's effectiveness.

Narrative
Reflection: Considering Key Findings - Program Objectives/Activities;
Environment; SLOs/PSLOs

We had set some ambitious and bold objectives for the ADMJ Program. While a
few of our previously targeted objectives were not achieved (mostly abandoned),
we were successful in achieving most of what we had set out to do from the

previous year's stated objectives and from mid-stream objectives. (Details of the
progress of objectives/goals are documented in Standard II.A. of this document.)

Improvements to the ADMJ Program are addressed in the Key Findings.

Program Objectives (Goals) and Activities Key Findings - (Relates to
Standard I.A.)

Objectives #1 & #2: Develop two new ADMJ elective courses

Key Findings: The proposal of two new courses (Introduction to Forensics; and
Introduction to Corrections) was abandoned due to the cancelling of construction
of a new Building 1, and because their development would have interfered with
our Program realignment efforts which were intended to expedite the movement
of students through the Program and to better adapt the Program to the meta
majors concept.

#1 & #2 Abandoned

Objective #3: Modify the ADMJ associate degree from an arts degree to a
science degree

Key Findings: We modified the ADMJ associate degree from an arts to a
science degree, based upon the reasoning that the study of criminal justice has
historically been classified as a social science, and also to bring our degree in
line with the science degree awarded by CSM within our college district.

#3 Achieved

Objective #5: Delete or bank courses of low enrollment or are no longer
necessary to the Program

Key Findings: We worked with the Curriculum Committee to better align the
requirements for the ADMJ certificate, associate degree, and transfer degree so
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that students could more expediently navigate through the process of achieving
more than one of these academic goals in logical succession.

#7 Achieved

Objective #8: Rename the ADMJ 100 course to "Introduction to Criminal
Justice"

Key Findings: We changed the ADMJ 100 course title from Introduction to
Administration of Justice to Introduction to Criminal Justice to bring the course in
line with the Transfer Model Curriculum title for the same course, as well as for
consistency with other California community colleges and universities.

#8 Achieved
Objective #9: Rename the ADMJ 123 course to "Police Field Operations"

Key Findings: We changed the ADMJ 123 course title from Concepts of
Enforcement Principles to Police Field Operations, updating it to coincide with the
more contemporary and accepted title used by other colleges, and references to
the subject matter within the vocational field. (The course's previous title was
unspecific and confusing.)

#9 Achieved

Objective #10: Update the Program's 2-year and 3-year course sequencing
plans

Key Findings: We updated the Program's 2-year and 3-year course sequencing
plans to help students expeditiously navigate their academic path to their
degree(s) and certificate. This improves the course by coinciding with the
College's meta majors and guided pathways redesign efforts.

#10 Achieved
Objective #11: Create and order new Program marketing materials

Key Findings: We created and ordered new Program marketing materials (rack
cards, flyers, tri-fold brochures) to help build enrollment by greater outreach with
a fresh, new, and welcoming marketing brochure intent on arousing student
curiosity and interest in the study of Criminal Justice.

Reflection: Considering Key Findings - Program Environment (external and
internal impacts)

Program's External and Internal Environment Key Findings: (Relates to
Standard I1.B.)
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1. Construction of a New Social Science/Creative Arts Building 1 - Halted

The ADMJ (and LEGL) Program had been involved in initial stages of the
planning phases concerning construction of the new building by providing input
on our prospective needs in the new building where we would be located upon its
completion, and we wondered about the short-term and long-term impacts that
this would have on the ADMJ and LEGL Programs, such as: (1) where the
Program would be housed during construction; (2) how much space we would
have in the new building; and (3) if ADMJ and LEGL would be housed together.
In anticipation, we had been considering adding two new courses to the
Program. However, we later learned that construction was halted due to cost
overruns. Presently, the Program (classroom 1304 and nearby shared
office/storage space 1317) remains in the current Building. As of this writing,
upgrades are in the works for Building 1.

1. Key Findings and Conclusions:

As construction of a new building has been halted, we have decided to forgo
developing the new courses.

2. Adapting the Program to Meta-Majors & Guided Pathways (MM/GP)
Concepts

This newly launched strategy has been designed to make it easier for students to
navigate their college experience. The ADMJ Program recognizes its value and
has already begun participating in the success of this strategy by supporting the
work of the counselors, by advising and guiding our Program students (especially
those who are just entering the Program), and answering students' questions
about their goals and how to best reach them.

2. Key Findings and Conclusions:

As we move forward in working with the MM/GP strategy with our students, we
should become more adept at the process. Since their launching, we have been
embracing MM/GP as part of our Program's redesign.

3. Decreasing Student Enroliments

The Program has experienced steady declines in enroliment. The same has
been true college-wide and CTE-wide, although to varying degrees among them.

3. Key Findings and Conclusions:

This has been a concern for the Program and is in our radar as we explore ways
to reverse or slow this trend. We believe that two major causes have been a
growing economy (pre- COVID-19), availability of jobs, and the need to keep up
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with rising housing and other costs associated with our geographical region. This
has been further impacted by the COVID-19 crises.

4. Impact of the COVID-19 Coronavirus on the Program and the College

At this writing, we are currently under coronavirus shelter-in-place orders, with
students and faculty adjusting to distance education alternatives as we work
remotely from home.

4. Key Findings and Conclusions:

The COVID-19 pandemic has severely impacted the Program, its faculty and its
students. Like everyone else, we have been trying to make the adjustments
needed to continue distance education operations, which will likely last at least
through the remainder of 2020. Program instructors are learning to use new and
creative ways to implement distance education modalities. The College has
scheduled tutoring in remote instruction (Canvas, Zoom, etc.) with CTTL
workshops planned for June/July of 2020.

Analysis of ADMJ Program - Part 3 of (Standard I1.A.):

The ADMJ Program values the data made available by the Office of Planning,
Research, and Institutional Effectiveness (PRIE) as a tool for monitoring our
program's enrollments, demographics, success/retention withdrawal rates, and
other data to help us monitor program strengths and weaknesses for our
CPR/APP.

PRIE data available for the 5-year period of 2014-15 through 2018-19 academic
years for the ADMJ Program. Some areas compare data among CTE programs
and with the College. For more specific categorical data, reference PRIE.

ADMJ Degrees & Certificates Awarded:

Yr.1 Yr.2 Yr.3 Yr4 Yr.5 Total 5/Avg. Unit Avg. Sem. Avg.
Degrees 20 16 9 7 52 104 826 99.6
Certificates15 9 7 6 3 40 8.0 741 58.6

Analysis: Over the 5-year period, there has been a trend of decline in the
number of goals achieved.

Action Plan: We will continue to stress the importance and value of attaining
degrees and certificates.
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ADMJ Program Student Characteristics - (5-Year Average for all of the
following areas)

Enrollments - by Term:

Except for the 2015-16 which showed a slight increase spike, enroliments have
shown a steady decline between 2014-15 and 2018-19. A similar dipping trend
(but without a 2015-16 spike increase) was noted CTE-wide and College-wide.

Analysis:

Enroliment declines have likely been the result of a more stable job market
coupled with rising costs of affordable housing and general living expenses.
Students who may have otherwise attended classes have found it necessary to
focus on finding and retaining work. Some have more than one job. Some are
trying to juggle job, family, and classes at the same time, with varying degrees of
success. The onset of the COVID-19 coronavirus has presented additional
challenges for the Program.

Action Plan:
While we will continue to market the Program in positive ways to try to increase

enrollments, but the aforementioned factors will continue to weigh heavily on our
enrollment numbers.

Enroliments - by Gender

ADMJ: Females 44.1% and males 53.3%. = (Slight increase females; slight
decrease males.)

CTEs: Females 52.9% and males 44.5%. = (Slight increase females; slight
decrease males.)

College: Females 52.4% and males 44.8%. = (Slight increase females; slight
decrease males.)

Analysis:

Law enforcement plays one of the larger roles within the criminal justice system,
and traditionally males have outnumbered females in the uniformed workforce,
which tends to appeal to and attract more males. While there have been
increases in female representation in law enforcement since the 1960s, gender
parity has been slow. Within the general population, males and females are
about evenly divided (with females having a slightly higher edge), and both
should ideally be as equally represented in the field as they are in the population.
Females account for about 13% of the sworn law enforcement work force today.
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Action Plan:

We routinely focus on targeting and attracting females to the Program and
encourage them to consider this line of public service. Our Program participates
in the College's annual "Meet Your Major Fair." | and volunteer ADMJ students,
male and female, participate for several hours, handing out ADMJ and career
brochures and flyers. We show continuous-loop videos that portray females
working in the field, and we engage with female students who have questions
about the Program. At the start of every semester, we encourage females,
LGBTQ, and students of color, to consider criminal justice as a career and to
learn more about it in the ADMJ Program.

Enroliments - by Ethnicity

ADMJ CTEs College
Asian: 8.80% 19.92% 19.28%
Black: 3.48% 3.32% 2.96%
Filipino: 12.98% 16.20% 16.46%
Hispanic/Latino: 34.64% 18.42% 17.92%
Pacific Islander: 2.56% 1.32% 1.30%
White: 16.90% 19.86% 19.92%
Multi-Races: 19.76% 18.18% 19.66%
Unreported: 0.86% 2.68% 2.38%

Analysis:

1. White students accounted for 17% of ADMJ, 20% of CTE, and 20% of
College enrolliments.

2. Non-white students accounted for 83% of ADMJ, 80% of CTE, and 80% of
College enrollments.

3. Largest groups: ADMJ: Hispanic/Latino (35%), CTE: Asian (20%), and
College: White (20%).

4. We need to increase the Program's Non-White and Non-Hispanic/Latino
enrollments.
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5. Black enroliments: ADMJ, CTE, and College averaged 3.25% (ADMJ having
most, at 3.48%).

The Program has been doing slightly better at attracting and retaining a more
diverse student enrollment than the CTEs and the College. The Program's
Hispanic/Latino enrollments are almost twice those of the CTEs and the College.

Action Plan:

We will continue to concentrate on increasing diverse student enrollments. We
are satisfied with the general diversity of the Program. We are trailing the CTEs
and the College in Asian and Filipino enrollments. We need to continue efforts to
step-up Black enrollments, which has been a continuing area of focus for the
Program, the CTEs, and College-wide.

Enrollments - by Age

Students enrolled by age classifications of: -18; 18-22; 23-28; 29-39; 40-49; 50-
59; and 60+.

Analysis:

For the ADMJ Program, CTE, and the College, the predominant age range is 18-
22.

This is not surprising as it is consistent with the age range of the large numbers
of students who enter college right from high school, and those planning to
prepare for their careers and academic goals right out of high school. Law
enforcement, by nature of the work, tends to attract students in this age range,
especially when considering the rigorous physical demands and medical health
required of those working in the profession. Thus, the "over 40" students are far
less than the other CTEs and the College.

Action Plan: None at this time.

Enroliments - by Goal

Students declaring goals of: (1) degree/transfer; (2) CTE certificate; (3) career
development; (4) other.

Analysis:

For the ADMJ Program, CTE, and the College, the predominant goal is attaining
a degreel/transfer.
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Students in the ADMJ Program (88%) have goals of attaining an associate
degree/transfer degree, whereas for the CTEs and the College the average is
about 60% for the same goal.

ADMJ: 87.80% CTE: 58.10% College: 62.58%

Action Plan: None at this time.

Enroliments - by Fall Unit Load

Students enrolled as either fulltime (12 units) or part time (-12 units).
Analysis:

Over one-half of the students enrolled in the ADMJ program are fulltime (52%),
whereas for the CTEs and the College the average is about 40%. Most ADMJ
students attend during the daytime.

ADMJ: 51.94% CTE: 41.60% College: 39.34%

Action Plan: None at this time.

Annual Course Success / Retention / Withdrawal Rates

Success Rate Retention Rate Withdrawal Rate
ADMJ 76.3% 88.1% 11.9%
CTEs 78.3% 89.6% 10.4%
College 73.3% 86.6% 13.4%

Analysis:

The Program's success rate is slightly lower than CTEs, but is over 3.0% higher
than the College. The Program's retention rate is just below that of the CTEs, and
slightly higher than the College. The Program's withdrawal rate is higher than the
CTEs, and lower than the College.

Action Plan: None at this time.
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Success Rate - by Ethnicity

ADMJ CTEs College
Asian: 81.0% 84.0% 80.0%
Black: 71.0% 68.0% 61.0%
Filipino: 77.0% 78.0% 74.0%
Hispanic/Latino: 74.0% 73.0% 68.0%
Pacific Islander: 73.0% 69.0% 60.0%
White: 81.0% 82.0% 77.0%
Multi-Races: 74.0% 76.0% 71.0%
Unreported: 92.0% 80.0% 75.0%

Analysis:

The percentages (- or +) from last year's data were no more than 1% for all
ethnicities. The Program's success rates by ethnicity exceeded those of the
College for all ethnicities. Compared with CTEs the Program did better with
Blacks and Pacific Islanders, trailed with Asian and Multi-races, and were within
one percentage point of the other groups. We continue to be delighted to see
that Program Blacks were succeeding at a significantly higher rate than the CTEs
(by 3%) and the College (by 10%).

Action Plan:
Our plan is to focus on the success rates of those groups that are trailing and to

make whatever necessary adjustments are needed to help improve their success
rate numbers.

Withdrawal Rate - by Ethnicity

ADMJ CTEs College
Asian: 9.0% 7.0% 10.0%
Black: 16.0% 13.0% 19.0%
Filipino: 14.0% 11.0% 14.0%
Hispanic/Latino: 12.0% 13.0% 16.0%
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Pacific Islander: 7.0% 12.0% 19.0%
White: 11.0% 9.0% 12.0%
Multi-Races: 13.0% 11.0% 15.0%
Unreported: 0.0% 10.0% 12.0%
Analysis:

The Program's withdrawal rates by ethnicity were less than those of the CTEs for
Hispanics and Pacific Islanders, but were greater (by 2-3%) for Asians, Blacks,
Filipinos, Whites, and Multi-Races. The Program's withdrawal rates by ethnicity
were less than those of the College for Asians, Blacks, Hispanics, Pacific
Islanders, Whites, and Multi-Races.

Action Plan:

Our plan is to focus on the withdrawal rates of those groups that are exceeding
those of the CTEs and the College and to make whatever necessary adjustments
are needed to help reduce their withdrawal rate numbers.

Success Rate - by Age

ADMJ CTEs College
Under 18: 70.0% 82.0% 77.0%
18-22: 75.0% 74.0% 72.0%
23-28: 82.0% 78.0% 72.0%
29-39: 71.0% 83.0% 76.0%
40-49: 80.0% 85.0% 80.0%
50-59: 92.0% 84.0% 79.0%
60+: 89.0% 84.0% 86.0%

Analysis:

The Program's success rate by age revealed that older students tended to do
better with their success rates and had fewer withdrawals. Program students
under 18 did notably worse than the CTE and the College (most likely due to
their just transitioning to the college educational experience, and not yet having
decided on a major). There were also fewer numbers of older students (which
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can skew the data). In the 18-28, 23-28, 50-59, and 60+ age ranges, ADMJ
students did better than the CTEs and the College.

Action Plan:

Our plan is to focus on the success rates of the under age 18 group that have a
lower success rate than those of the CTEs and the College and to make
whatever necessary adjustments are needed to help improve their success rate
numbers. We are hopeful that the meta-majors and guided pathways concepts
will positively help in this regard, as well.

Withdrawal Rate - by Age

ADMJ CTEs College
Under 18: 12.0% 07.0% 09.0%
18-22: 13.0% 12.0% 14.0%
23-28: 10.0% 11.0% 15.0%
29-39: 14.0% 08.0% 13.0%
40-49: 06.0% 07.0% 11.0%
50-59: 04.0% 08.0% 12.0%
60+: 11.0% 09.0% 08.0%

Analysis:

The Program's withdrawal rate by age revealed that older (age 40-59) were more
persistent in remaining with the Program than the other age groups, and also did
better than the same age groups compared with in the CTEs and the College.
The under 18 age group did notably worse than the CTE and the College in
persistence.

Action Plan:

Our plan is to focus on the withdrawal rates of the under age 18 group that have
a higher withdrawal rate than those of the CTEs and the College and to make
whatever necessary adjustments are needed to help improve their persistence
rate numbers. We are hopeful that the meta-majors and guided pathways
concepts will positively help in this regard, as well.
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Success Rate - by Gender

ADMJ CTEs College
Female: 72.36% 78.72% 74.56%
Male: 79.02% 78.04% 72.03%
Unreported: 75.00% 76.00% 71.09%

Analysis:

The Program's success rates by gender revealed that there were fewer
successful females in the Program than as compared with males in the Program,
and as compared with females in the CTEs and the College. Program males
were more successful in the program and as compared with the CTEs and the
College. Criminal justice careers tend to attract highly-motivated males, which
has been a somewhat consistent trend within the industry and academically, and
that certainly needs to be impacted toward gender parity.

Action Plan:

Our plan is to focus on increasing the success rates of the female group that are
significantly trailing behind males in the Program and to make whatever
necessary adjustments are needed to help improve their success rate numbers.

Retention Rate - by Gender

ADMJ CTEs College
Female: 85.52% 89.34% 86.58%
Male: 89.64% 90.16% 86.68%
Unreported: 90.98% 90.06% 86.46%

Analysis:

The Program's retention rates by gender revealed that their were fewer retained
females in the Program than as compared with males in the Program (by -4%),
and as compared with females in the CTEs and the College. Program male
retention was higher in the program, comparable with the CTEs, and higher than
the College. Criminal justice careers tend to attract highly-motivated males,
which has been a somewhat consistent trend within the industry and
academically, and that certainly needs to be impacted toward gender parity.
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Action Plan:

Our plan is to focus on increasing female enroliment, success, and retention
rates within the ADMJ Program. Law enforcement plays one of the larger roles
within the criminal justice system, and traditionally males have outnumbered
females in that workforce, which tends to appeal to and attract more males.
While there have been increases in female representation in law enforcement,
gender parity has been slow. Within the population, males and females are
about evenly divided (with females having a slightly higher edge) and both should
ideally be as equally represented in the field as they are in the population.
However, females account for only 13% of the workforce in law enforcement
today (up from 8% in 1987).

Withdrawal Rate - by Gender

ADMJ CTEs College
Female: 14.48% 10.66% 13.42%
Male: 10.36% 9.84% 13.34%
Unreported: 9.02% 9.94% 13.54%

Analysis:

The Program's female withdrawal rate was almost 4% higher than those of the
CTEs, slightly higher than those of the College, and over 4% higher when
compared with Program males. Program male withdrawal rates were slightly
higher than those of the CTEs but 3% lower than the College.

Action Plan:

Our plan is to focus on increasing female enroliment, success, and retention
rates within the ADMJ Program. Law enforcement plays one of the larger roles
within the criminal justice system, and traditionally males have outnumbered
females in that workforce, which tends to appeal to and attract more males.
While there have been increases in female representation in law enforcement,
gender parity has been slow. Within the population, males and females are
about evenly divided (with females having a slightly higher edge) and both should
ideally be as equally represented in the field as they are in the population.
However, females account for only 13% of the workforce in law enforcement
today (up from 8% in 1987).
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ADMJ Program: FTEF/FTES/Load:

Yr.1 Yr.2 Yr.3 Yr.4 Yr.5 Avg.

FTEF 2.93 3.47 3.30 2.97 230 299
FTES 62.12 71.48 60.53 50.57 46.95 58.33
FTES % Chg. 15.10 -15.30 -16.50 -7.10

Load 635 619 550 511 612 585
Load % Chg. -2.60 -11.00 -7.10 19.80
Sections 18 21 21 18 18 19

Census Enr./Sec. 33.70 33.70 28.50 27.60 29.00 30.50

Analysis: The Program has generally exceeded its benchmark load target of
525. However, Program load showed a steady decline in academic years 1, 2, 3,
and 4, but then a sudden resurgence in year 5. The Program's 5-year load
average is 585 (+60 over benchmark). The Program continues to enjoy a much
higher load than the CTEs in general and the College.

CTEs Load: 483 /474411 455/ 441 = 453 Avg.
College Load: 551 /55117513 /522 /529 = 533 Avg.

Both the CTEs and the College experienced a dramatic load downturn in year 3,
as did the Program, with a resurgence in year 4.

Action Plan: We will need to examine the causes of these trends to determine if
they are internal or external, and where we are able to then try to reverse the
decline, or at least stabilize it. We want to do what we can to maintain the vitality
and the momentum of the Program.

Much will also depend upon the Program's resiliency during the current COVID-
19 pandemic, and the status of the virus outbreak in upcoming semesters.

Student Learning Outcomes (SLOs) - Key Findings, Conclusions, and Plans
for Improvement:
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Courses assessed and analyzed Semester / Year
ADMJ 120/LEGL 320 - Criminal Investigation (Spring 2019)
ADMJ 125 - Juvenile Procedures (Spring 2019)
ADMJ 100 - Introduction to Criminal Justice (Fall 2019)
ADMJ - Administration of Justice Program (Fall 2019)

ADMJ 120/LEGL 320 - Criminal Investigation

Findings + What we learned + What we did / need to do

For all three SLOs, students exceeded the 70% benchmark of attaining a higher
score on the course post-test over the pre-test. No further action is necessary at
this time.

For all three SLOs, students exceeded the 70% benchmark of attaining a C+ or
better on the course major assignment (87%). No further action is necessary at
this time.

For all three SLOs, students exceeded the 70% benchmark of positive rating

(Likert scale "1" or a "2") on the end-of-course student survey (85%). No further
action is necessary at this time.

ADMJ 125 - Juvenile Procedures

Findings + What we learned + What we did / need to do

For all three SLOs, students exceeded the 70% benchmark of attaining a higher
score on the course post-test over the pre-test (90%). No further action is
necessary at this time.

For all three SLOs, students exceeded the 70% benchmark of attaining a C+ or
better on the course major assignment (90%). No further action is necessary at
this time.

For all three SLOs, students exceeded the 70% benchmark of positive rating
(Likert scale "1" or a "2") on the end-of-course student survey (75%). No further
action is necessary at this time.
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ADMJ 100 - Introduction to Criminal Justice

Findings + What we learned + What we did / need to do

For all three SLOs, students exceeded the 70% benchmark of attaining a higher
score on the course post-test over the pre-test. No further action is necessary at
this time.

For all three SLOs, students exceeded the 70% benchmark of attaining a C+ or
better on the course major assignment. No further action is necessary at this
time.

For all three SLOs, students exceeded the 70% benchmark of positive rating
(Likert scale "1" or a "2") on the end-of-course student survey. No further action
is necessary at this time.

ADMJ - Administration of Justice Program

Findings + What we learned + What we did / need to do

The criteria for student success after having successfully completed the 24-unit
ADMJ Program (and thereby successfully mastering the Program's four PSLOs)
is measured by the awarding of the ADMJ Program's "Certificate of
Achievement". Our target benchmark was 20 students would do so every
academic year.

We found that over the past five years, there has been a steady decline in the
number of such awards:

2014-15 (15); 2015-16 (9); 2016-17 (7); 2017-18 (6); and 2018-19 (3), for a 5-
year average of 8. We are attempting to ascertain what the causes of the
declining trend might be. They might be internal and/or external factors that will
need to be identified and addressed. In the meantime, we have reduced our
benchmark to meet the average of 8 per academic year UNTIL we can identify
what is going on, after which we will re-set a new target criteria benchmark.

Document Attachments for this Standard

ADMJ Degrees and Certificates Awarded
ADMJ Program Data

ADMJ (CTE) Data

ADMJ (College-wide) Data

OO =

Evidentiary Documents
ADMJ College Data 2014-19.pdf

ADMJ CTE Data 2014-19.pdf

36



Sz

Zns

& Skyline

COLLEGE

ADMJ Degrees & Certificates 2014-19.pdf
ADMJ Program Data 2014-19.pdf
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lll.B. Reflection: ISLOs

If your program participated in assessment of ISLOs this year:

(1) What are the findings and/or conclusions drawn?

(2) Does the program intend to make any changes or investigate further based
on the findings? If so, briefly describe what the program intends to do.

Narrative
Critical Thinking ISLO Assessment - Spring 2019

Assessment Methodology

Twenty-six College faculty members whose various classes mapped up to the
C/T ISLO participated: five from Communication Studies, four each from Biology
and English, three each from Administration of Justice, Education/ Child
Development, and History, as well as two each from Philosophy and Psychology.

College faculty evaluated 889 students’ work using relevant parts of the C/T
ISLO rubric. The PRIE office aggregated and disaggregated results for
discussion at a Town Hall co-hosted by the Institutional Effectiveness Committee.
In addition, the Community College Survey of Student Engagement (CCSSE)
was used as an indirect measure to assess this ISLO. Over 900 students took
the CCSSE in 2016.

ADMJ Program Participation

The below two ADMJ courses participated in the C/T ISLO assessment for
Spring 2019:

#1: ADMJ 100 - Introduction to Administration of Justice (2 sections):
(Maclaren & Phipps)

#2: ADMJ 120/LEGL 320 - Criminal Investigation (1 section): (Aurilio)

Professors MacLaren, Phipps, and Aurilio met as a group to devise our C/T ISLO
assignments, review the C/T ISLO rubric, determine which rubric factors would
be most relevant to our combined assignments, and conduct a "norming" session
to agree on what constituted the demonstration of "C/T proficiency."

ADMJ 100 - Intro. to Criminal Justice (2 sec.): Prof.'s MacLaren and Phipps
+ 55 students

Two sections of ADMJ 100 were used in the College's assessment of the C/T
ISLO. One section was taught by adjunct professor Peter Maclaren and the
other section was taught by adjunct professor Kevin Phipps. This course was
selected because of its typically high student enrollment, that its content involves
critical thinking skills, and the course SLOs "map up" well to the Institutional
Critical Thinking (C/T) ISLO.
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ADMJ 120/LEGL 320 - Criminal Investigation (1 sec.): Prof. Aurilio + 33
students

One section of ADMJ 120/LEGL320 was used in the College's assessment of
the C/T ISLO. The section was taught by Professor Steve Aurilio. This course is
a cross-listed course and was selected because of its typically high student
enrollment, that its content involves critical thinking skills, and the course SLOs
"map up" well to the Institutional Critical Thinking (C/T) ISLO.

Applying C/T Skills to Course-Relevant Scenario for ADMJ 100
ADMJ 100 Course: Use of Deadly Force by Civilian Defending Home

Students in the ADMJ 100 courses were given the same C/T scenario
assignment involving the use of deadly force by a civilian homeowner who,
awakened in the middle of the night by an intruder, armed himself and confronts
the intruder inside the home, and ultimately uses deadly force during the
encounter. The skill of critical thinking is important in this type of circumstance.

The students were asked to use their C/T skills, and the information they learned
in this course, to discern whether the homeowner's use of deadly force was
reasonable or unreasonable in this situation, and to explain their reasoning in a
well-written essay paper. Received assignments were measured and scored
against the C/T ISLO rubric and entered under the participating students' G#s in
an electronic survey.

Applying C/T Skills to Course-Relevant Scenario for ADMJ 120/LEGL 320

ADMJ 120/LEGL 320 Course: Applying Inductive & Deductive Reasoning to
a Homicide Case

Students in the ADMJ 120/LEGL 320 course were given a C/T scenario
assignment involving an outdoor multi-homicide scene where they were to
assume the role of police detectives, investigate the case, and to then submit a
written paper on it.

The students were asked to use their C/T skills, and the information they learned
in this course, to thoroughly investigate a complicated homicide scene, and to
address inductive and deductive reasoning (topics covered in this course), after
which they were to respond to three prompts in a well reasoned essay paper
explaining how they applied these reasoning skills to investigating the case, and
to explain whether the "leads" (clues) related to the crime scene were obtained
inductively or deductively.

Critical thinking skills are vital to criminal investigators for conducting successful
criminal investigations and solving crimes. Received assignments were
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measured and scored against the C/T ISLO rubric and entered under the
students' G#s in an electronic survey.

Aggregated Data Tallied by the Office of Planning, Research, and
Effectiveness (P.R.lL.E.)

The students' assignments from both courses were received by the course
instructors, assessed as to C/T skills against the ISLO C/T rubric, graded, and
the results entered into an anonymous electronic survey. The data from the
reviewed assignments was later tallied by the Office of P.R.I.E.

The results of the C/T ISLO data tally provided data on the following:

1. ADMJ 100 C/T ISLO Assessment Results (2 sections, metric #1)

2. ADMJ 120/LEGL 320 Assessment Results (1 section, metrics #2, #5)

3. ADMJ 100 + ADMJ 120/LEGL 320 Assessment Results (3 sections, metrics
#1, #2, #5)

4. Overall College (metrics selected based upon course and assignment)

Number of ADMJ/LEGL Students Participating

ADMJ 100 (combined): 55 students
ADMJ 120/LEGL 320: 33 students
Total students: 88 students

Number of College-wide Students Participating

26 College courses: 889 students

Total students: 889 students

Critical Thinking ISLO Assessment Rubric Metrics (6)

#1. Accurately interprets evidence. (ADMJ 100 only = 55/88)

#2. Considers opposing views. (ADMJ 100 + ADMJ 210/LEGL 320 = 88/88)
#3. Considers credibility of evidence.

#4. Methodological awareness.

#5. Conclusions well-supported. (ADMJ 100 + ADMJ 210/LEGL 320 = 88/88)

#6. Applies correct formulas/techniques.
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C/T ISLO Assessment 4-Point Rating Scale
High Proficiency - Proficiency - Some Proficiency - No/Limited Proficiency
Critical Thinking ISLO Assessment Results:
ADMJ 100 (2 sections, metric #1)

#1. Accurately interprets evidence (55 students)

High Proficiency: 5.0% N = 3/55
Proficiency: 44.0% N = 24/55
Some Proficiency: 33.0% N = 18/55
No/Limited Proficiency: 18.0% N = 10/55

Findings/Conclusions - ADMJ 100 (2 sections, metric #1)

a. 49% of students in both ADMJ 100 sections demonstrated proficiency/high
proficiency.

b. 51% of students in both ADMJ 100 sections demonstrated less than
acceptable proficiency.

That only about one-half of the students demonstrated an acceptable level of
proficiency could be attributed to the ADMJ 100 course being an "introductory”
course, that it is usually the first ADMJ course enrolled in by first-year students,
and the students are not quite acclimated to the college environment yet. This
course is not one that is a "carry-over" from high school. It could also be that the
legal aspects of the assignment of the assignment used by the instructors was
too complex, or the assignment lacked instructional clarity.

The data will be used by our faculty to determine why we got these results and
where improvements can be made to increase student proficiency for this metric.

ADMJ 120/LEGL 320 (1 section, metrics #2, #5)

#2. Considers opposing views (33 students)

High Proficiency: 45.5% N =15/33
Proficiency: 36.4% N =12/33
Some Proficiency: 6.1% N =2/33
No/Limited Proficiency: 12.0% N =4/33
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#5. Conclusions well-supported (33 students)

High Proficiency: 45.5% N =15/33
Proficiency: 36.4% N =12/33
Some Proficiency: 6.1% N =2/33
No/Limited Proficiency: 12.1% N =4/33

Findings/Conclusions - ADMJ 120/LEGL 320 (1 section, metrics #2, #5)

a. Unlike the two sections of the ADMJ 100 course (above), we did not use
metric #1.

b. 82% of ADMJ 120/LEGL 320 students demonstrated proficiency/high

proficiency in metrics #2 & #5.

The results were almost exactly the same for both metrics (#2 and #5).

The proficiency/high proficiency levels for both metrics (82%) exceeded those

of the College (65%).

oo

That 82% of the students in this course demonstrated proficiency/high proficiency
in metrics #2 and #5 is encouraging, especially in that this course is about
criminal investigation and involves a high degree of critical thinking skills relating
to considering opposing viewpoints and well supporting one's conclusions.

Nonetheless, there is always room for improvement. The data will be used by
our faculty to determine where improvements can be made to increase student
proficiency for these two metrics.

ADMJ 100 + ADMJ 120/LEGL320 (combined, metrics #2 and #5)

#2. Considers opposing views (88 students)

High Proficiency: 19.0% N =17/88
Proficiency: 25.0% N =22/88
Some Proficiency: 18.0% N = 16/88
No/Limited Proficiency: 38.0% N = 33/88

#5. Conclusions well-supported (88 students)
High Proficiency: 20.0% N = 18/88

Proficiency: 42.0% N = 37/88
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Some Proficiency: 27.0% N = 24/88
No/Limited Proficiency: 10.0% N = 9/88

Findings/Conclusions - ADMJ 100 + ADMJ 120/LEGL 320 (combined, metrics
#2 and #5)

a. When the three ADMJ and ADMJ/LEGL course sections were combined, the
results were somewhat lower for metrics #2 and #5 than when the courses
were separated.

b. For metric #2, proficiency/high proficiency levels decreased from 82% to 44%;
and for metric #5 from 82% to 62%.

c. The proficiency/high proficiency levels for both metrics (53%) exceeded those
of the College (33%).

d. This may be due to combining the higher levels of proficiency of the advanced
ADMJ/LEGL course over the introductory ADMJ 100 course. The data will be
used by our faculty to determine why we got these results and where
improvements can be made to increase student proficiency for these metrics.

Overall College

#1. Accurately interprets evidence (547 students)

High Proficiency: 33.0% N = 179/547
Proficiency: 35.0% N = 193/547
Some Proficiency: 22.0% N = 119/547
No/Limited Proficiency: 10.0% N = 56/547

#2. Considers opposing views (250 students)

High Proficiency: 34.0% N = 85/250
Proficiency: 28.0% N =71/250
Some Proficiency: 18.0% N = 44/250
No/Limited Proficiency: 20.0% N = 50/250

#5. Conclusions well-supported (862 students)
High Proficiency: 31.0% N = 270/862
Proficiency: 37.0% N = 319/862
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Some Proficiency: 21.0% N = 178/862

No/Limited Proficiency: 11.0% N = 95/862

C/T ISLO Considerations and Action Plans

Considerations: What prior knowledge do the students have regarding the legal
aspects of the assignments? Have these areas of the assignments been covered
in our classes? Is prior experience with C/T helpful to the student in navigating
its relevance to criminal justice? Do the courses need to include sharpening C/T
skills?

Analysis: Most of ADMJ/LEGL students were more proficient/highly proficient in
well-supporting their conclusions than in considering opposing views. This will
be an area of focus for our course instructors.

Action Plan: The data presents some challenges for program instructors in
recognizing the struggles that students may be experiencing with regard to either
being able consider these aspects of critical thinking or to communicate them in
assignments.

ADMUJ/LEGL faculty will consult with each other in department meetings to
discuss these results, and to determine how we can help students improve and
demonstrate proficiency in the C/T core competency.

Document Attachments for this Standard

ADMJ C/T ISLO Rubric

ADMJ C/T ISLO Assessment Results SP2019

ADMJ College C/T ISLO Assessment Results SP2019
ADMJ 120 C/T ISLO Assessment Results SP2019

i NS

Evidentiary Documents
ADMJ 120 CT ISLO Results SP2019.pdf

ADMJ College CT ISLO Results SP2019.pdf
ADMJ CT ISLO Results SP2019.pdf
ADMJ ISLO CT Rubric.pdf
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IV.A. Strategy for Program Enhancement: Continuation/Modification

Indicate whether the program is continuing implementation of the last CPR
strategy or revising the strategy. Please describe the modifications if revisions

are intended.

Note: Any new strategies should be linked to Institutional Goals through creation
of objectives in the next section. If the program has not yet participated in
comprehensive program review, an annual or multi-year strategy can be defined
in this item.

Narrative
Strategy for Program Enhancement: Continuation/Modification

The ADMJ Program has accomplished many of its goals during the past year,
and we intend to continue implementing improvement strategies and working on
any remaining uncompleted goals in the current year. (Program
accomplishments have been described in detail in earlier standards of this
report.)

Goal Considerations for ADMJ Program Improvement include:
#1.Broaden the Program's distance education (D.E.) capabilities.
#2. Curriculum development to gradually bring Program courses online.

#3.Hire part-time evening instructor with D.E. capabilities (to replace Instr.
Pete MacLaren).

#4.Hire part-time daytime instructor to teach the Program's "Introduction"
course in the high school campuses in the Dual Enrollment Program,
which would introduce high school students to our Program as well as
allowing them to take transferable college unit courses while still in high
school.

#5.Update ADMJ instructional media materials (DVDs, etc.) for the Program.
#6. Program printed media materials for outreach and attraction.

#7.Update the desks and media-presentation capabilities in the ADMJ
classroom (1-1304) with new equipment.

Associated Objectives
1200-Curriculum development to bring ADMJ Program courses online

1199-Develop the ADMJ Program's Distance Education (DE) Capabilities
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1202-Hire part-time ADMJ instructor to teach ADMJ 100 in high school Dual
Enrollment Program

1201-Hire part-time ADMJ instructor with DE capabilities.
1203-Update ADMJ instructional media materials

1205-Update the desks and media-presentation capabilities in the ADMJ
classroom (1-1304)



Sz
S

] Skyline

COLLEGE

i

IV.B. Strategy for Program Enhancement: Action Plan and Resource Requests
Based on the most recent CPR and any desired modifications, develop an
annual action plan with related resource requests. No narrative response will be
entered in this section, but the objectives you create will be printed automatically
in the APP report under this item.

(1) To begin, click on PLANNING at the top of the page, then CREATE A NEW
OBJECTIVE. To view previously created objectives, click PLANNING at the top
of the page, then VIEW MY OBJECTIVE.

(2) IMPORTANT! Make sure to associate each objective to this standard in the
APP. Need help? Contact the PRIE Office for further instructions. Institutional
Goals. Need help? Contact the PRIE Office for further instructions.

Narrative

Associated Objectives
1200-Curriculum development to bring ADMJ Program courses online

1199-Develop the ADMJ Program's Distance Education (DE) Capabilities
943-Enhance the Paralegal Workspace and the Classroom

1202-Hire part-time ADMJ instructor to teach ADMJ 100 in high school Dual
Enroliment Program

1201-Hire part-time ADMJ instructor with DE capabilities.
834-Increase female enrollments in ADMJ Program
1203-Update ADMJ instructional media materials

1205-Update the desks and media-presentation capabilities in the ADMJ
classroom (1-1304)
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Planning Objective Report

Planning Year: 2020-2021
Objective Report:

Objective ID; 1199 Objective Title: Develop the ADMJ Program's Distance Education (DE)
Capabilities

Unit Manager:  Aurilio, Steven Planning Unit: 2418ADMJO0O0 - Administration of Justice

Obj. Status: New/In Progress Obj. Purpose: Program Review - CPR/APP/ALUR

Unit Purpose:

Objective Description:

Develop the ADMJ Program's Distance Education (DE) capabilities:
1. Hire ADMJ adjunct faculty with DE instruction capabilities.
2. Develop new and/or modify existing ADMJ courses to accommodate DE instruction.

Institutional Goals

Skyline College Strategic Priorities (2018-23)

*SC1 Student Completion

SC2 Transformative Teaching and Learning

SC3 Technology and Facilities

SC4 Internationalized Campus Community

SC5 Strong and Effective Community Partnerships

SC6 Fiscal Stability

SC7 Professional Recruitment and Retention

Planning Unit Goals Objective Types Planning Priorities

No Data to Display No Data to Display No Data to Display

Tasks

Due Date Status Priority Task Budget Amount
02/01/2021  New/Pending High ADMJ Program Coordinator to consult with SS/CA Division Dean  $0

and ADMJ/LEGL colleagues to accomplish goal.

Assessment Measures

| No Data to Display

Intended Results

| No Data to Display

Status Reports

| No Data to Display

Actual Results

| No Data to Display

Use of Results

| No Data to Display

Gap Analysis

| No Data to Display
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SWOT
| No Data to Display

Units Impacted
| No Data to Display

Associated Standards

Standards

APP - APP (2019-20 Cycle) - IV.A. - Strategy for Program Enhancement: Continuation/Modification

APP - APP (2019-20 Cycle) - IV.B. - Strategy for Program Enhancement: Action Plan and Resource Requests

Associated Outcomes

No Data to Display

Documents
File Name
No Documents to Display

File Size Date Modified

Links
Link Name Link URL
No Links to Display
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Planning Objective Report

Planning Year: 2020-2021
Objective Report:

Objective ID; 1200 Objective Title: Curriculum development to bring ADMJ Program courses online
Unit Manager: Aurilio, Steven Planning Unit: 2418ADMJO0O0 - Administration of Justice
Obj. Status: New/In Progress Obj. Purpose: Program Review - CPR/APP/ALUR

Unit Purpose:

Objective Description:

Enhance the ADMJ Program's online presence by developing and/or modifying program courses for DE.

Institutional Goals

Skyline College Strategic Priorities (2018-23)

*SC1 Student Completion

SC2 Transformative Teaching and Learning

SC3 Technology and Facilities

SC4 Internationalized Campus Community

SC5 Strong and Effective Community Partnerships

SC6 Fiscal Stability

SC7 Professional Recruitment and Retention

Planning Unit Goals Objective Types Planning Priorities

No Data to Display No Data to Display No Data to Display

Tasks

Due Date Status Priority Task Budget Amount
02/01/2021  New/Pending High ADMJ Program Coordinator to consult with SS/CA Division Dean  $0

and ADMJ/LEGL colleagues to accomplish goal.

Assessment Measures

| No Data to Display

Intended Results

| No Data to Display

Status Reports

| No Data to Display

Actual Results

| No Data to Display

Use of Results

| No Data to Display

Gap Analysis

| No Data to Display

Page 1 of 2





SWOT
| No Data to Display |

Units Impacted
| No Data to Display

Associated Standards

Standards
APP - APP (2019-20 Cycle) - IV.A. - Strategy for Program Enhancement: Continuation/Modification
APP - APP (2019-20 Cycle) - IV.B. - Strategy for Program Enhancement: Action Plan and Resource Requests

Associated Outcomes

No Data to Display

Documents
File Name
No Documents to Display

File Size Date Modified

Links
Link Name
No Links to Display

Link URL

Page 2 of 2







Planning Objective Report

Planning Year: 2020-2021
Objective Report:

Objective ID; 1201 Objective Title: Hire part-time ADMJ instructor with DE capabilities.
Unit Manager: Aurilio, Steven Planning Unit: 2418ADMJO0O0 - Administration of Justice
Obj. Status: New/In Progress Obj. Purpose: Program Review - CPR/APP/ALUR

Unit Purpose:

Objective Description:

Hire a part-time evening instructor for the Program who can teach in the evening and also possesses DE capabilities. This
instructor may be needed to replace one of our part-time instructors who may not be available to return to campus as adjunct
faculty.

Institutional Goals

Skyline College Strategic Priorities (2018-23)

*SC1 Student Completion

SC2 Transformative Teaching and Learning

SC3 Technology and Facilities

SC4 Internationalized Campus Community

SC5 Strong and Effective Community Partnerships

SC6 Fiscal Stability

SC7 Professional Recruitment and Retention

Planning Unit Goals Objective Types Planning Priorities

No Data to Display No Data to Display No Data to Display

Tasks

Due Date Status Priority Task Budget Amount
02/01/2021  New/Pending High ADMJ Program Coordinator to consult SS/CA Division Dean and  $0

ADMJ/LEGL colleagues to accomplish goal.

Assessment Measures

| No Data to Display

Intended Results

| No Data to Display

Status Reports

| No Data to Display

Actual Results

| No Data to Display

Use of Results

| No Data to Display

Gap Analysis

| No Data to Display

Page 1 of 2





SWOT
| No Data to Display

Units Impacted
| No Data to Display

Associated Standards

Standards

APP - APP (2019-20 Cycle) - IV.A. - Strategy for Program Enhancement: Continuation/Modification

APP - APP (2019-20 Cycle) - IV.B. - Strategy for Program Enhancement: Action Plan and Resource Requests

Associated Outcomes

No Data to Display

Documents
File Name
No Documents to Display

File Size Date Modified

Links
Link Name Link URL
No Links to Display

Page 2 of 2







Planning Objective Report

Planning Year: 2020-2021
Objective Report:

Objective ID; 1202 Objective Title: Hire part-time ADMJ instructor to teach ADMJ 100 in high
school Dual Enrollment Program

Unit Manager:  Aurilio, Steven Planning Unit: 2418ADMJO0O0 - Administration of Justice

Obj. Status: New/In Progress Obj. Purpose: Program Review - CPR/APP/ALUR

Unit Purpose:

Objective Description:

Hire part-time instructor to teach the ADMJ 100 - Introduction to Criminal Justice course to high school students at local high
school campuses in their Dual Enroliment Program, preferably during the daytime, to introduce high school students to the study
of criminal justice at Skyline College, and to allow such students to take transferable college unit courses while still in high
school.

Institutional Goals

Skyline College Strategic Priorities (2018-23)

SC1 Student Completion

*SC5 Strong and Effective Community Partnerships

Planning Unit Goals Objective Types Planning Priorities

No Data to Display No Data to Display No Data to Display

Tasks

Due Date Status Priority Task Budget Amount
02/01/2021  New/Pending Medium ADMJ Program Coordinator to consult SS/CA Division Dean and  $0

ADMJ/LEGL colleagues to accomplish goal.

Assessment Measures

| No Data to Display

Intended Results

| No Data to Display

Status Reports

| No Data to Display

Actual Results

| No Data to Display

Use of Results

| No Data to Display

Gap Analysis

| No Data to Display

SWOT

| No Data to Display
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Units Impacted

No Data to Display

Associated Standards

Standards
APP - APP (2019-20 Cycle) - IV.A. - Strategy for Program Enhancement: Continuation/Modification

APP - APP (2019-20 Cycle) - IV.B. - Strategy for Program Enhancement; Action Plan and Resource Requests

Associated Outcomes
No Data to Display

Documents
File Name
No Documents to Display

File Size Date Modified

Links
Link Name Link URL
No Links to Display
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Planning Objective Report

Planning Year: 2020-2021
Objective Report:

Objective ID; 1203 Objective Title: Update ADMJ instructional media materials
Unit Manager: Aurilio, Steven Planning Unit: 2418ADMJO0O0 - Administration of Justice
Obj. Status: New/In Progress Obj. Purpose: Program Review - CPR/APP/ALUR

Unit Purpose:

Objective Description:

The Program is in need of updated instructional media materials (DVDs, etc.) to replace some of the outdated materials that we
have in its library.

Institutional Goals

Skyline College Strategic Priorities (2018-23)

SC1 Student Completion

*SC2 Transformative Teaching and Learning

Planning Unit Goals Objective Types Planning Priorities

No Data to Display No Data to Display No Data to Display

Tasks

Due Date Status Priority Task Budget Amount
02/01/2021  New/Pending Medium ADMJ Program Coordinator to consult SS/CA Division Dean and  $0

ADMJ/LEGL colleagues to accomplish goal.

Assessment Measures

| No Data to Display

Intended Results

| No Data to Display

Status Reports

| No Data to Display

Actual Results

| No Data to Display

Use of Results

| No Data to Display

Gap Analysis

| No Data to Display

SWOT

| No Data to Display

Units Impacted

| No Data to Display
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Associated Standards

Standards

APP - APP (2019-20 Cycle) - IV.A. - Strategy for Program Enhancement: Continuation/Modification

APP - APP (2019-20 Cycle) - IV.B. - Strategy for Program Enhancement: Action Plan and Resource Requests

Associated Outcomes

No Data to Display

Documents
File Name
No Documents to Display

File Size Date Modified

Links
Link Name
No Links to Display

Link URL
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Planning Objective Report

Planning Year: 2020-2021
Objective Report:

Objective ID; 1205 Objective Title: Update the desks and media-presentation capabilities in the
ADMJ classroom (1-1304)

Unit Manager:  Aurilio, Steven Planning Unit: 2418ADMJO0O0 - Administration of Justice

Obj. Status: New/In Progress Obj. Purpose: Program Review - CPR/APP/ALUR

Unit Purpose:

Objective Description:

The ADMJ Program classroom (1-1304) could use new desks for the students to replace our current outdated and dilapidated
desks. The new desks should be able to accommodate modern face-to-face and group teaching styles, as well as easily turned
(and returned) so that small groups of students can engage in class work. The number of desks should not exceed what can
safely accommodate social distancing (if that will be an issue).

Institutional Goals

Skyline College Strategic Priorities (2018-23)

*SC1 Student Completion

SC2 Transformative Teaching and Learning

SC3 Technology and Facilities

Planning Unit Goals Objective Types Planning Priorities

No Data to Display No Data to Display No Data to Display

Tasks

Due Date Status Priority Task Budget Amount
02/01/2021  New/Pending Medium ADMJ Program Coordinator will consult with the SS/CA Division  $0

Dean, and ADMJ/LEGL colleagues to accomplish this goal.

Assessment Measures

| No Data to Display

Intended Results

| No Data to Display

Status Reports

| No Data to Display

Actual Results

| No Data to Display

Use of Results

| No Data to Display

Gap Analysis

| No Data to Display

SWOT

| No Data to Display
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Units Impacted

No Data to Display

Associated Standards

Standards
APP - APP (2019-20 Cycle) - IV.A. - Strategy for Program Enhancement: Continuation/Modification

APP - APP (2019-20 Cycle) - IV.B. - Strategy for Program Enhancement; Action Plan and Resource Requests

Associated Outcomes
No Data to Display

Documents
File Name
No Documents to Display

File Size Date Modified

Links
Link Name Link URL
No Links to Display
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Planning Objective Report

Planning Year: 2019-2020
Objective Report:

Objective ID; 834 Objective Title: Increase female enroliments in ADMJ Program
Unit Manager: Aurilio, Steven Planning Unit: 2418ADMJO0O0 - Administration of Justice
Obj. Status: New/In Progress Obj. Purpose: Program Review - CPR/APP/ALUR

Unit Purpose:

Objective Description:

2013-18 data indicates that female enroliments in the ADMJ Program are at 43.9%, compared to male enrollments at 54.0%. For
CTEs in general, the equivalent enrollments are 52.6% to 44.8%. For the College, the equivalent enrollments are 52.3% to
44.9%.

Female representation in the general population is about equally distributed. Female representation in the specific field of law
enforcement is at about 13% of the workforce (up from 8% in 1987).

Efforts will continue to decrease the gender gap by attracting and retaining more females to the Program.

Institutional Goals

No Data to Display

Planning Unit Goals Objective Types Planning Priorities
No Data to Display No Data to Display No Data to Display
Tasks

| No Data to Display

Assessment Measures

| No Data to Display

Intended Results

| No Data to Display

Status Reports

| No Data to Display

Actual Results

| No Data to Display

Use of Results

| No Data to Display

Gap Analysis

| No Data to Display

SWOT

| No Data to Display

Units Impacted

| No Data to Display
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Associated Standards

Standards

APP - APP (2018-19 Cycle) - IV.B. - Strategy for Program Enhancement: Action Plan and Resource Requests
APP - APP (2019-20 Cycle) - IV.B. - Strategy for Program Enhancement: Action Plan and Resource Requests
APP - APP (2019-20 Cycle) - IV.B. - Strategy for Program Enhancement: Action Plan and Resource Requests

Associated Outcomes

| No Data to Display

Documents
File Name
No Documents to Display

File Size Date Modified

Links
Link Name Link URL
No Links to Display
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Planning Objective Report

Planning Year: 2019-2020
Objective Report:

Objective ID; 943 Objective Title: Enhance the Paralegal Workspace and the Classroom
Unit Manager: Raskin, Jesse Planning Unit: 2418LEGLOO - Paralegal Studies
Obj. Status: New/In Progress Obj. Purpose: Program Review - CPR/APP/ALUR

Unit Purpose:

Objective Description:

Work space: There are two work stations in the outer office of Room 1-317. One of these offices is being used by Rachel Deliz,
the Program Service Coordinator. The other work station is being shared by ADMJ and LEGL part-time faculty. Sometimes, there
is high demand for this work station. For instance, Maria Segarra regularly uses her own personal computer to complete her non-
instructional paralegal program work on Monday mornings when Kevin Phipps, an adjunct faculty in the ADMJ department, uses
the shared work station. In light of this, we request that a third work station be installed in this office space:

Computer

Desk

Desk Chair

File Cabinet

Office Supplies

Shared Printer

Also to enhance the workspace, specifically for planning purposes, we ask that a large white board be installed in 1-318.
In addition, to enhance classroom instruction and enable more interactive presentations, we ask for two wireless remotes that can
be connected to laptops. (quantity: 2).

Institutional Goals
Skyline College Strategic Priorities (2018-23)

*SC3 Technology and Facilities

SC7 Professional Recruitment and Retention

Planning Unit Goals Objective Types Planning Priorities

No Data to Display No Data to Display No Data to Display

Tasks

Due Date Status Priority Task Budget Amount

New/Pending Medium Build a new workspace since the current two desks are $2,500

insufficient to accomodate the PSC, part-time instructors, and
students.

08/01/2019  New/Pending Medium Obtain wireless remote for presentations (quantity: 2). $75

08/01/2019  New/Pending Medium Skyline College will purchase and install a white board in the $0

paralegal program coordinator's office.

Assessment Measures

| No Data to Display

Intended Results

| No Data to Display

Status Reports

| No Data to Display
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Actual Results

| No Data to Display

Use of Results

| No Data to Display

Gap Analysis

| No Data to Display

SWOT

| No Data to Display

Units Impacted

| No Data to Display

Associated Standards

Standards

APP - APP (2018-19 Cycle) - IV.B.

- Strategy for Program Enhancement: Action Plan and Resource Requests

APP - APP (2019-20 Cycle) - IV.B.

- Strategy for Program Enhancement: Action Plan and Resource Requests

APP - APP (2019-20 Cycle) - IV.B.

- Strategy for Program Enhancement: Action Plan and Resource Requests

APP - APP (2019-20 Cycle) - IV.B.

- Strategy for Program Enhancement: Action Plan and Resource Requests

APP - APP (2018-19 Cycle) - IV.B.

- Strategy for Program Enhancement: Action Plan and Resource Requests

Associated Outcomes

No Data to Display

Documents
File Name

File Size

Date Modified

No Documents to Display

Links
Link Name

Link URL

No Links to Display
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Assessment: Four Column Report

ADMJ 100 Introduction to Criminal Justice

SKY Dept - Administration of Justice

Department Assessment Coordinator: Professor Steven Aurilio, Administration of Justice Department

SKY ADMJ 100 :Introduction to Criminal Justice

Course Outcomes

Assessment Methods

Results Actions

SLO #1: Explain the fundamental
aspects, history, and development of
Justice Administration. - Summarize
and describe the fundamental aspects
of justice administration, including
familiarity with the history,
development, and structure of the
criminal justice system, using
research methods to explore key
aspects of course content.

Course Outcome Status: Active

05/05/2020

Pre and post testing - 20-Question T-
F pre-test and post-test using

Scantron machine.

Success Criterion: 70% of students
to score higher on post-test over

pre-test.

Schedule: Assessment Cycle: Fall

2006
Analysis Cycle:
Action Cycle:

Spr 2007
Fall 2007

Related Documents:

Pre-Test Grading Scale (20

Questions).docx

ADM)J 100 Pre-Post Test.docx

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

70% of students scored higher on post-test over pre-test.
(02/03/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
wirh ADMJ Program Coordinator.

Essay - Major essay assignment
using 3-point analytic essay rubric.
Success Criterion: 70% of students
to score a C+ or better on essay.
Schedule: Assessment Cycle: Fall

2006
Analysis Cycle:
Action Cycle:

Spr 2007
Fall 2007

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

70% of students to score a C+ or better on essay.
(02/03/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator. Made adjustments to
major assignment, which yielded an improvement.
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Course Outcomes

Assessment Methods

Results

Actions

SLO #2: Compare and contrast the
roles and functions of the criminal
justice system components. -

Compare, contrast, and discuss the

functions and roles of the three major

components of the criminal justice
system, which including law
enforcement, courts, and corrections,
at the federal, state, and local levels,
and the criminal justice systems of
other countries.

Course Outcome Status: Active

Start Date: 08/01/2006

End Date: 05/31/2007

05/05/2020

Related Documents:

Das Experiment Paper.doc
Restorative Justice Assignment.doc
Essay Rubric.doc

Survey - 10-Question self-reflective
exit survey using 5-point Likert scale.
Success Criterion: 70% of students
to report "1" or "2" rating on survey.
Schedule: Assessment Cycle: Fall
2006

Analysis Cycle:
Action Cycle:

Spr 2007
Fall 2007

Related Documents:
ADMJ Course Exit Survey.docx

Pre and post testing - 20-Question T-
F pre-test and post-test using
Scantron machine.

Success Criterion: 70% of students
to score higher on post-test over
pre-test.

Schedule: Assessment cycle: Fall
2006

Analysis cycle:
Action cycle:

Spr 2007
Fall 2007

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

70% of students to report "1" or "2" rating on survey.
(02/03/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator.

Reporting Cycle: 2019- 2020 (current)
Result Type: Criterion met

70% of students to score higher on post-test over pre-test.

(02/03/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator.

Essay - Major essay assignment
using 3-point analytic essay rubric.
Success Criterion: 70% of students
to score a C+ or better on essay.
Schedule: Assessment Cycle: Fall
2006

Analysis Cycle:
Action Cycle:

Spr 2007
Fall 2007

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

70% of students to score a C+ or better on essay.
(02/03/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator.

Action: Clarifying instructions and
providing clear examples on each
assignment for students.
(02/03/2020)

Action Plan Category: Conduct
further assessment

Survey - 10-Question self-reflective
exit survey using 5-point Likert scale.
Success Criterion: 70% of students
to report "1" or "2" rating on survey.
Schedule: Assessment Cycle: Fall

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

70% of students to report a "1" or "2" rating was met.
(02/03/2020)

Who discussed the assessment, results and/or action
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Course Outcomes

Assessment Methods

Results

Actions

SLO #3: Analyze and assess the
criminal justice system effectiveness.
- Analyze and assess the criminal
justice system's effectiveness in crime
prevention, peace-keeping, order
maintenance, and the strategies
being used to address a variety of
contemporary community concerns,
such as quality of life and social
disorder.

Course Outcome Status: Active

Start Date: 08/01/2006

End Date: 05/31/2007

05/05/2020

2006
Analysis Cycle: Spr 2007
Action Cycle: Fall 2007

Pre and post testing - 20-Question T-
F pre-test and post-test using
Scantron machine.

Success Criterion: 70% of students
to score higher on post-test over
pre-test.

Schedule: Assessment cycle: Fall
2006

Analysis cycle:
Action cycle:

Spr 2007
Fall 2007

plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator.

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

70% of students scored higher on the post-test over the
pre-test. (02/03/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator.

Essay - Major essay assignment
using 3-point analytic essay rubric.
Success Criterion: 70% of students
to score a C+ or better on essay.
Schedule: Assessment Cycle: Fall
2006

Analysis Cycle:
Action Cycle:

Spr 2007
Fall 2007

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

70% of students to score a C+ or better on essay.
(01/29/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator.

Survey - 10-Question self-reflective
exit survey using 5-point Likert scale.
Success Criterion: 70% of students
to report "1" or "2" rating on survey.
Schedule: Assessment Cycle: Fall
2006

Analysis Cycle:
Action Cycle:

Spr 2007
Fall 2007

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

70% of students to report "1" or "2" rating on survey.
(01/29/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator
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Assessment: Four Column Report

ADMJ 120 Criminal Investigation

SKY Dept - Administration of Justice

Department Assessment Coordinator: Professor Steven Aurilio, Administration of Justice Department

SKY ADMJ 120 :Criminal Investigation

Course Outcomes

Assessment Methods

Results Actions

SLO #1: Demonstrate knowledge of
fundamentals of criminal
investigation. - Demonstrate their
knowledge of the fundamental
aspects of criminal investigation,

including familiarity with preliminary

investigation methods of the first
responder at a crime scene,
processing and preserving the crime
scene, handling evidence, and other
scene duties.

Course Outcome Status: Active

Start Date: 01/18/2012
End Date: 05/30/2012

05/05/2020

Pre and post testing - 20-Question T-

F pre-test and post-test using
Scantron machine.

Success Criterion: 70% of students
to score higher on post-test over
pre-test.

Schedule: Assessment Cycle: Spr
2006

Analysis Cycle: Fall 2006

Action Cycle: Spr 2007

Related Documents:
ADMJ 120 Pre-Post Test.docx

Pre-Test Grading Scale (20
Questions).docx

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

Exceeded 70% benchmark of students to score higher on
post-test over pre-test. (03/09/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussion
with the ADMJ Program Coordinator.

Essay - Major essay assignment
using 3-point analytic essay rubric.
Success Criterion: 70% of students
to score a C+ or better on essay.
Schedule: Assessment Cycle: Spr
2006

Analysis Cycle:  Fall 2006
Action Cycle: Spr 2007
Related Documents:

Paper - Preliminary
Investigations.doc

Essay Rubric.doc

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

87% of students exceeded the standard criterion of 70% of
students to score a C+ or higher. (02/24/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussion
with ADMJ Program Coordinator and assistant.
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Course Outcomes

Assessment Methods

Results

Actions

SLO #2: Reconstruct a crime by
employing critical
thinking/reasoning. - Reconstruct a
crime by employing critical thinking,
reasoning, and investigative skills and
techniques, including determining
how, when and why a crime was
committed, what type of crime was
committed, and who committed the
crime.

Course Outcome Status: Active
Start Date: 01/18/2012
End Date: 05/30/2012

SLO #3: Apply effective interview
and interrogation skills to get
information. - Apply effective

05/05/2020

Survey - 10-Question self-reflective
exit survey using 5-point Likert scale.
Success Criterion: 70% of students
to report "1" or "2" rating on survey.
Schedule: Assessment Cycle: Spr
2006

Analysis Cycle:
Action Cycle:

Fall 2006
Spr 2007

Related Documents:
ADMJ Course Exit Survey.docx

Pre and post testing - 20-Question
pre-test and post-test using Scantron
machine.

Success Criterion: 70% of students
to score higher on post-test over
pre-test.

Schedule: Assessment Cycle: Spr
2006

Analysis Cycle:
Action Cycle:

Fall 2006
Spr 2007

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

85% of students exceeded the benchmark criterion on the
survey. (03/09/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator and student assistant.

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

Exceeded 70% benchmark of students to score higher on
post-test over pre-test. (03/09/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator and assistant.

Essay - Major essay assignment
using 3-point analytic essay rubric.
Success Criterion: 70% of students
to score a C+ or better on essay.
Schedule: Assessment Cycle: Spr
2006

Analysis Cycle:
Action Cycle:

Fall 2006
Spr 2007

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

87% of students exceeded the standard criterion of 70% of
students to score a C+ or higher. (03/09/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator and assistant.

Survey - 10-Question self-reflective
exit survey using 5-point Likert scale.
Success Criterion: 70% of students
to report "1" or "2" rating on survey.
Schedule: Assessment Cycle: Spr
2006

Analysis Cycle
Action Cycle:

Fall 2006
Spr 2007

Pre and post testing - 20-Question
pre-test and post-test using Scantron
machine.

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

85% of students exceeded the benchmark criterion on the
survey. (03/09/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator and assistant.

Reporting Cycle: 2019- 2020 (current)
Result Type: Criterion met
Exceeded 70% benchmark of students to score higher on
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Course Outcomes

Assessment Methods

Results Actions

interview and interrogation skills, and
intuitive investigation skills, to obtain
valuable information from crime
victims, witnesses, informants, and
suspects, to solve crimes.

Course Outcome Status: Active

Start Date: 01/18/2012
End Date: 05/30/2012

05/05/2020

Success Criterion: 70% of students
to score higher on post-test over
pre-test.

Schedule: Assessment Cycle: Spr
2006

Analysis Cycle:
Action Cycle:

Fall 2006
Spr 2007

Essay - Major essay assignment
using 3-point analytic rubric.
Success Criterion: 70% of students
to score a C+ or better on essay.
Schedule: Assessment Cycle: Spr
2006

Analysis Cycle:
Action Cycle:

Fall 2006
Spr 2007

post-test over pre-test. (03/09/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator and assistant.

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

87% of students met the benchmark criterion. (03/09/2020)
Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator and assistant.

Survey - 10-Question self-reflective
exit survey using 5-point Likert scale.
Success Criterion: 70% of students
to report "1" or "2" rating on survey.
Schedule: Assessment Cycle: Spr
2006

Analysis Cycle:
Action Cycle:

Fall 2006
Spr 2007

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

85% of students met the benchmark criterion. (03/09/2020)
Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator and assistant.
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1.1. P1Q1
Your Name, Course Name, Five- Digit Course Number

Question type: Open ended
Number of responses: 33

Number of respondents: 33

Your Name

Not answered: 0
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Date
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019

Respondent
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous

Anonymous

Answer
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio
Steve Aurilio

Steve Aurilio
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Course (e.g. ENGL 100AB)

Not answered: 0
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Date
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019

Respondent
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous

Anonymous

Answer
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
ADMJ 120AX
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Five- Digit Course Number

Not answered: 0
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Date
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019

Respondent
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous

Anonymous

Answer
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
38179
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1.2. P1Q2
Student's G#
Question type: Open ended

Number of responses: 33

Number of respondents: 33

Not answered: 0
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Date
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019
4/10/2019

Respondent
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous
Anonymous

Anonymous

Answer
G01175707
G01008069
G01032966
G01001403
G01131770
G01054583
G00876509
G00995796
G01087190
G01053747
G01092970
G01081002
G01002527
G01019727
G01086352
G01013378
G01160758
G01098380
G01038857
G01112811
G01080559
G01052717
G00930704
G01048146
G01034933
G01042523
G00962029
G00935801
G01047123
G01118133
G01027420
G01055364
G01054558
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1.3. P1Q3
Claims Supported: Considers rival theories or opposing views

Question type: Multiple choice
Number of responses: 33

Number of respondents: 33

16
14
17

10

Answer Count Percent answer
No/ Limited Proficiency 4 12.1%
Some Proficiency 2 6.1%
Proficiency 12 36.4%
High Proficiency 15 45.5%
Not answered 0 0%

Page 11 of 12





1.4. P1Q4
Logical Analysis: Reaches conclusions that are well- supported by the premises or evidence

Question type: Multiple choice
Number of responses: 33

Number of respondents: 33

16
14
17

10

Vo "L‘-"??f;,?q. stE' Pros. Pr':'ﬁc% Higy, By, Ny

o tleng, eiene,

Answer Count Percent answer
No/ Limited Proficiency 4 12.1%
Some Proficiency 2 6.1%
Proficiency 12 36.4%
High Proficiency 15 45.5%
Not answered 0 0%
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Assessment: Four Column Report

ADMJ 125 Juvenile Procedures

SKY Dept - Administration of Justice

Department Assessment Coordinator: Professor Steven Aurilio, Administration of Justice Department

SKY ADMJ 125 :Juvenile Procedures

Course Outcomes Assessment Methods

Results Actions

SLO #1: Demonstrate knowledge of
juvenile justice and JJ system. -
Describe and discuss juvenile justice,
to include its history, evolution,
development, philosophy, current

policies and procedures, and the role

of the police, courts, institutions,
probation, parole, and the
community.

Course Outcome Status: Active
Start Date: 01/01/2010
End Date: 12/31/2010

05/05/2020

Pre and post testing - 20-Question

pre-test and post-test using Scantron

machine.
Success Criterion: 70% of students
to score higher on post-test over
pre-test.

Schedule: Assessment Cycle: Spr
2016

Analysis Cycle:
Action Cycle:

Fall 2016
Spr 2017
Related Documents:

ADMJ 125 Pre-Post Test.docx

Pre-Test Grading Scale (20
Questions).docx

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

Roughly 90% of students exceeded the criterion.
(03/09/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator and assistant.

Essay - Major essay assignment
using 3-point analytic essay rubric.
Success Criterion: 70% of students
to score a C+ or better on essay.
Schedule: Assessment Cycle: Spr
2010

Analysis Cycle:
Action Cycle:

Fall 2010
Spr 2011

Related Documents:
Juvenile Procedures Paper.doc
Essay Rubric.doc

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

90% students scored a C+ or better on the essay
assignment. (02/24/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Department
head and assistant.

Survey - 10-Question self-reflective

Reporting Cycle: 2019- 2020 (current)

Generated by Nuventive Improve




https://sanmateo.improve.nuventive.com:443/tracdat/viewDocument?y=9wbialqh3o6v

https://sanmateo.improve.nuventive.com:443/tracdat/viewDocument?y=kAN9GtjxUB53

https://sanmateo.improve.nuventive.com:443/tracdat/viewDocument?y=kAN9GtjxUB53

https://sanmateo.improve.nuventive.com:443/tracdat/viewDocument?y=NZszaAOa54pe

https://sanmateo.improve.nuventive.com:443/tracdat/viewDocument?y=5zKOEtKZkFMe



Course Outcomes

Assessment Methods

Results

Actions

SLO #2: Compare/contrast JJ system
with adult CJ system. - Compare and
contrast the juvenile justice system
with the adult justice system, to
include differentiating between
"delinquency" and "crime", and how
juveniles are treated and processed
differently from adults by the
systems.

Course Outcome Status: Active
Start Date: 01/01/2010
End Date: 12/31/2010

SLO #3: Analyze relationship of
various factors to juvenile

delinquency. - Analyze and assess the

correlative and/or causative

05/05/2020

exit survey using 5-point Likert scale.
Success Criterion: 70% of students
to report "1" or "2" rating on survey.
Schedule: Assessment Cycle: Spr
2010

Analysis Cycle:
Action Cycle:

Fall 2010
Spr 2011

Related Documents:
ADMJ Course Exit Survey.docx

Pre and post testing - 20-Question T-
F pre-test and post-test using
Scantron machine.

Success Criterion: 70% of students
to score higher on post-test over
pre-test.

Schedule: Assessment Cycle: Spr
2010

Analysis Cycle:
Action Cycle:

Fall 2010
Spr 2011

Result Type: Criterion met

Roughly 75% of students reported a "1" or "2" rating on
survey. (03/13/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: ADM)
Program Coordinator and student assistant.

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

90% of students met the benchmark criterion. (03/13/2020)
Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: ADM)
Program Coordinator and student assistant.

Essay - Major essay assignment
using 3-point analytic essay rubric.
Success Criterion: 70% of students
to score a C+ or better on essay.
Schedule: Assessment Cycle: Spr
2010

Analysis Cycle:
Action Cycle:

Fall 2010
Spr 2011

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

90% of students scored a C+ or better on essay.
(03/13/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: ADM)J
Program Coordinator and student assistant.

Survey - 10-Question self-reflective
exit survey using 5-point Likert scale.
Success Criterion: 70% of students
to report "1" or "2" rating on survey.
Schedule: Assessment Cycle: Spr
2010

Analysis Cycle:
Action Cycle:

Fall 2010
Spr 2011

Pre and post testing - 20-Question T-
F pre-test and post-test using
Scantron machine.

Success Criterion: 70% of students

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

75% of students hit the benchmark criterion on survey.
(03/13/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Department
head and assistant.

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

90% of students scored higher on post-test over pre-test;
criteria met (03/13/2020)

Generated by Nuventive Improve
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Course Outcomes Assessment Methods Results Actions

relationship of child neglect, abuse,  to score higher on post-test over Who discussed the assessment, results and/or action
victimization, and other physiological, pre-test. plans? When? Where (e.g., dept. meeting)?: Department
psychological, and sociological factors Schedule: Assessment Cycle: Spr head and assistant.

to juvenile delinquency and violence, 2010
and consider viable options to help Analysis Cycle: Fall 2010
address the problem. Action Cycle: Spr 2011

Course Outcome Status: Active

Start Date: 01/01/2010
End Date: 12/31/2010

05/05/2020 Generated by Nuventive Improve Page 30f 3
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§ . Administration of Justice Assessing the
ylme Critical Thinking ISLO: Spring 2019

COLLEGE

ACHIEVE

N
N

Source: Office of Planning, Research and Institutional Effectiveness

STUDENTS WILL BE ABLE TO DEMONSTRATE CRITICAL THINKING SKILLS IN PROBLEM SOLVING ACROSS
THE DISCIPLINES AND IN DAILY LIFE.

Critical thinking includes the ability to:
e support claims with relevant and credible evidence.
e develop awareness of and ability to respond to bias.
e apply accurate and logical analysis to achieve desired outcome.

Assessment Methodology

Three faculty members assessed two sections of ADMJ 100 (Introduction to Administration of Justice) and one
section of ADMJ 120 (Criminal Investigation). They assessed their students’ work after a norming session led by
a faculty assessment coordinator within their department.






CRITICAL THINKING: ADMINISTRATION OF JUSTICE

100%
90%
80%
70%
60%
50%
40%
30%
20%
10% 19%
0%
Claims supported: Accurately Claims supported: Considers opposing  Logical analysis: Conclusions well
interprets evidence views supported
W High Proficiency M Proficiency @ Some Proficiency M No/ Limited Proficiency
CRITICAL THINKING: ADMINISTRATION OF JUSTICE
Claims supported: Claims supported: Logical analysis:
Accurately interprets evidence | Considers opposing views Conclusions well supported
High Proficiency 3 17 18
Proficiency 24 22 37
Some Proficiency 18 16 24
No/ Limited
Proficiency 10 33 9
N 55 88 88






SKYLINE COLLEGE CRITICAL THINKING ISLO RUBRIC

Indicator

No/ Limited
Proficiency

Some Proficiency

Proficiency

High Proficiency

Claims Supported:
Accurately interprets
evidence specific to
the discipline (e.g.,

guotes, graphs, stats,

etc.)

Demonstrates little to
no understanding of
how to interpret
evidence specific to
the discipline

Demonstrates some
understanding of how
to interpret evidence
specific to the
discipline

Interprets a range of
evidence specific to
the discipline with
varying complexity

Accurately and/or
thoroughly interprets a
range of evidence
specific to the discipline
with a high level of
discernment

Claims Supported:
Considers rival
theories or opposing
views

Demonstrates little to
no consideration of
any alternate views

Demonstrates some
consideration of any
alternate views

Considers opposing
theories or views with
some discernment of
their strengths and
weaknesses

Considers rival theories
utilizing appropriate and
relevant evidence with a
thorough discernment of
their strengths and
weaknesses

Ability to Respond to
Bias: Considers the

credibility of evidence

used

Demonstrates little to
no discernment

between credible and
non-credible sources

Demonstrates some
discernment between
credible and non-
credible sources

Distinguishes
between credible and
non-credible sources
and distinguishes
between facts and
opinions, with some
analysis of expert/
status quo viewpoints
or approaches

Demonstrates thorough
analysis of all relevant
viewpoints and their
respective credibility,
distinguishes between
facts and opinions, and
thoroughly questions
expert/ status quo
viewpoints or
approaches






Logical Analysis:
Exhibits
methodological
awareness

Gives little to no
consideration to the
role of methodology in
approaches taken to
form arguments and/or
reach conclusions

Acknowledges the role
of methodology in
approaches taken to
form arguments and/or
reach conclusions

Acknowledges the role
of methodology in
approaches taken to
form arguments and/or
reach conclusions,
making a case for the
approach taken

Acknowledges the role of
methodology in
approaches taken to form
arguments and/or reach
conclusions, weighs
different methodological
approaches, and
evaluates alternative
approaches not taken

Logical Analysis:
Reaches conclusions
that are well-
supported by the
premises or evidence

Demonstrates little to
no logical connection
between evidence/
premises and
conclusions reached

Demonstrates some
logical connection
between evidence/
premises and
conclusions reached,
however, displays
major shortcomings in
connecting evidence/
premises to
conclusions

Demonstrates a logical
connection between
evidence/ premises
and conclusions
reached; however,
displays some minor
shortcomings in
connecting evidence/
premises to
conclusions

Demonstrates a clear and
strong logical connection
between evidence/
premises and conclusions
reached

Logical Analysis:
Appropriately chooses
and correctly applies
formulas or techniques
unique to the
discipline (such as in
algebra, logic,
probability theory,
chemistry, physics,
statistics, etc.)

Demonstrates little to
no ability to select and
appropriately apply
relevant formulas or
techniques

Applies appropriate
formulas or techniques
but with major
shortcomings or flawed
reasoning in
application (e.qg.,
invalid assumptions,
circular logic,
omissions or other
gaps in understanding)

Applies appropriate
formulas or techniques
but contains some
minor shortcomings or
flawed reasoning in
application (e.g.,
invalid assumptions,
circular logic,
omissions or other
gaps in understanding)

Appropriately chooses
and correctly applies
formulas or techniques
while recognizing and
avoiding using flawed
reasoning






1)

2)

3)

Questions to Consider/

In what areas did students perform well? For instance, consider which criteria
have the highest number of “high proficiency” and “proficiency” scores.

Conversely, in what areas did students struggle?

Given your analysis, speculate as to why students did well and/or struggled.
Consider questions such as the following: what prior knowledge did you tap into
that students possess that was relevant to completing the assignment? how
does the assignment effectively enable students to apply the knowledge they
acquire from the class and the text(s)? what class activities and/or campus

resources may have helped them to complete the assignment?

Given your analysis, what will you do to address students’ difficulties? Among
guestions to consider are the following: what about the assignment can be
clarified and/or otherwise improved upon? what class activities can be
implemented and/or improved upon to help students complete the assignment?
if the course is part of a sequence, how does it fit overall, and what curricular
revision may be needed to ensure that students have adequate exposure and
opportunities to practice the relevant competencies? to what resources on
campus can you point students? is the assignment well suited for students to

demonstrate the ISLO descriptor(s) that are being measured?



https://www.skylinecollege.edu/annualprogramplanning/assets/SC-APPPrompts.pdf




Skyline

# COLLEGE
SKYLINE COLLEGE STUDENT CHARACTERISTICS
Career and Technical Education Courses
Unduplicated Headcount by Term
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Summer 1,194 1,194 1,052 795 651
Fall 2,777 2,850 2,619 2,572 2,361
Spring 2,884 2,796 2,606 2,421 2,357
Total 5,193 5,168 4,773 4,315 4,104
Enrollments by Term
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Summer 1,364 1,366 1,202 916 733
Fall 3,825 3,828 3,611 3,569 3,370
Spring 3,952 3,780 3,596 3,377 3,346
Total 9,141 8,974 8,409 7,862 7,449
Unduplicated Headcount by Term Enrollments by Term
3,500 - 4,500 -
3000 - 4,000 -
3,500 - ) ,
2,500 - »
, 3,000 -
2,000 - 2500 -
1,500 - 2,000 -
1,500 -
1,000 -
<& 1,000 -
"3 ' ag *
500 - 500 -
0 0

T T T T T
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

Summer Fall Spring

T T T T T
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

Summer Fall Spring

Office of Planning, Research, and Institutional Effectiveness (PRIE)

Page 1





SKYLINE COLLEGE STUDENT CHARACTERISTICS

Career and Technical Education Courses

Unduplicated Headcount by Gender

S = Skyline

# COLLEGE

Female Male Unreported
2014-2015 2699 52.0% | 2,372 45.7% 122 2.3%
2015-2016 2643 511% | 2,382 46.1% 143 2.8% EF
emale
Male
2016-2017 2,527  52.9% | 2,118  44.4% 128  2.7% (44.5%) Male
Unreported
2017-2018 2,290 53.1% 1,917  44.4% 108 2.5%
2018-2019 2,188 53.3% 1,824  44.4% 92 2.2%
Total 8,866 52.9% | 7,446 44.5% 433 2.6%
Unduplicated Headcount by Gender and Ethnicity
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Am. Ind./Alaska Native 8 0.2% 7 0.1% 6 0.1% 4 0.1% 3 0.1%
Asian 1,048  20.2% 1,016 19.7% 981 20.6% 882  20.4% 769 18.7%
Black - Non-Hispanic 191 3.7% 168 3.3% 143 3.0% 137 3.2% 141 3.4%
Filipino 804 15.5% 854 16.5% 776 16.3% 698 16.2% 678 16.5%
Hispanic/Latino 889 17.1% 946 18.3% 914 19.1% 799 18.5% 783 19.1%
Pacific Islander 71 1.4% 71 1.4% 57 1.2% 59 1.4% 50 1.2%
White Non-Hispanic 1,126  21.7% 1,030 19.9% 927 19.4% 843 19.5% 773 18.8%
Multi Races 893 17.2% 928 18.0% 845 17.7% 779 18.1% 815 19.9%
Unreported 163 3.1% 148 2.9% 124 2.6% 114 2.6% 92 2.2%
B Am. Ind./Alaska Native
Multi Races B Asian
(18.2%) o
B Black - Non-Hispanic
B Filipino
B Hispanic/Latino
Filipino / White Non-Hispanic B Pacific Islander
) / (20.7%) B White Non-Hispanic
/ B Multi Races
/Hispanic/Latino
/ (17.7%) B Unreported

Office of Planning, Research, and Institutional Effectiveness (PRIE)
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SKYLINE COLLEGE STUDENT CHARACTERISTICS = Skvline
Career and Technical Education Courses TeoutreE

Unduplicated Headcount by Age

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

Age Under 18 209 4.0% 287 5.6% 307 6.4% 275 6.4% 419 10.2%
Age 18 - 22 2,056 39.6% | 2,014 39.0% 1,905 39.9% 1,692 39.2% 1,540 37.5%
Age 23 - 28 1,262 24.3% 1,274 24.7% 1,122 23.5% 1,046 24.2% 914 22.3%
Age 29 - 39 902 17.4% 866 16.8% 772 16.2% 707 16.4% 695 16.9%
Age 40 - 49 426 8.2% 395 7.6% 357 7.5% 332 7.7% 286 7.0%
Age 50 - 59 266 5.1% 258 5.0% 248 5.2% 184 4.3% 186 4.5%
Age 60 + 72 1.4% 74 1.4% 62 1.3% 79 1.8% 64 1.6%
Total 5,193 5,168 4,773 4,315 4,104

Unduplicated Headcount by Goal

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
4yr stu take class for 4yr col 313 6.0% 325 6.3% 281 5.9% 167 3.9% 116 2.8%
College Preparation 90 1.7% 78 1.5% 80 1.7% 54 1.3% 232 5.7%
CTE Certif/Career Development 1,291 249% | 1,190 23.0% | 1,067 22.4% | 1,042 24.1% 941 22.9%
Degree/Transfer 2,861 55.1% | 2,970 57.5% | 2,826 59.2% | 2,608 60.4% | 2,393 58.3%
Exploratory 638 12.3% 605 11.7% 519 10.9% 444 10.3% 422 10.3%
Total 5,193 5,168 4,773 4,315 4,104

Unduplicated Headcount by Fall Unit Load

FALL 2014 FALL 2015 FALL 2016 FALL 2017 FALL 2018
Full Time (12+ Units) 1,063 38.3% 1,098 38.5% 1,032 39.4% 1,152 44.8% 1,068 44.8%
Part Time (Less Than 12 Units) 1,714 61.7% 1,752 61.5% 1,587 60.6% 1,420 55.2% 1,303 55.2%
Total 2,777 2,850 2,619 2,572 2,361

Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 3





Skyline

# COLLEGE

SKYLINE COLLEGE STUDENT OUTCOMES
Career and Technical Education Courses (Excludes Summer)

Annual Course Success and Retention (Excludes Summer)

Enrollments

Success Count

Success Rate

Retention Rate

Withdrawal Rate

2014-2015 7,777 5,981 76.9% 88.5% 11.5%
2015-2016 7,608 5,860 77.0% 87.7% 12.3%
2016-2017 7,207 5,635 78.2% 90.2% 9.8%
2017-2018 6,946 5,537 79.7% 90.7% 9.3%
2018-2019 6,716 5,375 80.0% 91.3% 8.7%
Total 36,254 28,388 78.3% 89.6% 10.4%

Term Course Success and Retention (Excludes Summer)

Enrollments

Success Count

Success Rate

Retention Rate

Withdrawal Rate

Fall 2014 3,825 2,902 75.9% 88.4% 11.6%
Fall 2015 3,828 2,956 77.2% 88.8% 11.2%
Fall 2016 3,611 2,813 77.9% 90.9% 9.1%
Fall 2017 3,569 2,801 78.5% 90.6% 9.4%
Fall 2018 3,370 2,682 79.6% 91.0% 9.0%
Spring 2015 3,952 3,079 77.9% 88.6% 11.4%
Spring 2016 3,780 2,904 76.8% 86.6% 13.4%
Spring 2017 3,596 2,822 78.5% 89.5% 10.5%
Spring 2018 3,377 2,736 81.0% 90.8% 9.2%
Spring 2019 3,346 2,693 80.5% 91.6% 8.4%
Total 36,254 28,388 78.3% 89.6% 10.4%
Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 4





SKYLINE COLLEGE STUDENT OUTCOMES

Career and Technical Education Courses (Excludes Summer)

Course Success and Withdrawal by Ethnicity (Excludes Summer)

E
n
r
o
|
|
m
e
n
t

2014-2015

~3®3 ——0=35m

2015-2016

303 —=—0=5m

2016-2017

303 —=—0=5m

2017-2018

303 —=—0=5m

2018-2019

ENHD.J'H-—-E

303 —=—0=5m

Am. Ind./Alaska Native 13 7% 15% 10 100% 0% 1 73% 18% 8 88% 13% 2 100% 0% 44 84% 1%
Asian 1,469 81% 9% 1,428 82% 10% 1,394 84% 7% 1,378 88% 5% 1,179 86% 6% 6,848 84% 7%
Black - Non-Hispanic 305 65% 13% 229 72% 14% 231 75% 13% 223 64% 11% 237 67% 16% 1,225 68% 13%
Filipino 1,316 7% 12% 1,327 7% 13% 1,148 76% 10% 1,105 79% 10% 1,136 82% 8% 6,032 78% 1%
Hispanic/Latino 1,413 72% 14% 1,484 72% 15% 1,445 71% 12% 1,328 75% 12% 1,300 75% 10% 6,970 73% 13%
Pacific Islander 127 1% 7% 108 63% 14% 93 67% 13% 95 76% 1% 80 68% 16% 503 69% 12%
White Non-Hispanic 1,602 80% 1% 1,476 80% 11% 1,407 84% 9% 1,375 83% 8% 1,331 83% 7% 7,191 82% 9%
Multi Races 1,286 76% 12% 1,349 74% 14% 1,288 76% 11% 1,227 76% 10% 1,314 78% 9% 6,464 76% 1%
Unreported 246 82% 1% 197 81% 9% 190 82% 7% 207 76% 11% 137 7% 1% 977 80% 10%
Total 7,777 77% 1% 7,608 77% 12% 7,207 78% 10% 6,946 80% 9% 6,716 80% 9% 36,254 78% 10%

Skyline

# COLLEGE

Office of Planning, Research, and Institutional Effectiveness (PRIE)
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SKYLINE COLLEGE STUDENT OUTCOMES

Career and Technical Education Courses (Excludes Summer)

Course Success and Withdrawal by Age (Excludes Summer)

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

E E E E E E

n n n n n n

r r r r r r w

o o o o o o i

| | | | | | t

| | | | | | ]

] ] ] ] ] m d

e e e e e e r

] ] n n n n a

t t t t t t w
Age Under 18 288 78% 7% 345 78% 10% 402 78% 8% 388 82% 8% 689 87% 3% 2,112 82% 7%
Age 18 - 22 2,901 73% 14% 2,851 74% 14% 2,691 72% 12% 2,491 75% 12% 2,320 73% 12% 13,254 74% 12%
Age 23 - 28 1,981 76% 13% 1,918 74% 14% 1,783 7% 11% 1,872 81% 9% 1,494 80% 9% 9,048 78% 11%
Age 29 -39 1,486 81% 10% 1,433 82% 9% 1,346 86% 7% 1,205 82% 8% 1,290 84% 7% 6,760 83% 8%
Age 40 - 49 637 84% 7% 622 82% 11% 572 88% 6% 600 86% 7% 523 85% 5% 2,954 85% 7%
Age 50 - 59 378 83% 9% 348 83% 10% 337 83% 8% 261 87% 5% 302 85% 5% 1,626 84% 8%
Age 60 + 106 81% 8% 91 81% 10% 76 82% 11% 129 86% 9% 98 87% 7% 500 84% 9%
Total 7,777 7% 11% 7,608 7% 12% 7,207 78% 10% 6,946 80% 9% 6,716 80% 9% 36,254 78% 10%
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SKYLINE COLLEGE STUDENT OUTCOMES
Career and Technical Education Courses (Excludes Summer)
Course Success and Retention by Gender (Excludes Summer)

Enrollments Success Rate Retention Rate Withdrawal Rate
2014-2015 Female 4,180 77.2% 88.5% 11.5%
2014-2015 Male 3,422 76.6% 88.7% 11.3%
2014-2015 Unreported 175 76.6% 86.9% 13.1%
2014-2015 Total 7,777 76.9% 88.5% 11.5%

Enrollments Success Rate Retention Rate Withdrawal Rate
2015-2016 Female 4,070 77.3% 87.1% 12.9%
2015-2016 Male 3,353 76.8% 88.4% 11.6%
2015-2016 Unreported 185 73.5% 89.7% 10.3%
2015-2016 Total 7,608 77.0% 87.7% 12.3%

Enrollments Success Rate Retention Rate Withdrawal Rate
2016-2017 Female 3,970 77.9% 89.4% 10.6%
2016-2017 Male 3,066 78.8% 91.1% 8.9%
2016-2017 Unreported 171 73.7% 93.0% 7.0%
2016-2017 Total 7,207 78.2% 90.2% 9.8%

Enrollments Success Rate Retention Rate Withdrawal Rate
2017-2018 Female 3,876 80.4% 90.7% 9.3%
2017-2018 Male 2,905 79.1% 91.0% 9.0%
2017-2018 Unreported 165 72.7% 87.9% 12.1%
2017-2018 Total 6,946 79.7% 90.7% 9.3%

Enrollments Success Rate Retention Rate Withdrawal Rate
2018-2019 Female 3,760 80.8% 91.0% 9.0%
2018-2019 Male 2,817 78.9% 91.6% 8.4%
2018-2019 Unreported 139 83.5% 92.8% 7.2%
2018-2019 Total 6,716 80.0% 91.3% 8.7%
Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 7
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SKYLINE COLLEGE PRODUCTIVITY
Career and Technical Education Courses

FTES Load Census

Percent Percent Enroll /

Change Change Sections Section
2014-2015 90.81 1,462.05 483 385 23.8
2015-2016 89.24 1,410.31 -3.5% 474 -1.8% 371 24.3
2016-2017 92.89 1,271.60 -9.8% 411 -13.4% 388 21.7
2017-2018 86.06 1,305.22 2.6% 455 10.8% 353 223
2018-2019 85.16 1,250.55 -4.2% 441 -3.2% 330 22.5

FTES Load Census

Percent Percent Enroll /

Change Change Sections Section
Fall 2014 39.28 643.80 492 166 231
Fall 2015 40.07 658.87 2.3% 493 0.3% 157 244
Fall 2016 41.52 571.95 -13.2% 413 -16.2% 161 22.4
Fall 2017 38.94 621.73 8.7% 479 15.9% 153 23.3
Fall 2018 39.93 598.24 -3.8% 450 -6.2% 145 23.0
Spring 2015 42.14 656.35 9.7% 467 3.9% 172 23.0
Spring 2016 40.50 594.80 -9.4% 441 -5.7% 164 23.2
Spring 2017 42.71 559.91 -5.9% 393 -10.7% 176 20.4
Spring 2018 40.11 586.22 4.7% 438 11.5% 159 21.2
Spring 2019 39.68 573.46 -2.2% 434 -1.1% 153 21.9
Summer 2014 9.39 161.91 -71.8% 517 19.3% 47 291
Summer 2015 8.67 156.64 -3.3% 542 4.8% 50 27.5
Summer 2016 8.67 139.75 -10.8% 484 -10.8% 51 23.6
Summer 2017 7.01 97.27 -30.4% 416 -13.9% 41 22.3
Summer 2018 5.56 78.86 -18.9% 425 2.2% 32 23.0

Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 8





DEFINITIONS = Skyline

COLLEGE

Term Definition

Reporting Period

Academic Year(s): 2014-2015 to 2018-2019

Duplicated Headcount (Enrollments)

Counts each student once for every course in which they enroll.

Unduplicated Headcount

Counts each student once and only once, regardless of the number of courses in
which they enroll.

Course Success

Grades starting with ‘A’, ‘B’, ‘C’, and ‘P’ are considering successful — all other letter
grades represent unsuccessful outcomes. The success rate is calculated based on the
following formula: number of registrations with grades A, B, C, or P + Number of
registrations with a non-blank grade. Note that the denominator includes withdrawals,
i.e. grades of W.

Course Retention

The percentage of enrollments that earned any letter grade other than W.

Course Withdrawal

The percentage of enrollments that earned a W letter grade.

4 yr stu take class for 4 yr col

Students with education goal listed as 4-year students take class for 4-year college

College Preparation Goal

Students with education goal listed as Complete Credits for HS Diplom, or Improve
Basic Skills

CTE Certif/Career Development Goal

Students with education goal listed as Acquire Job Skills/ New Career, Earn 2 year
Certificate without Transfer, Maintain Certificate/License, Update Job Skills/ Job
Advance, or Earn Vocational Certificate without Transfer

Degree/Transfer Goal

Students with education goal listed as Earn AA/AS & Transfer to 4 year institution,
Earn AA/AS w/out Transfer, or Transfer to 4 year institution without AA/AS

Exploratory Goal

Students with education goal not listed as 4-year students take class for 4-year
college, College Preparation, CTE Certificate/Career Development, or Degree/Transfer

Full-Time Equivalent Faculty (FTEF)

Total faculty workload divided by 15. Excludes faculty workload assigned to sections
that were cancelled.

Full-Time Equivalent Students (FTES)

1 FTES = 525 contact hours. Cancelled sections and audit enroliments are excluded
from this figure.

Load Weekly Student Contact Hours (WSCH) + FTEF. Cancelled sections and audit
enrollments are excluded from this figure.
Fall Unit Load Based on the unit enroliment districtwide.

Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 9
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= Assessing the Critical
Skvline | Thinking ISLO: Spring 2019

COLLEGE
Acuieve Source: Office of Research, Planning, and Institutional Effectiveness

Students will be able to demonstrate critical thinking skills in problem solving across the disciplines and in daily
life.

Critical thinking includes the ability to:
e support claims with relevant and credible evidence.
¢ develop awareness of and ability to respond to bias.
e apply accurate and logical analysis to achieve desired outcome.

Assessment Methodology

« Twenty-six faculty members whose classes mapped up to the Critical Thinking ISLO participated: five from
Communication Studies, four each from Biology and English, three each from Administration of Justice,
Education/ Child Development, and History, as well as two each from Philosophy and Psychology.

« Faculty evaluated 889 students’ work using the relevant parts of the rubric.

» The PRIE office aggregated and disaggregated results for discussion at the Town Hall co-hosted by the
Institutional Effectiveness Committee.

* In addition, the Community College Survey of Student Engagement (CCSSE) was used as an indirect
measure to assess this ISLO. Over 900 students took the CCSSE in 2016.
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

33%

OVERALL RESULTS

31%

2%

40%

Claims supported:
Accurately interprets
evidence

Claims supported:

Considers opposing views Considers credibility of

Response to Bias:

evidence

Logical analysis:
Methodological
awareness

Logical analysis:
Conclusions well
supported

Logical analysis: Applies
correct formulas/
techniques

M High Proficiency

H Proficiency

 Some Proficiency

" No/ Limited Proficiency

Claims supported: Claims supported: Response to Bias: Logical analysis: Logical analysis: Logical analysis:
Accurately Considers Considers credibility Methodological Conclusions well Applies correct formulas/
interprets evidence opposing views of evidence awareness supported techniques
High Proficiency 179 85 66 17 270 73
Proficiency 193 71 81 25 319 60
Some Proficiency 119 44 46 16 178 45
No/ Limited
Proficiency 56 50 55 11 95 4
N 547 250 248 69 862 182
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100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

13%

32%

Overall (2155)

12%

OVERALL RESULTS: ETHNICITY

15%

39%
20%

Asian/ Pacific African
Islander (467) American (87)

H High Proficiency

H Proficiency

12%

28%

Filipino (474)

16%

12%

21%

Hispanic (336)

= Some Proficiency

36%

Multi-ethnic
(415)

13%

34%

White (329)

No/ Limited Proficiency

2%

49%

Unknown (47)

OVERALL RESULTS DISAGGREGATED ACCORDING TO ETHNICITY

Multi-
Overall | Asian/ Pacific Islander | African American Filipino Hispanic ethnic White Unknown
688 180 17 133 72 151 112 23
High Proficiency
748 147 40 175 119 142 112 13
Proficiency
448 86 17 111 91 72 61 10
Some Proficiency
No/ Limited 271 54 13 55 54 50 44 1
Proficiency
N (excluding not 2155 467 87 474 336 415 329 47
measured)

* overall score omits two scores from American Indian/ Native Alaskan
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100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

OVERALL RESULTS: GENDER

32% 28%

Overall (2158) Female (1185) Male (926) Unknown (47)

® High Proficiency ~ m Proficiency  m Some Proficiency " No/ Limited Proficiency

Overall Female Male Unknown

690 414 260 16
High Proficiency

749 395 334 20

Proficiency

448 265 174 9
Some Proficiency

271 111 158 2

No/ Limited Proficiency
2158 1185 926 47
N (excluding not measured)
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100%
90% -
80%
70%
60%
50%
40%
30%
20% 32%
10%

0%
Overall (2158)

28%

14-22* (1439)

m High Proficiency

OVERALL:

44%

m Proficiency

23-28 (431)

AGE

2%

29-39 (218) 40-49 (48)

1 Some Proficiency

1 No/ Limited Proficiency

23%

50+ (22)

5%

Overall 14-22* 23-28 29-39 40-49 50+
High Proficiency 690 405 191 72 17 5
Proficiency 749 516 122 83 19 9
Some Proficiency 448 316 76 38 11 7
No/ Limited Proficiency 271 202 42 25 1 1
N (excluding not measured) 2158 1439 431 218 48 22

* ten entries below 18
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SKYLINE COLLEGE CRITICAL THINKING ISLO RUBRIC

Indicator

No/ Limited
Proficiency

Some Proficiency

Proficiency

High Proficiency

Claims Supported:
Accurately interprets
evidence specific to
the discipline (e.g.,

guotes, graphs, stats,

etc.)

Demonstrates little to
no understanding of
how to interpret
evidence specific to
the discipline

Demonstrates some
understanding of how
to interpret evidence
specific to the
discipline

Interprets a range of
evidence specific to
the discipline with
varying complexity

Accurately and/or
thoroughly interprets a
range of evidence
specific to the discipline
with a high level of
discernment

Claims Supported:
Considers rival
theories or opposing
views

Demonstrates little to
no consideration of
any alternate views

Demonstrates some
consideration of any
alternate views

Considers opposing
theories or views with
some discernment of
their strengths and
weaknesses

Considers rival theories
utilizing appropriate and
relevant evidence with a
thorough discernment of
their strengths and
weaknesses

Ability to Respond to
Bias: Considers the

credibility of evidence

used

Demonstrates little to
no discernment

between credible and
non-credible sources

Demonstrates some
discernment between
credible and non-
credible sources

Distinguishes
between credible and
non-credible sources
and distinguishes
between facts and
opinions, with some
analysis of expert/
status quo viewpoints
or approaches

Demonstrates thorough
analysis of all relevant
viewpoints and their
respective credibility,
distinguishes between
facts and opinions, and
thoroughly questions
expert/ status quo
viewpoints or
approaches

6|Page






Logical Analysis:
Exhibits
methodological
awareness

Gives little to no
consideration to the
role of methodology in
approaches taken to
form arguments and/or
reach conclusions

Acknowledges the role
of methodology in
approaches taken to
form arguments and/or
reach conclusions

Acknowledges the role
of methodology in
approaches taken to
form arguments and/or
reach conclusions,
making a case for the
approach taken

Acknowledges the role of
methodology in
approaches taken to form
arguments and/or reach
conclusions, weighs
different methodological
approaches, and
evaluates alternative
approaches not taken

Logical Analysis:
Reaches conclusions
that are well-
supported by the
premises or evidence

Demonstrates little to
no logical connection
between evidence/
premises and
conclusions reached

Demonstrates some
logical connection
between evidence/
premises and
conclusions reached,
however, displays
major shortcomings in
connecting evidence/
premises to
conclusions

Demonstrates a logical
connection between
evidence/ premises
and conclusions
reached; however,
displays some minor
shortcomings in
connecting evidence/
premises to
conclusions

Demonstrates a clear and
strong logical connection
between evidence/
premises and conclusions
reached

Logical Analysis:
Appropriately chooses
and correctly applies
formulas or techniques
unique to the
discipline (such as in
algebra, logic,
probability theory,
chemistry, physics,
statistics, etc.)

Demonstrates little to
no ability to select and
appropriately apply
relevant formulas or
techniques

Applies appropriate
formulas or techniques
but with major
shortcomings or flawed
reasoning in
application (e.qg.,
invalid assumptions,
circular logic,
omissions or other
gaps in understanding)

Applies appropriate
formulas or techniques
but contains some
minor shortcomings or
flawed reasoning in
application (e.g.,
invalid assumptions,
circular logic,
omissions or other
gaps in understanding)

Appropriately chooses
and correctly applies
formulas or techniques
while recognizing and
avoiding using flawed
reasoning
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CCSSE and the Critical Thinking ISLO

Background: Measuring student engagement on a variety of dimensions, the Community College Survey of Student Engagement
(CCSSE) asks questions about student behaviors as well as institutional perceptions. It is useful for benchmarking and as a diagnostic
tool, and although not intended, it can be used as a proxy for achievement of institutional SLOs. The primary drawback is that student
responses are self —reported, as opposed to a direct evaluation of student work and behaviors.

The CCSSE was administered at Skyline College in spring 2016. One thousand and five Skyline College students took the survey, which
also was administered in 2012 and 2008.

Skyline College: Critical Thinking ISLO — 2008, 2012, 2016 (weighted)

Item Question Response Scale CCSSE CCSSE CCSSE
2008 2012 2016
4d In your experiences at this college during the current school year, 1 =Very little
about how often have you done each of the following? 2 =Some 2.68 2.56 2.79
Worked on a paper or project that required integrating ideas or 3 = Quite a bit
information from various sources 4 = Very much

Skyline College: Critical Thinking ISLO — 2008, 2012, 2016 (weigh

Item Question Response Scale CCSSE CCSSE CCSSE
2008 2012 2016

5a During the current school year, how much has your coursework at this 1 =Very little
college emphasized the following mental activities? Memorizing facts, 2 =Some 2.77 2.85 2.84

ideas, or methods from your courses and readings so you can repeat 3 =Quite a bit

them in pretty much the same form 4 =Very much

5b During the current school year, how much has your coursework at this 1= Very little
college emphasized the following mental activities? Analyzing the basic 2 =Some 2.83 2.88 2.93

elements of an idea, experience, or theory 3 = Quite a bit

4 =Very much
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5c During the current school year, how much has your coursework at this 1 =Very little
college emphasized the following mental activities? Synthesizing and 2 =Some 2.73 2.69 2.75

organizing ideas, information, or experiences in new ways 3 = Quite a bit

4 =Very much

5d During the current school year, how much has your coursework at this 1 = Very little
college emphasized the following mental activities? Making judgments 2 =5ome 2.57 2.54 2.59

about the value or soundness of information, arguments, or methods 3 = Quite a bit

4 =Very much

5e During the current school year, how much has your coursework at this 1= Very little
college emphasized the following mental activities? Applying theories 2 =Some 2.59 2.61 2.73

or concepts to practical problems or in new situations 3 = Quite a bit

4 =Very much

5f During the current school year, how much has your coursework at this 1= Very little
college emphasized the following mental activities? Using information 2 =Some 2.69 2.80 2.81

you have read or heard to perform a new skill 3 = Quite a bit

4 =Very much

Skyline College: Critical Thinking ISLO — 2008, 2012, 2016 (weighted)

Item Question Response Scale CCSSE CCSSE CCSSE
2008 2012 2016
12e | How much has YOUR EXPERIENCE AT THIS COLLEGE contributed to 1= Very little
your knowledge, skills, and personal development in the following 2 =Some 2.84 2.84 2.99
areas? 3 = Quite a bit
Thinking critically and analytically 4 = Very much
12f How much has YOUR EXPERIENCE AT THIS COLLEGE contributed to 1= Very little
your knowledge, skills, and personal development in the following 2 =Some 2.43 2.60 2.71
areas? 3 = Quite a bit
Solving numerical problems 4 = Very much
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1)

2)

3)

4)

5)

Questions to Consider

In what areas did students perform well? For instance, consider which criteria have
the highest number of “high proficiency” and “proficiency” scores. Conversely, in

what areas did students struggle?

Which, if any, students appear to be disproportionately impacted?

For those who assessed this ISLO with your own course, did your students’
performance match your expectations? How does their performance compare to

the overall results?

How did students’ actual performance in critical thinking compare to their self-

perceptions, as indicated in the survey?

Given your responses to #1-4, what specific findings point to potential priorities for
college action? What are the implications for scaling up, discarding, or refining
certain practices? Consider, for instance, whether students are given adequate
exposure and opportunities to practice these competencies; whether the
assignment is an appropriate vehicle for them to demonstrate their abilities; or
whether specific class and/ or co-curricular activities support students in acquiring

these competencies.
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SKYLINE COLLEGE STUDENT CHARACTERISTICS

College-Wide

Unduplicated Headcount by Term

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Summer 6,562 6,641 5,888 5,421 5,340
Fall 10,332 10,213 9,896 9,612 9,493
Spring 10,452 10,104 9,814 9,541 9,309
Total 16,976 16,711 15,836 15,253 15,338

Enrollments by Term

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Summer 9,394 9,255 8,247 7,422 7,311
Fall 25,566 24,759 24,083 22,972 22,339
Spring 25,360 24,357 23,405 22,301 21,424
Total 60,320 58,371 55,735 52,695 51,074

Unduplicated Headcount by Term Enrollments by Term
12,000 - 30,000 -
10,000 - =~ 25,000 - ‘
8,000 - 20,000 -
6,000 - 15,000 -
g <
4,000 - 10,000 -
<&
2,000 - 5,000 -
0 0

Summer

Fall

T T T T T
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

Spring

Skyline

# COLLEGE

<

Summer

Fall Spring

T T T T T
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
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SKYLINE COLLEGE STUDENT CHARACTERISTICS

College-Wide

Unduplicated Headcount by Gender

S = Skyline

# COLLEGE

Female Male Unreported
2014-2015 8,720 514% | 7,803 46.0% 453 2.7%
2015-2016 8,764 52.4% | 7,507 44.9% 440 2.6% mF
emale
Mal
2016-2017 8,356 52.8% | 7.085 447% | 395  2.5% (44.8%) Male
Unreported
2017-2018 7,939 52.0% | 6,901 45.2% 413 2.7%
2018-2019 8,060 525% | 6,879 44.8% 399 2.6%
Total 24,313 52.4% | 20,759 44.8% 1,289 2.8%
Unduplicated Headcount by Gender and Ethnicity
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Am. Ind./Alaska Native 29 0.2% 23 0.1% 23 0.1% 23 0.2% 15 0.1%
Asian 3,354 19.8% 3,183 19.0% 3,107 19.6% 2,926 19.2% 2,880 18.8%
Black - Non-Hispanic 578 3.4% 520 3.1% 435 2.7% 440 2.9% 413 2.7%
Filipino 2,786 16.4% 2,858 17.1% 2,617 16.5% 2,474 16.2% 2,463 16.1%
Hispanic/Latino 2,878 17.0% 2,944 17.6% 2,832 17.9% 2,795 18.3% 2,891 18.8%
Pacific Islander 213 1.3% 230 1.4% 197 1.2% 209 1.4% 189 1.2%
White Non-Hispanic 3,542 20.9% 3,406 20.4% 3,100 19.6% 2,992 19.6% 2,928 19.1%
Multi Races 3,128 18.4% 3,155 18.9% 3,181 20.1% 3,035 19.9% 3,216 21.0%
Unreported 468 2.8% 392 2.3% 344 2.2% 359 2.4% 343 2.2%
B Am. Ind./Alaska Native
Multi Races B Asian
(19.5%) B Black - Non-Hispanic
M Filipino
B Hispanic/Latino
Filipino // B Pacific Islander
(14.4%) // B White Non-Hispanic
e . . B Multi Races
_/Hispanic/Lating
ya (17.0%) B Unreported
/
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SKYLINE COLLEGE STUDENT CHARACTERISTICS Skvline
CoIIege-Wide + COLLEGE

Unduplicated Headcount by Age

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

Age Under 18 1,698 10.0% 1,914 11.5% 1,901 12.0% 1,961 12.9% | 2,606 17.0%
Age 18 - 22 7,532 44.4% | 7,447 44.6% | 7,187 454% | 6,846 44.9% | 6,710 43.7%
Age 23 - 28 3,695 21.8% | 3,602 21.6% | 3,359 21.2% | 3,210 21.0% | 2,896 18.9%
Age 29 - 39 2,259 13.3% | 2,103 12.6% 1,945 12.3% 1,909 12.5% 1,834 12.0%
Age 40 - 49 894 5.3% 835 5.0% 708 4.5% 689 4.5% 658 4.3%
Age 50 - 59 573 3.4% 517 3.1% 474 3.0% 378 2.5% 373 2.4%
Age 60 + 325 1.9% 293 1.8% 262 1.7% 260 1.7% 261 1.7%
Total 16,976 16,711 15,836 15,253 15,338

Unduplicated Headcount by Goal

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
4yr stu take class for 4yr col 1,602 9.4% 1,467 8.8% 1,223 7.7% 917 6.0% 816 5.3%
College Preparation 509 3.0% 521 3.1% 558 3.5% 585 3.8% 1,297 8.5%
CTE Certif/Career Development 2,451 14.4% | 2,208 13.2% | 1,893 12.0% | 1,820 11.9% | 1,650 10.8%
Degree/Transfer 10,011 59.0% | 10,302 61.6% | 10,148 64.1% | 9,976  65.4% | 9,638 62.8%
Exploratory 2,403 14.2% | 2,213 13.2% | 2,014 12.7% | 1,955 12.8% | 1,937 12.6%
Total 16,976 16,711 15,836 15,253 15,338

Unduplicated Headcount by Fall Unit Load

FALL 2014 FALL 2015 FALL 2016 FALL 2017 FALL 2018
Full Time (12+ Units) 3,481 33.7% | 3,522 34.5% | 3,653 36.9% | 3,665 38.1% | 3,653 38.5%
Part Time (Less Than 12 Units) 6,851 66.3% | 6,691 65.5% | 6,243 63.1% | 5,947 61.9% | 5,840 61.5%
Total 10,332 10,213 9,896 9,612 9,493
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Skyline

# COLLEGE

SKYLINE COLLEGE STUDENT OUTCOMES
College-Wide (Excludes Summer)

Annual Course Success and Retention (Excludes Summer)

Enrollments

Success Count

Success Rate

Retention Rate

Withdrawal Rate

2014-2015 50,926 36,052 70.8% 84.8% 15.2%
2015-2016 49,116 35,760 72.8% 86.3% 13.7%
2016-2017 47,488 35,033 73.8% 86.9% 13.1%
2017-2018 45,273 33,876 74.8% 87.3% 12.7%
2018-2019 43,763 32,797 74.9% 87.8% 12.2%
Total 236,566 173,518 73.3% 86.6% 13.4%

Enrollments

Success Count

Term Course Success and Retention (Excludes Summer)

Success Rate

Retention Rate

Withdrawal Rate

Fall 2014 25,566 17,907 70.0% 84.8% 15.2%
Fall 2015 24,759 17,919 72.4% 86.4% 13.6%
Fall 2016 24,083 17,754 73.7% 87.4% 12.6%
Fall 2017 22,972 17,068 74.3% 87.3% 12.7%
Fall 2018 22,339 16,492 73.8% 87.7% 12.3%
Spring 2015 25,360 18,145 71.5% 84.8% 15.2%
Spring 2016 24,357 17,841 73.2% 86.1% 13.9%
Spring 2017 23,405 17,279 73.8% 86.3% 13.7%
Spring 2018 22,301 16,808 75.4% 87.2% 12.8%
Spring 2019 21,424 16,305 76.1% 88.0% 12.0%
Total 236,566 173,518 73.3% 86.6% 13.4%
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SKYLINE COLLEGE STUDENT OUTCOMES

College-Wide (Excludes Summer)

Course Success and Withdrawal by Ethnicity (Excludes Summer)

Skyline

# COLLEGE

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

E E E E E E
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e e r e e e r e

n n a n n n a n

t t w t t t w t
Am. Ind./Alaska Native 98 76% | 15% 70 79% | 1% 64 56% | 27% 51 80% | 10% 52 60% | 15% 335 1% | 16%
Asian 9220 | 77% | 12% | 8864 | 80% | 10% | 8857 | 80% | 10% | 8303 | 82% | 9% 7638 | 82% | 8% 42,882 | 80% | 10%
Black - Non-Hispanic 1678 | 57% | 20% | 1,385 | 60% | 19% | 1,349 | 64% | 17% | 1,166 | 63% | 16% | 1,218 | 63% | 19% 6,796 61% | 19%
Filipino 9,879 71% 15% 9,641 73% 14% 9,483 74% 14% 9,068 76% 13% 8,812 75% 13% 46,883 74% 14%
Hispanic/Latino 9,213 66% 17% 9,070 67% 16% 8,890 68% 15% 8,629 69% 15% 8,496 69% 14% 44,298 68% 16%
Pacific Islander 623 60% 19% 614 53% 21% 553 62% 20% 527 67% 15% 480 60% 21% 2,797 60% 19%
White Non-Hispanic 9,158 75% 14% 8,713 77% 13% 7,862 79% 12% 7,374 78% 12% 7,118 80% 10% 40,225 77% 12%
Multi Races 9,898 69% 17% 9,766 70% 15% 9,563 72% 14% 9,230 72% 14% 9,197 73% 13% 47,654 71% 15%
Unreported 1,159 72% 15% 993 75% 12% 867 76% 12% 925 78% 11% 752 78% 10% 4,696 75% 12%
Total 50,926 71% 15% 49,116 73% 14% 47,488 74% 13% 45,273 75% 13% 43,763 75% 12% 236,566 73% 13%
Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 5





SKYLINE COLLEGE STUDENT OUTCOMES
College-Wide (Excludes Summer)

Course Success and Withdrawal by Age (Excludes Summer)
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2014-2015
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303 ——0=5m

2015-2016

~3S0®03 ——0=5m

2016-2017

~3S0®O3 ——0=5m

2017-2018

SO~ ~-—3

~3>3 03 ——0=5m

2018-2019

303 ——0=5m

SO~ ~-—3

Age Under 18 4,109 74% 11% 4,262 7% 10% 4,475 77% 10% 4,608 78% 10% 5,513 81% 6% 22,967 77% 9%
Age 18 - 22 28,470 69% 16% 27,818 2% 14% 27,239 2% 14% 25,671 73% 13% 24,344 73% 13% 133,542 72% 14%
Age 23 - 28 9,424 70% 17% 9,049 70% 16% 8,451 73% 15% 8,121 75% 14% 7,141 73% 15% 42,186 72% 15%
Age 29 - 39 5,174 73% 16% 4,757 76% 13% 4,477 78% 12% 4,258 78% 12% 4,117 78% 12% 22,783 76% 13%
Age 40 - 49 2,020 7% 13% 1,765 79% 13% 1,499 83% 10% 1,459 82% 11% 1,434 82% 8% 8,177 80% 1%
Age 50 - 59 1,077 78% 14% 939 80% 12% 872 76% 14% 643 81% 10% 714 82% 9% 4,245 79% 12%
Age 60 + 652 83% 10% 526 86% 7% 475 87% 9% 513 87% 8% 500 89% 7% 2,666 86% 8%
Total 50,926 71% 15% 49,116 73% 14% 47,488 74% 13% 45,273 75% 13% 43,763 75% 12% 236,566 73% 13%

Skyline

# COLLEGE

Office of Planning, Research, and Institutional Effectiveness (PRIE)
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Skyline

< COLLEGE

SKYLINE COLLEGE STUDENT OUTCOMES
College-Wide (Excludes Summer)
Course Success and Retention by Gender (Excludes Summer)

Enrollments Success Rate Retention Rate Withdrawal Rate
2014-2015 Female 25,812 71.3% 84.5% 15.5%
2014-2015 Male 24,023 70.3% 85.1% 14.9%
2014-2015 Unreported 1,091 70.6% 84.1% 15.9%
2014-2015 Total 50,926 70.8% 84.8% 15.2%

Enrollments Success Rate Retention Rate Withdrawal Rate
2015-2016 Female 25,120 73.9% 86.1% 13.9%
2015-2016 Male 22,792 71.8% 86.5% 13.5%
2015-2016 Unreported 1,204 69.7% 85.9% 14.1%
2015-2016 Total 49,116 72.8% 86.3% 13.7%

Enrollments Success Rate Retention Rate Withdrawal Rate
2016-2017 Female 24,106 75.2% 87.1% 12.9%
2016-2017 Male 22,288 72.5% 86.8% 13.2%
2016-2017 Unreported 1,094 68.6% 86.0% 14.0%
2016-2017 Total 47,488 73.8% 86.9% 13.1%

Enrollments Success Rate Retention Rate Withdrawal Rate
2017-2018 Female 22,795 76.1% 87.4% 12.6%
2017-2018 Male 21,410 73.5% 87.2% 12.8%
2017-2018 Unreported 1,068 74.7% 86.4% 13.6%
2017-2018 Total 45,273 74.8% 87.3% 12.7%

Enrollments Success Rate Retention Rate Withdrawal Rate
2018-2019 Female 22,108 76.3% 87.8% 12.2%
2018-2019 Male 20,632 73.4% 87.8% 12.2%
2018-2019 Unreported 1,023 75.9% 89.9% 10.1%
2018-2019 Total 43,763 74.9% 87.8% 12.2%
Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 7
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SKYLINE COLLEGE PRODUCTIVITY
College-Wide

FTES Load Census

Percent Percent Enroll /

Change Change Sections Section
2014-2015 432.74 7,945.26 551 2,098 29.8
2015-2016 416.60 7,648.86 -3.7% 551 0.0% 1,963 30.9
2016-2017 429.80 7,349.91 -3.9% 513 -6.9% 2,060 28.2
2017-2018 408.30 7,106.25 -3.3% 522 1.8% 1,931 28.5
2018-2019 389.24 6,869.67 -3.3% 529 1.4% 1,886 281

FTES Load Census

Percent Percent Enroll /

Change Change Sections Section
Fall 2014 186.38 3,436.98 553 905 29.4
Fall 2015 178.52 3,362.94 -2.2% 565 2.2% 828 31.0
Fall 2016 188.67 3,282.17 -2.4% 522 -1.7% 894 28.0
Fall 2017 181.69 3,175.19 -3.3% 524 0.5% 858 28.1
Fall 2018 172.95 3,068.72 -3.4% 532 1.5% 811 28.7
Spring 2015 187.38 3,408.36 11.1% 546 2.5% 895 294
Spring 2016 181.10 3,212.27 -5.8% 532 -2.5% 843 30.0
Spring 2017 186.17 3,102.66 -3.4% 500 -6.0% 884 27.7
Spring 2018 176.59 3,045.28 -1.8% 517 3.5% 817 28.5
Spring 2019 167.98 2,942.90 -3.4% 526 1.6% 831 26.8
Summer 2014 58.98 1,099.92 -62.6% 560 6.5% 298 32.7
Summer 2015 56.98 1,073.65 -2.4% 565 1.0% 292 33.1
Summer 2016 54.96 965.08 -10.1% 527 -6.8% 282 30.2
Summer 2017 50.02 885.78 -8.2% 531 0.8% 256 30.1
Summer 2018 48.30 858.05 -3.1% 533 0.3% 244 30.8

Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 8





DEFINITIONS = Skyline

COLLEGE

Term Definition

Reporting Period

Academic Year(s): 2014-2015 to 2018-2019

Duplicated Headcount (Enrollments)

Counts each student once for every course in which they enroll.

Unduplicated Headcount

Counts each student once and only once, regardless of the number of courses in
which they enroll.

Course Success

Grades starting with ‘A’, ‘B’, ‘C’, and ‘P’ are considering successful — all other letter
grades represent unsuccessful outcomes. The success rate is calculated based on the
following formula: number of registrations with grades A, B, C, or P + Number of
registrations with a non-blank grade. Note that the denominator includes withdrawals,
i.e. grades of W.

Course Retention

The percentage of enrollments that earned any letter grade other than W.

Course Withdrawal

The percentage of enrollments that earned a W letter grade.

4 yr stu take class for 4 yr col

Students with education goal listed as 4-year students take class for 4-year college

College Preparation Goal

Students with education goal listed as Complete Credits for HS Diplom, or Improve
Basic Skills

CTE Certif/Career Development Goal

Students with education goal listed as Acquire Job Skills/ New Career, Earn 2 year
Certificate without Transfer, Maintain Certificate/License, Update Job Skills/ Job
Advance, or Earn Vocational Certificate without Transfer

Degree/Transfer Goal

Students with education goal listed as Earn AA/AS & Transfer to 4 year institution,
Earn AA/AS w/out Transfer, or Transfer to 4 year institution without AA/AS

Exploratory Goal

Students with education goal not listed as 4-year students take class for 4-year
college, College Preparation, CTE Certificate/Career Development, or Degree/Transfer

Full-Time Equivalent Faculty (FTEF)

Total faculty workload divided by 15. Excludes faculty workload assigned to sections
that were cancelled.

Full-Time Equivalent Students (FTES)

1 FTES = 525 contact hours. Cancelled sections and audit enroliments are excluded
from this figure.

Load Weekly Student Contact Hours (WSCH) + FTEF. Cancelled sections and audit
enrollments are excluded from this figure.
Fall Unit Load Based on the unit enroliment districtwide.

Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 9






		HEADCOUNT

		GENDER & ETHNICITY

		AGE & GOAL

		OUTCOMES

		OUTCOMES BY ETHNICITY

		OUTCOMES BY AGE

		OUTCOMES BY GENDER

		PRODUCTIVITY

		DEFINITIONS










ADMINISTRATION OF JUSTICE

Degree and/or Certificate Requirements (2-Year Sequenced Plan): Year 1

Associate in Science Degree / Associate in Science for Transfer Degree / Certificate



		DEP’T NO.       COURSE OR AREA NAME                 UNITS       REQ. / ELECT.       YEAR         SEMESTER               







		MATH 120

		Mathematics 120 (or Equivalent)

		5.0

		AS Req

		1

		Fall



		ADMJ 100

		Introduction to Criminal Justice*

		3.0

		AJ Req

		1

		Fall



		ADMJ 104

		Concepts of Criminal Law*

		3.0

		AJ Req 

		1

		Fall



		G.E. Select

		Area A: (2) English (i.e. ENG 105)

		3.0

		AS Req

		1

		Fall



		(Select One)

		Physical Education (Activity Course)

		1.0

		AS Req

		1

		Fall



		

		                 TOTAL SEMESTER UNITS:

		15.0

		

		

		



		

		

		

		

		

		



		ADMJ 102

		Principles & Procedures of Justice*

		3.0

		AJ Req

		1

		Spring



		ADMJ 106

		Legal Aspects of Evidence*

		3.0

		AJ Req

		1

		Spring



		G.E. Select

		Area D: (PSY 100, SOCI 100, SJS 110)

		3.0

		AS Elect

		1

		Spring



		G.E. Select

		Area A: (A1 or 3) English (OC or CT) 

		3.0

		AS Req

		1

		Spring



		(Select One)

		Ethnic and Cultural Diversity

		3.0

		AS Req

		1

		Spring



		(Select One)

		Physical Education (Activity Course)

		1.0

		AS Req

		1

		Spring



		

		                 TOTAL SEMESTER UNITS:

		16.0

		

		

		



		

		(Option: AJ 100/102 may be taken in summer)

		

		

		

		



		ADMJ 100

		Introduction to Criminal Justice*

		3.0

		AJ Req

		1

		Summer



		ADMJ 102

		Principles & Procedures of Justice*

		3.0

		AJ Req

		1

		Summer



		

		                            TOTAL YEAR UNITS:

		     31.0

		

		

		







*Course approved for the ADMJ AS-T Transfer Degree which requires satisfactory completion of ADMJ 100 & 104, plus two from the following: ADMJ 102, 106, 108, 120, plus two from the following:  SOCI 100, PSYC 100, PSYC 171, or MATH 200.  The ADMJ A.S. Degree requires completion of 18 units in the ADMJ major. Certificate requires satisfactory completion of 24 ADMJ units which must include all of these ADMJ courses:  ADMJ 100, 102, 104, 106, 108, 120, 123, and 125.  See current Skyline College Catalog for degree and certificate requirements.  Consult a counselor to determine best pathway for achieving timeline goals. 

 ADMINISTRATION OF JUSTICE

Degree and/or Certificate Requirements (2-Year Sequenced Plan): Year 2

Associate in Science Degree / Associate in Science for Transfer Degree / Certificate



		DEP’T NO.       CURSE OR AREA NAME                 UNITS       REQ. / ELECT.       YEAR         SEMESTER                           







		ADMJ 123

		Police Field Operations

		3.0

		AJ Req

		2

		Fall



		ADMJ 108

		Community Relations*

		3.0

		AJ Req

		2

		Fall



		(Select One)

		American History & Institutions (A:)

		3.0

		AS Req

		2

		Fall



		G.E. Select

		Area B: Scientific Inquiry 

		3.0

		AS Req

		2

		Fall



		G.E. Select

		Area B: Scientific Inquiry (Lab)

		1.0

		AS Req

		2

		Fall



		(Select One)

		Physical Education (Activity Course)

		1.0

		AS Req

		2

		Fall



		

		                TOTAL SEMESTER UNITS:

		14.0

		

		

		



		

		

		

		

		

		



		ADMJ 120

		Criminal Investigation*

		3.0

		AJ Req

		2

		Spring



		ADMJ 125

		Juvenile Procedures*

		3.0

		AJ Req

		2

		Spring



		(Select One)

		American History & Institutions (B:)

		3.0

		AS Req

		2

		Spring



		G.E. Select

		Area C: Arts & Humanities

		3.0

		AS Req

		2

		Spring



		(Select One)

		Area E: Lifelong Learning & Self Dev.

		3.0

		AS Req

		2

		Spring



		

		                TOTAL SEMESTER UNITS:                                  

		15.0

		

		

		



		

		(Option: AJ 100/102 may be taken in summer)

		

		

		

		



		ADMJ 100

		Introduction to Criminal Justice*

		3.0

		AJ Req

		2

		Summer



		ADMJ 102

		Principles & Procedures of Justice*

		3.0

		AJ Req

		2

		Summer



		

		                            TOTAL YEAR UNITS:

		     29.0

		

		

		







[bookmark: _GoBack] *Course approved for the ADMJ AS-T Transfer Degree which requires satisfactory completion of ADMJ 100 & 104, plus two from the following: ADMJ 102, 106, 108, 120, plus two from the following:  SOCI 100, PSYC 100, PSYC 171, or MATH 200.  The ADMJ A.S. Degree requires completion of 18 units in the ADMJ major. Certificate requires satisfactory completion of 24 ADMJ units which must include all of these ADMJ courses:  ADMJ 100, 102, 104, 106, 108, 120, 123, and 125.  See current Skyline College Catalog for degree and certificate requirements.  Consult a counselor to determine best pathway for achieving timeline goals. 
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ADMINISTRATION OF JUSTICE

Degree and/or Certificate Requirements (3-Year Sequenced Plan): Year 1

Associate in Science Degree / Associate in Science for Transfer Degree / Certificate



		 COURSE           COURSE/AREA NAME                     UNITS       REQ. / ELECT.       YEAR         SEMESTER               







		MATH 120

		Mathematics 120 (or equivalent)

		5.0

		AS Req

		1

		Fall



		ADMJ 100

		Introduction to Criminal Justice*

		3.0

		AJ Req

		1

		Fall



		G.E. Select

		Area A: (A2) English (i.e. ENGL 105)

		3.0

		AS Req

		1

		Fall



		(Select One)

		Physical Education (Activity Course)

		1.0

		AS Req

		1

		Fall



		

		                 TOTAL SEMESTER UNITS:

		12.0

		

		

		



		

		

		

		

		

		



		ADMJ 102

		Principles & Procedures of Justice*

		3.0

		AJ Req

		1

		Spring



		ADMJ 106

		Legal Aspects of Evidence*

		3.0

		AJ Req

		1

		Spring



		G.E. Select

		Area A: (A1 or A3) English (OC or CT)

		3.0

		AS Req

		1

		Spring



		(Select One)

		Physical Education (Activity Course)

		1.0

		AS Req

		1

		Spring



		

		                 TOTAL SEMESTER UNITS:

		10.0

		

		

		



		

		(Option: AJ 100/102 may be taken in summer)

		

		

		

		



		ADMJ 100

		Introduction to Criminal Justice*

		3.0

		AJ Req

		1

		Summer



		ADMJ 102

		Principles & Procedures of Justice*

		3.0

		AJ Req

		1

		Summer



		

		                            TOTAL YEAR UNITS:

		     22.0

		

		

		







*Course approved for the ADMJ AS-T Transfer Degree which requires satisfactory completion of ADMJ 100 & 104, plus two from the following: ADMJ 102, 106, 108, 120, plus two from the following:  SOCI 100, PSYC 100, PSYC 171, or MATH 200.  The ADMJ A.S. Degree requires completion of 18 units in the ADMJ major. Certificate requires satisfactory completion of 24 ADMJ units which must include all of these ADMJ courses:  ADMJ 100, 102, 104, 106, 108, 120, 123, and 125.  See current Skyline College Catalog for degree and certificate requirements.  Consult a counselor to determine best pathway for achieving timeline goals.  



 ADMINISTRATION OF JUSTICE

Degree and/or Certificate Requirements (3-Year Sequenced Plan): Year 2

Associate in Arts Degree / Associate in Science for Transfer Degree / Certificate



		 COURSE           COURSE/AREA NAME                    UNITS        REQ. / ELECT.       YEAR         SEMESTER               







		ADMJ 123

		Police Field Operations

		3.0

		AJ Req

		2

		Fall



		ADMJ 108

		Community Relations*

		3.0

		AJ Req

		2

		Fall



		G.E. Select

		Area C: Arts & Humanities

		3.0

		AS Req

		2

		Fall



		(Select One)

		Physical Education (Activity Course)

		1.0

		AS Req

		2

		Fall



		

		                 TOTAL SEMESTER UNITS:                             

		10.0

		

		

		



		

		

		

		

		

		



		ADMJ 120

		Criminal Investigation*

		3.0

		AJ Req

		2

		Spring



		G.E. Select

		Area B: Scientific Inquiry

		3.0

		AS Req

		2

		Spring



		G.E. Select

		Area B: Scientific Inquiry (Lab)

		1.0

		AS Req

		2

		Spring



		(Select One)

		Area E: Lifelong Learning & Self Dev.

		3.0

		AS Req

		2

		Spring



		

		                 TOTAL SEMESTER UNITS:                          

		10.0

		

		

		



		

		(Option: AJ 100/102 may be taken in summer)

		

		

		

		



		ADMJ 100

		Introduction to Criminal Justice*

		3.0

		AJ Req

		2

		Summer



		ADMJ 102

		Principles & Procedures of Justice*

		3.0

		AJ Req

		2

		Summer



		

		                            TOTAL YEAR UNITS:

		     20.0

		

		

		







*Course approved for the ADMJ AS-T Transfer Degree which requires satisfactory completion of ADMJ 100 & 104, plus two from the following: ADMJ 102, 106, 108, 120, plus two from the following:  SOCI 100, PSYC 100, PSYC 171, or MATH 200.  The ADMJ A.S. Degree requires completion of 18 units in the ADMJ major. Certificate requires satisfactory completion of 24 ADMJ units which must include all of these ADMJ courses:  ADMJ 100, 102, 104, 106, 108, 120, 123, and 125.  See current Skyline College Catalog for degree and certificate requirements.  Consult a counselor to determine best pathway for achieving timeline goals. 



ADMINISTRATION OF JUSTICE

Degree and/or Certificate Requirements (3-Year Sequenced Plan): Year 3

Associate in Arts Degree / Associate in Science for Transfer Degree / Certificate



		 COURSE           COURSE/AREA NAME                    UNITS        REQ. / ELECT.       YEAR         SEMESTER               







		G.E. Select

		Area D: (PSY 100, SOCI 100, SJS 110)

		3.0

		AJ Elect

		3

		Fall



		(Select One)

		Ethnic and Cultural Diversity

		3.0

		AS Req

		3

		Fall



		(Select One)

		American History & Institutions (A:)

		3.0

		AS Req

		3

		Fall



		

		                 TOTAL SEMESTER UNITS:                             

		9.0

		

		

		



		

		

		

		

		

		



		ADMJ 125

		Juvenile Procedures*

		3.0

		AJ Req

		3

		Spring



		ADMJ 104

		Concepts of Criminal Law*

		3.0

		AJ Req

		3

		Spring



		(Select One)

		American History & Institutions (B:)

		3.0

		AS Req

		3

		Spring



		

		                 TOTAL SEMESTER UNITS:                          

		9.0

		

		

		



		

		(Option: AJ 100/102 may be taken in summer)

		

		

		

		



		ADMJ 100

		Introduction to Criminal Justice*

		3.0

		AJ Req

		3

		Summer



		ADMJ 102

		Principles & Procedures of Justice*

		3.0

		AJ Req

		3

		Summer



		

		                            TOTAL YEAR UNITS:

		     18.0

		

		

		







[bookmark: _GoBack] *Course approved for the ADMJ AS-T Transfer Degree which requires satisfactory completion of ADMJ 100 & 104, plus two from the following: ADMJ 102, 106, 108, 120, plus two from the following:  SOCI 100, PSYC 100, PSYC 171, or MATH 200.  The ADMJ A.S. Degree requires completion of 18 units in the ADMJ major. Certificate requires satisfactory completion of 24 ADMJ units which must include all of these ADMJ courses:  ADMJ 100, 102, 104, 106, 108, 120, 123, and 125.  See current Skyline College Catalog for degree and certificate requirements.  Consult a counselor to determine best pathway for achieving timeline goals.  





3




i SAN MATED COUNTY

) COMMUNITY
COLLEGE DISTRICT

Award Type

Degrees and Certificates Awarded
2014-2015 Through 2018-2019
College: Skyline

% Change
2014-2015 to
2018-2019

Total

Avg.
Units

Earned

Avg.
Time to
Complete

Accounting Associate in Science 4 -86.2% 70 90.73 10.9
Certificate of Achievement 10 5 12 14 9 -10.0% 50 56.44 7.7
Unduplicated Total 35 21 23 20 13 -62.9% 111 76.44 9.6
Accounting (Associate Degree) Associate in Science 11 11 92.18 10.6
Accounting (Certificate) Certificate of Achievement 2 2 63.25 6.3
Accounting: Computer Specialist Career Certificate 4 3 4 2 1 -75.0% 14 51.30 7.3
Accounting: Indv. Tax Preparer Career Certificate 1 1 52.50 7.0
Administration of Justice Associate in Arts 20 16 9 7 -100.0% 52 82.69 9.6
Certificate of Achievement 15 9 7 6 3 -80.0% 40 74.15 8.6
Unduplicated Total 27 22 13 1 -88.9% 70 78.98 9.2
Administration of Justice (Associate Associate in Arts 4 4 67.63 93
Degree)
ALl EUE Gl D AR BT Associate in Science-Transfer 11 11 74.18 7.6
Degree-Transfer CSU)
Administration of Justice (Associate L .
Degree-Transfer CSU or UC) Associate in Science-Transfer 3 3 80.50 10.8
Adml_n_lstratlon EIRLED SR Certificate of Achievement 4 4 69.63 9.3
(Certificate)
Office of Planning, Research, and Institutional Effectiveness (PRIE) 1





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018-  5494.5915¢0 Units  Time to

Administration of Justice - Transfer CSU

GE Associate in Science-Transfer

1" 37.5% 86 83.90 9.4

Administration of Justice - Transfer IGETC

csu Associate in Science-Transfer 3 3 3 4 13 82.42 7.8

Adm. of Justice Certificate Certificate Program 1 1 91.00 11.0

Advanced Computer User Support Career Certificate 3 3 56.17 7.0

Allied Health Science Associate in Science 85 71 93 88 55 -35.3% 392 79.72 9.6

Allied Health Science (Associate Degree) Associate in Science 50 50 79.87 9.3

Anthropology (Associate Degree-Transfer

csu) Associate in Arts-Transfer 1 1 40.00 5.0
AN e (ASSUH RS REEe R Associate in Arts-Transfer 1 1 73.50 6.0
CSU or UC)
Associate in Arts-Transfer 1 3) 2 4 1 0.0% 11 77.50 9.9
Associate in Arts-Transfer 1 2 1 4 110.75 12.0
Associate in Arts 10 6 8 9 4 -60.0% 37 85.45 10.5
Associate in Arts 2 2 68.50 9.8

Office of Planning, Research, and Institutional Effectiveness (PRIE) 2





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018- 5444901510 Units  Time to

Art History - Transfer CSU GE Associate in Arts-Transfer 1 1 61.00 9.0

Art - Studio Art - Transfer CSU GE Associate in Arts-Transfer 3 1 4 82.38 9.4

Art - Studio Art - Transfer IGETC CSU Associate in Arts-Transfer 1 1 95.00 8.5

Auto Adv Engine Perf Tech Cert Certificate Program 1 1 2 118.00 10.3

Auto Engine Perf Tech Cert Certificate Program 1 1 142.00 15.5

Auto Engines Technology Cert Certificate Program 1 1 78.50 7.5

Automotive Advanced Engine

Performance Technology (Certificate) Certificate of Achievement " 11 121.68 10.0
Automotive Chas_sn_s, Alignment & Brake Certificate of Achievement 14 14 564 o
Technology (Certificate)

Automotive Drive Train Technology Certificate of Achievement o1 o1 10 64

(Certificate)

Automotive Electricity/Electronics Certificate of Achievement 20 20 61.45 6.0

(Certificate)

Automotive Engines Technology Certificate of Achievement 19 19 56.55 5.0
(Certificate)
Automotive Technician - Entry Level Certificate of Specialization 12 4 16 28.94 3.0

Office of Planning, Research, and Institutional Effectiveness (PRIE) 3





i SAN MATED COUNTY

) COMMUNITY
COLLEGE DISTRICT

Award Type

Automotive Technician - Entry Level
(Certificate)

Degrees and Certificates Awarded
2014-2015 Through 2018-2019
College: Skyline

% Change
2014-2015 to
2018-2019

Total

Avg.
Units

Earned

Avg.
Time to
Complete

Automotive Technology

Automotive Technology: Advanced Engine
Performance Tech

Automotive Technology: Asian Engine
Performance Tech

Automotive Technology (Associate
Degree)

Automotive Technology: Chassis
Technology

Automotive Technology: Drive Train
Technology

Automotive Technology: Electricity/
Electronics

Automotive Technology: Engine
Performance

Automotive Technology: Engines
Technology

Certificate of Specialization 2 2 52.00 4.0
Associate in Science 8 5 2 8 2 -75.0% 25 124.83 10.9
Certificate of Achievement 27 12 24 12 -100.0% 75 114.85 9.3
Certificate of Achievement 14 8 1 10 32 61.97 5.9
Associate in Science 6 6 120.92 8.8
Certificate of Achievement 58 42 30 10 5 -91.4% 145 58.69 5.4
Certificate of Achievement 37 35 28 27 12 -67.6% 139 59.09 55
Certificate of Achievement 34 52 20 26 19 -44.1% 151 60.94 5.6
Certificate of Achievement 23 14 19 12 12 -47.8% 80 104.35 8.7
Certificate of Achievement 44 40 33 11 21 -52.3% 149 55.03 5.3

Office of Planning, Research, and Institutional Effectiveness (PRIE)





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018-  5494.5915¢0 Units  Time to

Automotive Technology: Technician Associate in Science -100.0% 5 120.50 15.7
Associate in Science-Transfer 5 5 108.80 10.5
Associate in Science-Transfer 10 10 100.10 9.0
Associate in Science-Transfer 2 1 3 105.17 8.7
Associate in Science-Transfer 2 2 92.75 7.0
Associate in Science 4 5 2 1 -75.0% 12 95.21 10.0
Associate in Science 1 1 127.00 11.5
Career Certificate 1 1 1.00 1.0
Certificate of Achievement 2 2 61.50 9.5

g:;irr;Z?Tsr::gér:ics:tsrat)ion fete Associate in Science-Transfer 44 44 84.86 8.8

g:;irr;f:r::sr;;:izt;lajti:rnu(é)ssociate Associate in Science-Transfer 29 29 79.33 6.7
Certificate Program 1 6 2 9 81.17 7.4

Office of Planning, Research, and Institutional Effectiveness (PRIE) 5





"\ 440 sren ovmry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018- 5444901510 Units  Timeto

Business Administration (Certificate) Certificate of Achievement 6 6 85.25 10.3

Business: Administrative Assistant

( Ended Spring 2012 Associate in Science 1 2 3 83.33 16.7
Certificate of Achievement 1 1 47.50 12.5
Unduplicated Total 1 3 74.38 15.6
Business: Air Freight Forwarding Certificate of Specialization 1 -100.0% 1 25.00 5.0
Business: Asian Business Practices Certificate of Achievement 2 1 2 1 -100.0% 6 81.42 10.8
g;ﬂge;s: TR LU BU AT EL L) Associate in Science-Transfer 34 53 59 59 25 -26.5% 230 84.22 9.1
e | Siness Admin. for Transfer, Associate in Science-Transfer 20 27 41 59 17 -15.0% 164 81.66 7.9
Business: Business Administration Certificate of Achievement 4 3 3 6 1 -75.0% 17 92.29 8.8
Business: Business Administration . . . o
(Ended Spring 2013) Associate in Science 20 3 7 1 -95.0% 31 96.00 11.3
Business: Business Information Systems s .
( Ended Spring 2012 Associate in Science 1 1 116.50 26.0
Business: Business Management Associate in Science 2 1 3| 3| 3| 50.0% 12 98.83 11.3
Certificate of Achievement 1 1 3 5 50.20 4.6
Unduplicated Total 2 4 6 200.0% 17 84.53 9.3

Office of Planning, Research, and Institutional Effectiveness (PRIE) 6





"\ 440 sren ovmry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018-  5494.5915¢0 Units  Time to

Business: Computer Information

Certificate of Achievement -100.0% 6 57.08 7.9

Specialist
Business: Computer Information e o
Specialist ( Ended Spring 2012 ) Associate in Science 1 1 1 -100.0% 3 65.67 17.7
Business: Entrepreneurship Certificate of Specialization 1 2 1 -100.0% 4 49.88 5.9
Bus!ness: O D Sl k] Certificate of Achievement 3 1 4 30.50 3.4
Business Management
Business: Import and Export Certificate of Achievement 3 -100.0% 3 42.67 4.5
Business: International Business Certificate of Achievement 3 2 1 3 -100.0% 9 48.72 6.6
Business: International Logistics Associate in Science 1 1 146.50 11.0
g:’;‘(’:ss: nematonajleg e ol Career Certificate 2 -100.0% 2 11.25 3.3
Business: International Trade Associate in Science 1 1 1 1 0.0% 4 105.50 12.8
Certificate of Achievement 1 1 1 -100.0% 3 57.17 7.5
Unduplicated Total 2 2 -50.0% 6 84.79 10.5
g:::‘geszfn ";;‘Wye’ s (Engss Certificate of Achievement 1 -100.0% 1 108.50 16.5
S eeadcoaiisRRc oo eion2] Certificate of Achievement 2 1 -100.0% 3 62.67 6.7

Business

Office of Planning, Research, and Institutional Effectiveness (PRIE) 7





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018- 5444901510 Units  Time to

Business: Legal Secretary Associate in Science 1 1 116.50 26.0

Business Management (Associate Degree) Associate in Science 4 4 134.13 17.9

Business Management (Certificate) Certificate of Achievement 3 3 67.00 7.7

Business: Medical Billing & Coding Cert. Certificate Program 1 1 65.50 10.5

Business: Medical Billing & Coding (Ended

. ) i o
Spring 2014) Certificate of Achievement 11 2 1 100.0% 14 25.36 45

Business: Medical Office Assistant (Ended

- ) i o
Spring 2014) Certificate of Achievement 5 2 1 100.0% 8 53.75 7.4

Business: Medical Office Receptionist Certificate of Achievement 1 3 2 6 63.33 11.4

Business: Medical Transcriptionist (Ended

L . . o
Spring 2014) Associate in Science 1 2 1 100.0% 4 70.00 10.9

Business: Multimedia Technology Associate in Science 2 1 2 1 -100.0% 6 77.17 9.8
Certificate of Achievement 1 2 -100.0% 3 58.00 8.7

Unduplicated Total 3 2 -100.0% 8 70.78 9.4

Business: Ocean Freight Forwarding Certificate of Specialization 1 -100.0% 1 25.00 5.0
Business: Office Assistant Certificate of Achievement 3 2 2 2 1 -66.7% 10 47.40 8.9

Office of Planning, Research, and Institutional Effectiveness (PRIE) 8





Y an wareo counTy Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014- 2015- 2016-  2017-  2018-  5994.20151t0 Units  Time to

Business: Office Assistant ( Ended Spring

1 H 1 - 0,

2012) Associate in Science 100.0% 6 96.50 16.7
Business: Office Information Systems L .
( Ended Spring 2012 ) Associate in Science 1 1 116.50 26.0
Business: Office Management Associate in Science 1 1 87.50 10.5

Certificate of Achievement 4 2 1 1 -100.0% 8 49.17 7.3

Unduplicated Total 2 -100.0% 8 53.00 7.6

Business: Web Developer Associate in Science 1 1 213.00 28.5
Cent. Srv. Tech/Clin.Prac Cert Certificate Program 1 1 19.50 5.5
Communication Studies Associate in Arts 9 3 6 4 2 -77.8% 26 89.77 10.1
Communication Studies (Associate Associate in Arts 5 5 74.80 108
Degree)
Compunicatspistudiseiassoce Associate in Arts-Transfer 8 8 78.50 7.9
Degree-Transfer CSU)
Communication Studies (Associate L
Degree-Transfer CSU or UC) Associate in Arts-Transfer 7 7 72.50 6.0
Communication Studies - Transfer CSU GE Associate in Arts-Transfer &) 13 32 26 14 180.0% 90 76.73 8.7
gg'Sm”"'catm" Studies - Transfer IGETC Associate in Arts-Transfer 2 5 10 12 5 150.0% 34 77.69 8.3

Office of Planning, Research, and Institutional Effectiveness (PRIE) 9





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-2015 to Units Time to
Award Type 2018-2019 Earned Complete

Computer Science (Associate Degree-

Transfer UC) Associate in Science-Transfer 1 1 82.00 5.0
Cosmetology Associate in Science 1 2 5 5 1 0.0% 14 89.96 9.1
Certificate of Achievement 22 33 19 27 23 4.5% 124 55.41 5.4
Unduplicated Total 23 34 24 31 24 4.3% 132 58.91 5.8
Cosmetology (Certificate) Certificate of Achievement 2 2 47.75 4.0
Cosmetology Certificate Certificate Program 1 6 1 1 9 46.83 5.1
Cosmetology: Esthetician Certificate of Achievement 23 25 21 46 22 -4.3% 137 34.78 4.2
Early Childhood Education Associate in Science 29 19 15 18 11 -62.1% 92 86.77 1.1
Certificate of Achievement 27 33 21 25 12 -55.6% 118 57.66 8.0
Unduplicated Total 48 46 31 41 22 -54.2% 176 70.41 9.3
Early Childhood Education (Associate Associate in Science 14 14 87.50 1.9
Degree)
Bl cadiE sy st il Se e Associate in Science-Transfer 11 11 77.09 8.7
Degree-Transfer CSU)
Early Childhood Education (Associate S .
Degree-Transfer CSU or UC) Associate in Science-Transfer 1 1 100.00 13.5
Early Childhood Education (Certificate) Certificate of Achievement 13 13 63.88 8.2

Office of Planning, Research, and Institutional Effectiveness (PRIE) 10





Y an wareo counTy Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018- 5444201510 Units  Timeto
Award Type 2015 2016 2017 2018 2019 50182015 Eaned Complete

Early Childhood Education: Child

Development Associate in Science -100.0% 1 136.50 255
Early Childhood Education: Early Certificate of Achievement 1 1 -100.0% 2 97.50 118
Intervention Assistant
Associate in Science-Transfer 13 16 23 17 9 -30.8% 78 85.73 9.5
Associate in Science-Transfer 1 1 1 3 80.00 8.2
Career Certificate 2 3 1 1 3 50.0% 10 58.50 8.9
Career Certificate 3 1 4 27.50 2.3
EZ:za?iTIIldhOOd Education: Special Certificate of Achievement 3 3 2 5 1 -66.7% 14 73.39 9.1
Certificate of Achievement 2 2 58.25 7.0
Associate in Science 1 1 133.50 15.5
Associate in Science 2 2 124.50 10.5
Associate in Arts-Transfer 1 1 59.00 9.5

Office of Planning, Research, and Institutional Effectiveness (PRIE) 11





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018-  5494.5915¢0 Units  Time to

Emergency Medical Tech Cert Certificate Program 20 72 24.65 2.9

Emergency Medical Technology Career Certificate 85 49 21 58 25 -70.6% 238 35.51 4.2

Emergency Medical Technology

(Certificate) Career Certificate 22 22 31.41 3.8

Associate in Arts 7 6 6 6 -100.0% 25 82.20 9.8

English (Associate Degree) Associate in Arts 2 2 75.00 11.3

English (Associate Degree-Transfer CSU) Associate in Arts-Transfer 8 8 84.75 9.3

English - Transfer CSU GE Associate in Arts-Transfer 2 9 3) 14 76.07 8.8

English - Transfer IGETC CSU Associate in Arts-Transfer 2 4 6 66.92 7.2

Entrepreneurship and Small Business

Management (Certificate) Certificate of Achievement 1 1 111.00 9.0

Entrepreneurship (Certificate) Certificate of Specialization 2 2 104.75 12.0

Entry Level Computer User Support Career Certificate 1 1 65.50 10.0

Esthetician (Certificate) Certificate of Achievement 14 14 39.71 4.5

Office of Planning, Research, and Institutional Effectiveness (PRIE) 12





"\ 440 sren ovmry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018-  5494.5915¢0 Units  Time to

ESTM: Climate Protection Professional Career Certificate 26 10.46 2.0
ESTM: Energy Efficiency Associate in Science 1 2 3 74.83 9.8
ESTM: Residential Energy Efficiency Certificate of Achievement 1 1 45.00 4.0
ESTM: Solar Pesngn, Estimation, Finance, Career Certificate 2 2 4 4175 50
and Sales Skills
ESTM: Solar Technology and Business Associate in Science 1 1 2 101.00 11.8
Certificate of Achievement 1 2 3 82.83 9.2
Unduplicated Total 1 4 90.10 10.2
Family and Consumer Sciences Associate in Science 1 2 3 72.33 9.3
Certificate of Achievement 2 -100.0% 2 41.50 5.3
Unduplicated Total -100.0% 3 60.00 7.7
Fashion Merchandising Associate in Science 3 2 1 -100.0% 6 90.75 11.6
Certificate of Achievement 1 -100.0% 1 85.50 9.0
Unduplicated Total 4 -100.0% 6 90.00 11.2
Fashion Merchandising Cert Certificate Program 1 1 86.50 11.0
Foun_d_atlons in Early Childhood Education Career Certificate 3 3 58.17 48
(Certificate)
Fundamentals In Early Childhood o
Education (Certificate) Career Certificate 3 3 70.17 10.3

Office of Planning, Research, and Institutional Effectiveness (PRIE) 13





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018-  5494.5915¢0 Units  Time to

History (Associate Degree-Transfer CSU) Associate in Arts-Transfer 4 4 80.13 8.5

History (Associate Degree-Transfer CSU or

uc) Associate in Arts-Transfer 1 1 73.00 6.5

History - Transfer CSU GE Associate in Arts-Transfer 5 7 2 2 16 79.59 9.1

History - Transfer IGETC CSU Associate in Arts-Transfer 1 1 1 2 -100.0% 5 74.40 5.3

Hospitality: Guest Service Entry-Level

. Career Certificate 1 2 9 12 20.46 2.9
Professional

Individual Tax Preparer (Certificate) Career Certificate 1 1 96.50 9.0

Interdisciplinary Studies: Arts and

Humanities (Associate Degree) Associate in Arts 34 34 85.34 10.0

Interdisciplinary Studies: Arts &

Humanities CSU GE Pattern Associate in Arts 2 2 97.50 10.3

Interdisciplinary Studies: Arts &

L i o
Humanities CSU IGETC Pattern Associate in Arts 2 2 100.0% 4 80.50 10.1

Interdisciplinary Studies: Arts &

e . o
Humanities Skyline Pattern Associate in Arts 42 40 45 38 16 61.9% 181 87.34 10.4

Interdisciplinary Studies: Arts &
Humanities UC IGETC Pattern

Associate in Arts 1 1 0.0% 2 81.25 8.3

Office of Planning, Research, and Institutional Effectiveness (PRIE) 14





"\ 440 sren ovmry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018-  5494.5915¢0 Units  Time to

Interdisciplinary Studies: Health and

Physical Education (Associate Degree) 6 6 79.67 5.8

Associate in Arts

Interdisciplinary Studies: Health &

L } o
Physical Education. AA Degree Skyline Associate in Arts 9 9 25 10 6 33.3% 59 73.09 6.5

Interdisciplinary Studies: Letters and
Science (Associate Degree)

Associate in Arts 68 68 84.50 9.6

Interdisciplinary Studies: Letters &

Science CSU GE Pattern Associate in Arts 1 1 2 99.00 9.8

Interdisciplinary Studies: Letters &

Science CSU IGETC Pattern Associate in Arts 4 4 86.13 9.6

Interdisciplinary Studies: Letters &

L R o
Science Skyline Pattern Associate in Arts 109 99 96 64 27 75.2% 395 82.92 94

Interdisciplinary Studies: Organiz

. . R o
Structures Skyline Pattern Associate in Arts 8 5 " S 5 37.5% 34 88.63 9.2

Interdisciplinary Studies: Social and
Behavioral Sciences (Associate Degree)

Associate in Arts 48 48 82.98 10.1

Interdisciplinary Studies: Social and

Natural Sciences (Associate Degree) Associate in Arts 46 46 88.64 9.8

Interdisciplinary Studies: Social & Behav

L o
Sci CSU GE Pattern Associate in Arts 1 2 1 0.0% 4 66.63 9.5

Office of Planning, Research, and Institutional Effectiveness (PRIE) 15





"\ 440 sren ovmry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018- 5444901510 Units  Time to

Interdisciplinary Studies: Social & Behav

Sci CSU IGETC Pattern Associate in Arts 1 4 84.00 7.9

sl ILET A LB L L Associate in Arts 59 53 66 58 21 -64.4% 257 83.02 9.7

Sci Skyline Pattern

Interdisciplinary Studies: Social & Behav s

Sci UC IGETC Pattern Associate in Arts 1 1 86.00 8.5

Interdisciplinary Studies: Social & Nat Sci S

CSU GE Pattern Associate in Arts 1 1 1 3 91.17 7.5

Interdisciplinary Studies: Social & Nat Sci L o

CSU IGETC Pattern Associate in Arts 1 6 -100.0% 7 85.29 10.4

il lte DA ST LA L L Associate in Arts 85 59 70 53 29 -65.9% 295 84.17 9.1

Skyline Pattern

Interdisciplinary Studies: Social & Nat Sci s

UC IGETC Pattern Associate in Arts 2 2 88.25 7.3

International Studies Associate in Arts 1 -100.0% 1 96.50 10.0

Journalism Associate in Arts 4 1 1 -100.0% 6 102.50 11.5
Certificate of Achievement 2 2 57.00 11.0

Unduplicated Total 3 -100.0% 8 91.13 1.4
Journalism (Associate Degree) Associate in Arts 1 1 98.50 10.0

Office of Planning, Research, and Institutional Effectiveness (PRIE) 16





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018-  5494.5915¢0 Units  Time to

Journalism (Associate Degree-Transfer

) Associate in Arts-Transfer 1 1 94.00 7.5

Journalism (Associate Degree-Transfer

CSU or UC) Associate in Arts-Transfer 1 1 84.00 6.5

Journalism - Transfer CSUGE Associate in Arts-Transfer 1 1 2 78.25 6.3

Journalism - Transfer IGETC CSU Associate in Arts-Transfer 2 2 4 79.38 9.0

gﬁ)s eleaviigeseclatlto SRl Associate in Arts-Transfer 10 10 85.75 8.7

LIt Al LD G TELE s Associate in Arts-Transfer 7 7 82.86 7.6
CSU or UC)

Kinesiology for Transfer, CSU-GE Associate in Arts-Transfer 32 17 25 16 7 -78.1% 97 81.86 9.0

Kinesiology for Transfer, IGETC-CSU Associate in Arts-Transfer 1 2 5 9 -100.0% 17 76.97 7.9

Liberal Arts (Ended Spring 2008) Associate in Arts 7 2 2 -100.0% 11 94.77 17.6

Massage Therapy Certificate of Achievement 17 14 7 1 -94.1% 39 48.42 4.8

Massage Therapy (Certificate) Certificate of Achievement 9 9 55.17 5.8

Associate in Arts 6 7 3 2 2 -66.7% 20 103.18 9.4

Office of Planning, Research, and Institutional Effectiveness (PRIE) 17





COMMUNITY

S\, SAN MATED COUNTY Degrees and Certificates Awarded
COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

Award Type

Mathematics (Associate Degree) Associate in Arts

Mathematics (Associate Degree-Transfer

csu) Associate in Science-Transfer

Mathematics (Associate Degree-Transfer

CSU or UC) Associate in Science-Transfer

Mathematics for Transfer, CSU-GE Associate in Science-Transfer

Mathematics for Transfer, IGETC CSU Associate in Science-Transfer

MEDA: Administrative Medical Assisting Associate in Science

MEDA: Administrative Medical Assisting Certificate of Achievement

MEDA: Medical Coding Certificate Certificate of Achievement

MEDA: Medical Insurance Billing Cert Certificate of Achievement

Medical Transcriptionist Cert Certificate Program

Associate in Arts

(2]
®
-+

Music (Associate Degree-Transfer CSU or

uc) Associate in Arts-Transfer

Office of Planning, Research, and Institutional Effectiveness (PRIE)





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018- 5444901510 Units  Time to

Music - Transfer CSUGE Associate in Arts-Transfer 1 151.50 14.5
Associate in Science 17 28 12 20 4 -76.5% 81 99.54 9.2
Associate in Science 14 14 96.36 9.5
Associate in Science 3 3 127.83 14.5
Certificate Program 2 1 1 1 5 72.60 10.9
Career Certificate 1 1 2 46.25 5.0
Associate in Science 1 4 5 84.50 124
Certificate Program 4 1 5 80.20 9.0
Career Certificate 4 4 3 11 76.73 8.8
Career Certificate 1 4 5 93.00 11.3
Career Certificate 1 2 3 68.17 7.8
Associate in Arts 4 5 7 4 2 -50.0% 22 74.18 11.9

Office of Planning, Research, and Institutional Effectiveness (PRIE) 19





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change
2014-  2015-  2016-  2017-  2018- 50142015 to
Award Type 2015 2016 2017 2018 2019 2018-2019

Paralegal, Legal Assistant (Associate

Total

Avg.
Units
Earned

Avg.
Time to
Complete

Degree) Associate in Arts 1 1 67.00 7.5
Certificate of Achievement 4 4 34.25 5.8
Certificate Program 1 1 26.00 5.0
Certificate of Achievement 9 3 7 13 1 -88.9% 33 52.55 7.3
Associate in Arts 6 2 1 1 -100.0% 10 79.10 10.9
Associate in Arts 1 1 81.00 7.0
Associate in Science-Transfer 1 1 86.00 7.0

z:\{]s(;():s (RECE D R TR 7 (e Associate in Science-Transfer 11 1 101.45 8.3
Associate in Science-Transfer 1 3 2 1 1 0.0% 8 111.19 10.0
Associate in Science-Transfer 3 4 7 7 2 -33.3% 23 101.39 8.4
Associate in Arts-Transfer 1 1 67.00 6.5
Associate in Arts-Transfer 1 1 73.00 6.5

Office of Planning, Research, and Institutional Effectiveness (PRIE)

20





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018- 5444201510 Units  Timeto

ward Type g ota
Award T 2015 2016 2017 2018 2019 50182015 Total  Eamed Complete

Political Science (Associate Degree-

Transfer UC) Associate in Arts-Transfer 3 3 84.17 7.7

Psychology Associate in Arts 13 4 8 6 3 -76.9% 34 85.12 9.9

Psychology (Associate Degree) Associate in Arts 8 8 85.25 10.4

Psychology (Associate Degree-Transfer

csu) Associate in Arts-Transfer 36 36 72.89 7.5
CP:SS){JCZ:)IS%‘), (R B L B Associate in Arts-Transfer 20 20 76.40 7.9
Associate in Arts-Transfer 55 32 44 49 28 -49.1% 208 80.07 9.1
Associate in Arts-Transfer 15 21 25 29 11 -26.7% 101 81.01 7.9
Associate in Science 21 20 20 18 1 -95.2% 80 101.47 121
Associate in Science 26 26 98.37 11.0
(S:cs)cl:jflogy (SR EO R O Associate in Arts-Transfer 1 1 77.00 7.0
ﬁgﬁ‘g‘r’%"c()‘“ss“iate RO 2 Associate in Arts-Transfer 5 5 68.60 6.4
Associate in Arts-Transfer 1 1 116.50 15.0

Office of Planning, Research, and Institutional Effectiveness (PRIE) 21





Y S uareo counry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018-  5494.5915¢0 Units  Time to

Solar Energy Technology Certificate of Specialization 1 0.0% 7 43.14 5.0
Skill Certificate 3 2 2 7 31.71 4.6
Installation
_ Associate in Arts 3 4 1 3) 1 -66.7% 12 98.63 11.5
iff’rg)Sh R Associate in Arts-Transfer 2 2 89.00 11.0
Associate in Arts-Transfer 2 1 4 7 115.57 11.9
ggff)ch ST e e e Associate in Arts 1 1 70.00 13.0
gtsu‘jl)io DA B LA 21 Associate in Arts-Transfer 4 4 73.50 6.1
Associate in Science 5 1 6 5 -100.0% 17 83.97 9.0
Associate in Science 6 6 93.08 10.8
Career Certificate 1 2 3 35.50 5.3
Career Certificate 21 1 2 -100.0% 24 43.33 7.1
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"\ 440 sren ovmry Degrees and Certificates Awarded

COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-2015 to Units Time to
Award Type 2018-2019 Total  Earned Complete

Surgical Technology (Certificate) Certificate of Achievement 6 6 63.58 6.9

Surgical Technology: Certificate Skyline Certificate of Achievement 18 9 6 19 -100.0% 52 62.88 7.7

Telecom & Network Info Tech: Basic

. Certificate of Specialization 4 1 -100.0% 5 68.50 8.3
Networking

Telecom & Network Info Tech: Network

., . Associate in Science 3 5 4 11 4 33.3% 27 82.43 11.5
Engineering
Certificate of Achievement 2 1 3 1 -50.0% 7 82.14 10.9
Unduplicated Total 5 6 13 5 0.0% 31 82.37 11.4
Ol Bl U L Skill Certificate 6 1 -100.0% 53.43 6.3
Configuration & Repair
Telecom & Network Info Tech: Telecom & L .
Wireless Tech (Ended Spring 2013) Associate in Science 1 83.50 17.0
GO Co L U AU Bl Certificate of Specialization 4 1 -100.0% 76.20 10.9

Installation

Total Awards:

Total Completers (Unduplicated):

Total Bachelor Completers (Unduplicated):

Total Degree Awards:

7

1

5
Total Bachelor Awards: -

Office of Planning, Research, and Institutional Effectiveness (PRIE) 23
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COLLEGE DISTRICT 2014-2015 Through 2018-2019
College: Skyline

% Change Avg. Avg.
2014-  2015-  2016-  2017-  2018-  5594.9015¢0 Units  Timeto

19.7% 3,114 m 13.33

Total Degree Completers (Unduplicated): m

e o)
Total Certificate Completers (Unduplicated): mmmmm -22.3% m 79.65

Office of Planning, Research, and Institutional Effectiveness (PRIE) 24
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i Skyline | OF JUSTICE

ACHIEVE

Prepare for a rewarding career in criminal justice.

Why Administration of Justice?

Criminal justice jobs are waiting for you - and
they are some of the most exciting, satisfying
and financially rewarding opportunities in
government.

Excellent salaries - starting at $70,000 to
over $100,000 annually, plus benefits.
Work in various levels of government
including federal, state, county and local.
Help ensure equal justice for all citizens
through the judicial system.

Network with people working in the field
right now!

COURSES FOR ADMJ
DEGREES AND
CERTIFICATES (AS, AS-T)

24-unit program

ADMJ 100 - Introduction to Criminal Justice
ADMJ 102 - Principles & Procedures of Justice
ADMJ 104 - Criminal Law

ADMJ 106 - Legal Aspects of Evidence

ADMJ 108 - Community Relations

ADMJ 120 - Criminal Investigation

AP P LY ADMJ 123 - Police Field Operations
ADMJ 125 - Juvenile Procedures
TODAY!

Find out more at
skylinecollege.edu/admj
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CRITICAL THINKING ISLO AND RUBRIC

Office of Planning, Research, and Institutional Effectiveness

STUDENTS WILL BE ABLE TO DEMONSTRATE CRITICAL THINKING SKILLS IN PROBLEM SOLVING ACROSS

THE DISCIPLINES AND IN DAILY LIFE.

Critical thinking includes the ability to:
e support claims with relevant and credible evidence.
e develop awareness of and ability to respond to bias.

e apply accurate and logical analysis to achieve desired outcome.

SKYLINE COLLEGE CRITICAL THINKING ISLO RUBRIC

Indicator

No/ Limited
Proficiency

Some Proficiency

Proficiency

High Proficiency

Claims Supported:
Accurately interprets
evidence specific to
the discipline (e.qg.,

etc.)

guotes, graphs, stats,

Demonstrates little to
no understanding of
how to interpret
evidence specific to
the discipline

Demonstrates some
understanding of how
to interpret evidence
specific to the
discipline

Interprets a range of
evidence specific to
the discipline with
varying complexity

Accurately and/or
thoroughly interprets a
range of evidence
specific to the discipline
with a high level of
discernment






Claims Supported:
Considers rival
theories or opposing
views

Demonstrates little to
no consideration of
any alternate views

Demonstrates some
consideration of any
alternate views

Considers opposing
theories or views with
some discernment of
their strengths and
weaknesses

Considers rival theories
utilizing appropriate and
relevant evidence with a
thorough discernment of
their strengths and
weaknesses

Ability to Respond to
Bias: Considers the
credibility of evidence
used

Demonstrates little to
no discernment

between credible and
non-credible sources

Demonstrates some
discernment between
credible and non-
credible sources

Distinguishes
between credible and
non-credible sources
and distinguishes
between facts and
opinions, with some
analysis of expert/
status quo viewpoints
or approaches

Demonstrates thorough
analysis of all relevant
viewpoints and their
respective credibility,
distinguishes between
facts and opinions, and
thoroughly questions
expert/ status quo
viewpoints or
approaches

Logical Analysis:
Exhibits
methodological
awareness

Gives little to no
consideration to the
role of methodology in
approaches taken to
form arguments
and/or reach
conclusions

Acknowledges the
role of methodology in
approaches taken to
form arguments
and/or reach
conclusions

Acknowledges the
role of methodology in
approaches taken to
form arguments
and/or reach
conclusions, making a
case for the approach
taken

Acknowledges the role
of methodology in
approaches taken to
form arguments and/or
reach conclusions,
weighs different
methodological
approaches, and
evaluates alternative
approaches not taken






Logical Analysis:
Reaches conclusions
that are well-
supported by the
premises or evidence

Demonstrates little to
no logical connection
between evidence/
premises and
conclusions reached

Demonstrates some
logical connection
between evidence/
premises and
conclusions reached;
however, displays
major shortcomings in
connecting evidence/
premises to
conclusions

Demonstrates a
logical connection
between evidence/
premises and
conclusions reached;
however, displays
some minor
shortcomings in
connecting evidence/
premises to
conclusions

Demonstrates a clear
and strong logical
connection between
evidence/ premises and
conclusions reached

Logical Analysis:
Appropriately
chooses and correctly
applies formulas or
techniques unique to
the discipline (such
as in algebra, logic,
probability theory,
chemistry, physics,
statistics, etc.)

Demonstrates little to
no ability to select
and appropriately
apply relevant
formulas or
techniques

Applies appropriate
formulas or
techniques but with
major shortcomings
or flawed reasoning in
application (e.g.,
invalid assumptions,
circular logic,
omissions or other
gaps in
understanding)

Applies appropriate
formulas or
techniques but
contains some minor
shortcomings or
flawed reasoning in
application (e.g.,
invalid assumptions,
circular logic,
omissions or other
gaps in
understanding)

Appropriately chooses
and correctly applies
formulas or techniques
while recognizing and
avoiding using flawed
reasoning







Assessment: Department Four Column
ADMJ Program cotiret

SKY Dept - Administration of Justice

Department Assessment Coordinator: Professor Steven Aurilio, Administration of Justice Department

PSLOs

Assessment Methods

Results

Actions

Criminal Justice - Identify and
describe the structure and functions
of the main components of the
criminal justice system: law
enforcement, courts, corrections, and
juvenile justice.

PSLO Status: Active

Start Date: 10/27/2012

Ethics - Recognize the importance of,

05/05/2020

Survey - 10-Question self-reflective

exit survey using 5-point Likert scale.

Success Criterion: 70% of students
to report "1" or "2" rating on survey.
Related Documents:

ADMJ Program Exit Survey.docx

Reporting Cycle: 2019- 2020 (current)
Result Type: Criterion met

70% of students to reporta "1" or "2" rating on survey.

(03/13/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: ADM)
Program Coordinator and student assistant.

Reporting Cycle: 2019- 2020 (current)
Result Type: Criterion met

70% of students to reporta "1" or "2" rating on survey.

(03/13/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: ADM)
Program Coordinator and assistant.

Other - Determining number of
students who successfully complete
24-unit ADMJ Program and have
been awarded the Administration of
Justice Certificate of Achievement.
Success Criterion: 8 ADMJ Program
students will have attained the
Administration of Justice Certificate
of Achievement at the end of every
academic (fall/spring) year.

Related Documents:
Degrees & Certificates Earned

Other - Determining number of

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion not met

Three ADMJ students obtained their Certificate of
Achievement. (03/13/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: ADMJ
Program Coordinator and student assistant.

Reporting Cycle: 2019- 2020 (current)

Generated by Nuventive Improve

Action: Reduce the criteria target
of 20 students to 8 students per
academic year. The new target
criteria will be 8 to accommodate
the declining trend in enrollment.
(03/13/2020)

Action Plan Category: Other

Action: Reduce the criteria target

Page 1 of 2
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PSLOs

Assessment Methods

Results

Actions

and practice of, ethical behavior in a
professional criminal justice work
setting, both within the agency and
within the community.

PSLO Status: Active

Start Date: 10/27/2012

Communication - Exhibit strong and
effective written and oral
communication skills.

PSLO Status: Active

Start Date: 10/27/2012

Analysis - Critically consider, analyze,
and research special issues in
criminology and criminal justice and
their effects on society.

PSLO Status: Active

Start Date: 10/27/2012

05/05/2020

students who successfully complete
24-unit ADMJ Program and have
been awarded the Administration of
Justice Certificate of Achievement.
Success Criterion: 8 ADMJ Program
students will have attained the
Administration of Justice Certificate
of Achievement at the end of every
academic (fall/spring) year.

Other - Determining number of
students who successfully complete
24-unit ADMJ Program and have
been awarded the Administration of
Justice Certificate of Achievement.
Success Criterion: 8 ADMJ Program
students will have attained the
Administration of Justice Certificate
of Achievement at the end of every
academic (fall/spring) year.

Survey - 10-Question self-reflective

exit survey using 5-point Likert scale.

Success Criterion: 70% of students
toreporta "1" or "2" rating on
survey.

Result Type: Criterion not met

Three ADMJ students obtained the Certificate of
Achievement. (03/13/2020)

Who discussed the assessment, results and/or action

plans? When? Where (e.g., dept. meeting)?: Over the past
5 years (2014-2019) there has been a steady decline in the

number of certificates awarded (15, 9, 7, 6, and 3),
respectively. Department coordinator and assistant.

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion not met

Three ADMJ Students obtained the Certificate of
Achievement. (03/13/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: Discussed
with ADMJ Program Coordinator and student assistant.

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion met

70% of students to reporta "1" or "2" rating on survey.
(03/13/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: ADMJ
Program Coordinator and student assistant.

of 20 students to 8 students per
academic year. The new target
criteria will be 8 to accommodate
the declining trend in enrollment.
(03/13/2020)

Action Plan Category: Other

Action: Reduce the criteria target
of 20 students to 8 students per
academic year. The new target
criteria will be 8 to accommodate
the declining trend in enrollment.
(03/13/2020)

Action Plan Category: Other

Other - Determining number of
students who successfully complete
24-unit ADMJ Program and have
been awarded the Administration of
Justice Certificate of Achievement.
Success Criterion: 8 ADMJ Program
students will have attained the
Administration of Justice Certificate
of Achievement at the end of every
academic (fall/spring) year.

Reporting Cycle: 2019- 2020 (current)

Result Type: Criterion not met

Three ADMJ students obtained the Certificate of
Achievement. (03/13/2020)

Who discussed the assessment, results and/or action
plans? When? Where (e.g., dept. meeting)?: ADM)
Program Coordinator and student assistant.

Generated by Nuventive Improve

Action: Reduce the criteria target
of 20 students to 8 students per
academic year. The new target
criteria will be 8 to accommodate
the declining trend in enrollment.
(03/13/2020)

Action Plan Category: Other
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Skyline

# COLLEGE
SKYLINE COLLEGE STUDENT CHARACTERISTICS
Administration of Justice Courses
Unduplicated Headcount by Term
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Summer 33 57 34 37 23
Fall 196 207 198 164 167
Spring 221 245 220 181 156
Total 366 383 355 302 275
Enrollments by Term
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Summer 36 62 37 43 23
Fall 278 302 268 218 211
Spring 292 343 294 236 230
Total 606 707 599 497 464
Unduplicated Headcount by Term Enrollments by Term
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SKYLINE COLLEGE STUDENT CHARACTERISTICS
Administration of Justice Courses

Unduplicated Headcount by Gender

Female Male Unreported
2014-2015 145  39.6% 214 58.5% 7 1.9%
2015-2016 162  42.3% 212 55.4% 9 2.3%
2016-2017 163 45.9% 180  50.7% 12 3.4%
2017-2018 136 45.0% 157  52.0% 9 3.0%
2018-2019 129  46.9% 139  50.5% 7 2.5%
Total 551 44.1% 666 53.3% 32 2.6%

Unduplicated Headcount by Gender and Ethnicity

s

Skyline

COLLEGE

B Female
Male Male
(53.3%) M Unreported

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Asian 43 11.7% 39 10.2% 30 8.5% 19 6.3% 20 7.3%
Black - Non-Hispanic 9 2.5% 8 2.1% 14 3.9% 16 5.3% 10 3.6%
Filipino 44 12.0% 52 13.6% 39 11.0% 37 12.3% 44 16.0%
Hispanic/Latino 118 32.2% 139 36.3% 129 36.3% 111 36.8% 87 31.6%
Pacific Islander 9 2.5% 9 2.3% 10 2.8% 9 3.0% 6 2.2%
White Non-Hispanic 63 17.2% 63 16.4% 61 17.2% 50 16.6% 47 17.1%
Multi Races 76 20.8% 69 18.0% 69 19.4% 59 19.5% 58 21.1%
Unreported 4 1.1% 4 1.0% 3 0.8% 1 0.3% 3 1.1%
Multi Races B Asian
(20.5%) B Black - Non-Hispanic
::1'2‘},';3 B Filipino
B Hispanic/Latino
B Pacific Islander
Bl White Non-Hispanic
Hispanic/Latino W Multi Races
(33.3%) B Unreported

Office of Planning, Research, and Institutional Effectiveness (PRIE)
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SKYLINE COLLEGE STUDENT CHARACTERISTICS = Skvline
Administration of Justice Courses /coLLesE

Unduplicated Headcount by Age

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

Age Under 18 29 7.9% 36 9.4% 29 8.2% 23 7.6% 33 12.0%
Age 18 - 22 244 66.7% 247 64.5% 220 62.0% 199 65.9% 167 60.7%
Age 23 - 28 66 18.0% 73 19.1% 69 19.4% 50 16.6% 50 18.2%
Age 29 - 39 16 4.4% 18 4.7% 25 7.0% 21 7.0% 19 6.9%
Age 40 - 49 5 1.4% 6 1.6% 9 2.5% 6 2.0% 4 1.5%
Age 50 - 59 4 1.1% 1 0.3% 2 0.6% 3 1.0% 2 0.7%
Age 60 + 2 0.5% 2 0.5% 1 0.3%

Total 366 383 355 302 275

Unduplicated Headcount by Goal

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
4yr stu take class for 4yr col 15 4.1% 16 4.2% 7 2.0% 6 2.0% 6 2.2%
College Preparation 4 1.1% 5 1.3% 4 1.1% 1 0.3% 5 1.8%
CTE Certif/Career Development 27 7.4% 11 2.9% 7 2.0% 9 3.0% 5 1.8%
Degree/Transfer 305 83.3% 334 87.2% 318 89.6% 269 89.1% 247 89.8%
Exploratory 15 4.1% 17 4.4% 19 5.4% 17 5.6% 12 4.4%
Total 366 383 355 302 275

Unduplicated Headcount by Fall Unit Load

FALL 2014 FALL 2015 FALL 2016 FALL 2017 FALL 2018
Full Time (12+ Units) 102 52.0% 108 52.2% 101 51.0% 83 50.6% 90 53.9%
Part Time (Less Than 12 Units) 94 48.0% 99 47.8% 97 49.0% 81 49.4% 77 46.1%
Total 196 207 198 164 167

Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 3





Skyline

# COLLEGE

SKYLINE COLLEGE STUDENT OUTCOMES
Administration of Justice Courses (Excludes Summer)

Annual Course Success and Retention (Excludes Summer)

Enrollments

Success Count

Success Rate

Retention Rate

Withdrawal Rate

2014-2015 570 439 77.0% 88.6% 11.4%
2015-2016 645 507 78.6% 89.1% 10.9%
2016-2017 562 426 75.8% 87.9% 12.1%
2017-2018 454 332 73.1% 85.9% 14.1%
2018-2019 441 335 76.0% 88.2% 11.8%
Total 2,672 2,039 76.3% 88.1% 11.9%

Enrollments

Success Count

Term Course Success and Retention (Excludes Summer)

Success Rate

Retention Rate

Withdrawal Rate

Fall 2014 278 217 78.1% 85.6% 14.4%
Fall 2015 302 256 84.8% 92.7% 7.3%
Fall 2016 268 212 79.1% 89.6% 10.4%
Fall 2017 218 162 74.3% 84.4% 15.6%
Fall 2018 211 152 72.0% 85.8% 14.2%
Spring 2015 292 222 76.0% 91.4% 8.6%
Spring 2016 343 251 73.2% 86.0% 14.0%
Spring 2017 294 214 72.8% 86.4% 13.6%
Spring 2018 236 170 72.0% 87.3% 12.7%
Spring 2019 230 183 79.6% 90.4% 9.6%
Total 2,672 2,039 76.3% 88.1% 11.9%
Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 4





SKYLINE COLLEGE STUDENT OUTCOMES

Administration of Justice Courses (Excludes Summer)

Course Success and Withdrawal by Ethnicity (Excludes Summer)

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

E E E E E E

n n ] n n ]
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| h | | ] | h | |

m d m m d ] d m m

e r e e r e r e e

n a n n a ] a n ]

t w t t w t w t t
Asian 60 83% 5% 67 81% 12% 51 80% 8% 34 79% 12% 33 82% 6% 245 81% 9%
Black - Non-Hispanic 12 75% 17% 16 81% 6% 20 65% 5% 30 73% 17% 20 65% 35% 98 71% 16%
Filipino 74 74% 18% 85 73% 14% 79 85% 10% 56 73% 14% 71 79% 13% 365 7% 14%
Hispanic/Latino 194 75% 1% 217 78% 1% 195 74% 13% 168 72% 14% 144 72% 10% 918 74% 12%
Pacific Islander 14 79% 0% 12 50% 25% 16 81% 6% 13 7% 8% 15 73% 0% 70 73% 7%
White Non-Hispanic 96 83% 10% 114 86% 8% 96 76% 19% 82 76% 11% 58 81% 9% 446 81% 11%
Multi Races 112 74% 13% 126 7% 11% 101 70% 10% 70 69% 20% 97 76% 14% 506 74% 13%
Unreported 8 75% 0% 8 100% 0% 4 100% 0% 1 100% 0% 3 100% 0% 24 92% 0%
Total 570 7% 11% 645 79% 11% 562 76% 12% 454 73% 14% 441 76% 12% 2,672 76% 12%

Skyline

# COLLEGE

Office of Planning, Research, and Institutional Effectiveness (PRIE)
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SKYLINE COLLEGE STUDENT OUTCOMES
Administration of Justice Courses (Excludes Summer)

Course Success and Withdrawal by Age (Excludes Summer)

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
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Age Under 18 33 70% 9% 42 74% 12% 32 56% 19% 22 59% 14% 36 83% 6% 165 70% 12%
Age 18 - 22 386 7% 13% 437 80% 10% 376 75% 13% 296 69% 18% 284 73% 12% 1,779 75% 13%
Age 23 - 28 106 78% 9% 136 75% 15% 105 83% 9% 97 88% 5% 88 88% 10% 532 82% 10%
Age 29 -39 28 64% 11% 20 85% 0% 34 76% 15% 18 67% 22% 27 63% 22% 127 71% 14%
Age 40 - 49 4 75% 0% 5 80% 20% 1 100% 0% 11 73% 0% 4 50% 25% 35 80% 6%
Age 50 - 59 8 100% 0% 2 100% 0% 3 100% 0% 10 90% 0% 2 50% 50% 25 92% 4%
Age 60 + 5 100% 0% 3 100% 0% 1 0% 100% 100% 100% 9 89% 11%
Total 570 7% 11% 645 79% 11% 562 76% 12% 454 73% 14% 441 76% 12% 2,672 76% 12%

Skyline

# COLLEGE
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Skyline

< COLLEGE

SKYLINE COLLEGE STUDENT OUTCOMES
Administration of Justice Courses (Excludes Summer)
Course Success and Retention by Gender (Excludes Summer)

Enrollments Success Rate Retention Rate Withdrawal Rate
2014-2015 Female 215 69.8% 83.7% 16.3%
2014-2015 Male 346 81.5% 91.6% 8.4%
2014-2015 Unreported 9 77.8% 88.9% 11.1%
2014-2015 Total 570 77.0% 88.6% 11.4%

Enrollments Success Rate Retention Rate Withdrawal Rate
2015-2016 Female 254 76.4% 88.2% 11.8%
2015-2016 Male 376 80.3% 89.6% 10.4%
2015-2016 Unreported 15 73.3% 93.3% 6.7%
2015-2016 Total 645 78.6% 89.1% 10.9%

Enrollments Success Rate Retention Rate Withdrawal Rate
2016-2017 Female 245 73.1% 88.2% 11.8%
2016-2017 Male 296 80.1% 88.2% 11.8%
2016-2017 Unreported 21 47.6% 81.0% 19.0%
2016-2017 Total 562 75.8% 87.9% 12.1%

Enrollments Success Rate Retention Rate Withdrawal Rate
2017-2018 Female 199 68.3% 81.4% 18.6%
2017-2018 Male 242 76.4% 88.8% 11.2%
2017-2018 Unreported 13 84.6% 100.0% 0.0%
2017-2018 Total 454 73.1% 85.9% 14.1%

Enrollments Success Rate Retention Rate Withdrawal Rate
2018-2019 Female 209 74.2% 86.1% 13.9%
2018-2019 Male 220 76.8% 90.0% 10.0%
2018-2019 Unreported 12 91.7% 91.7% 8.3%
2018-2019 Total 441 76.0% 88.2% 11.8%
Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 7
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SKYLINE COLLEGE PRODUCTIVITY
Administration of Justice Courses

FTES Load Census

Percent Percent Enroll /

Change Change Sections Section
2014-2015 2.93 62.12 635 18 33.7
2015-2016 3.47 71.48 15.1% 619 -2.6% 21 33.7
2016-2017 3.30 60.53 -15.3% 550 -11.0% 21 28.5
2017-2018 2.97 50.57 -16.5% 511 -7.1% 18 27.6
2018-2019 2.30 46.95 -71% 612 19.8% 16 29.0

FTES Load Census

Percent Percent Enroll /

Change Change Sections Section
Fall 2014 1.23 28.65 697 8 34.9
Fall 2015 1.57 30.50 6.5% 584 -16.2% 9 33.6
Fall 2016 1.43 27.03 -11.4% 566 -3.1% 9 29.8
Fall 2017 1.40 22.30 -17.5% 478 -15.5% 8 27.3
Fall 2018 .93 21.33 -4.3% 686 43.5% 7 30.1
Spring 2015 1.30 29.68 39.1% 685 -0.1% 8 36.5
Spring 2016 1.50 34.73 17.0% 695 1.4% 10 343
Spring 2017 1.47 29.77 -14.3% 609 -12.4% 10 294
Spring 2018 1.17 23.93 -19.6% 615 1.1% 8 29.5
Spring 2019 117 23.30 -2.6% 599 -2.6% 8 28.8
Summer 2014 40 3.79 -83.8% 284 -52.6% 2 18.0
Summer 2015 40 6.25 65.0% 469 65.0% 2 31.0
Summer 2016 40 3.73 -40.3% 280 -40.3% 2 18.5
Summer 2017 40 4.33 16.2% 325 16.2% 2 215
Summer 2018 .20 2.32 -46.5% 348 7.0% 1 23.0

Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 8





DEFINITIONS = Skyline

COLLEGE

Term Definition

Reporting Period

Academic Year(s): 2014-2015 to 2018-2019

Duplicated Headcount (Enrollments)

Counts each student once for every course in which they enroll.

Unduplicated Headcount

Counts each student once and only once, regardless of the number of courses in
which they enroll.

Course Success

Grades starting with ‘A’, ‘B’, ‘C’, and ‘P’ are considering successful — all other letter
grades represent unsuccessful outcomes. The success rate is calculated based on the
following formula: number of registrations with grades A, B, C, or P + Number of
registrations with a non-blank grade. Note that the denominator includes withdrawals,
i.e. grades of W.

Course Retention

The percentage of enrollments that earned any letter grade other than W.

Course Withdrawal

The percentage of enrollments that earned a W letter grade.

4 yr stu take class for 4 yr col

Students with education goal listed as 4-year students take class for 4-year college

College Preparation Goal

Students with education goal listed as Complete Credits for HS Diplom, or Improve
Basic Skills

CTE Certif/Career Development Goal

Students with education goal listed as Acquire Job Skills/ New Career, Earn 2 year
Certificate without Transfer, Maintain Certificate/License, Update Job Skills/ Job
Advance, or Earn Vocational Certificate without Transfer

Degree/Transfer Goal

Students with education goal listed as Earn AA/AS & Transfer to 4 year institution,
Earn AA/AS w/out Transfer, or Transfer to 4 year institution without AA/AS

Exploratory Goal

Students with education goal not listed as 4-year students take class for 4-year
college, College Preparation, CTE Certificate/Career Development, or Degree/Transfer

Full-Time Equivalent Faculty (FTEF)

Total faculty workload divided by 15. Excludes faculty workload assigned to sections
that were cancelled.

Full-Time Equivalent Students (FTES)

1 FTES = 525 contact hours. Cancelled sections and audit enroliments are excluded
from this figure.

Load Weekly Student Contact Hours (WSCH) + FTEF. Cancelled sections and audit
enrollments are excluded from this figure.
Fall Unit Load Based on the unit enroliment districtwide.

Office of Planning, Research, and Institutional Effectiveness (PRIE) Page 9






		HEADCOUNT

		GENDER & ETHNICITY

		AGE & GOAL

		OUTCOMES

		OUTCOMES BY ETHNICITY

		OUTCOMES BY AGE

		OUTCOMES BY GENDER

		PRODUCTIVITY

		DEFINITIONS




Prepare for a
rewarding career
in criminal justice.

#2& | ADMINISTRATION
Skyling | OF JUSTICE

ACHIEVE





Why Administration of Justice?

Criminal justice jobs are waiting for you
and they are some of the most exciting,
satisfying and financially rewarding
opportunities.

COURSES FOR ADMJ
DEGREES AND
CERTIFICATES (AS, AS-T)

24-unit program
ADMJ 100 - Introduction to Criminal Justice
ADMJ 102 - Principles & Procedures of Justic

e
ADMJ 104 - Criminal Law
ADMJ 106 - Legal Aspects of Evidence

ADMJ 108 - Community Relations
ADMJ 120 - Criminal Investigation
ADMJ 123 - Police Field Operations
ADMJ 125 - Juvenile Procedures
B







“Taking ADMJ courses P ‘aNnaro fAv A
has helped me develop ‘ % QCM% [D CJ

my knowledge of the . N N . :
criminal justice system, ‘SWdll f|J F;j CC
as well has contributed A S
to my belief and desi N cviminal ek
oy bl e In criminal just

“Taking Criminal
Investigation has
helped me gain a better
understanding of what
it means to be a police
officer. It's like gaining
an inside perspective in
the police enforcement

world."
Why Skyline College? @
The Administration of Justice program at SAN MATEO COUNTY
Skyline College will prepare you for your COMMUNITY

COLLEGE DISTRICT

dream job. Whether you are pursuing entry-
level employment, are currently employed
and preparing for advancement or are
planning to transfer to a four-year university,
Skyline College can get you there!

SAN MATEO COUNTY COMMUNITY COLLEGE DISTRICT
BOARD OF TRUSTEES

Karen Schwarz, President
Thomas A. Nuris, Vice President-Clerk
Maurice Goodman, Trustee
Richard Holober, Trustee
Dave Mandelkern, Trustee
Jordan Chavez, Student Trustee

Michael Claire, Interim Chancellor
Dr. Jannett Jackson, Skyline College Interim President






Why Administration of Justice?

Criminal justice jobs are waiting for you - and
they are some of the most exciting, satisfying
and financially rewarding opportunities in
government. Excellent salaries starting at
$70,000 to over $100,000 annually, plus
benefits. Work in various levels of government
including federal, state, county and local. Help
ensure equal justice for all citizens through the
judicial system. Network with people working in
the field right now!

COURSES FOR ADMJ
DEGREES AND ADMJ
CERTIFICATE (AS, AS-T)

24-unit program

ADMJ 100 - Introduction to Criminal Justice
ADMJ 102 - Principles & Procedures of Justice
ADMJ 104 - Criminal Law

ADMJ 106 - Legal Aspects of Evidence

ADMJ 108 - Community Relations

ADMJ 120 - Criminal Investigation

ADMJ 123 - Police Field Operations

ADMJ 125 - Juvenile Procedures







ADMINISTRATION OF JUSTICE PROGRAM

Skyline

3-Year SLOAC Assessment Cycle Calendar (Fall 2016 thru Spring 2019) cotzet
ADMJ Courses Course Offering @ (2) A3) “4) Q)
To Be Assessed By Semester Assessment Analysis Action Plan TracDat 4-C Report Implementation
Each Year (Collect Data) (Determine Results) | (Determine Action) (Generate Report) (Implement Action)
~ADMJ PROGRAM ~ Spring & Fall Spring & Fall Fall Fall Spring Fall
ADMJ Program PSLOs Semester 2016 2016 2016 2017 2017
ADMJ 100 Fall Fall Fall Fall Spring Fall
Introduction to ADMJ Semester 2016 2016 2016 2017 2017
ADMJ 104 / LEGL 304 Spring Spring Spring Spring Fall Spring
Concepts of Criminal Law Semester 2017 2017 2017 2017 2018
ADMJ 106 / LEGL 306 Spring Spring Spring Spring Fall Spring
Legal Aspects of Evidence Semester 2017 2017 2017 2017 2018
ADMJ 110 Fall Fall Fall Fall Spring Fall
Police Report Writing Semester 2017 2017 2017 2018 2018
ADMJ 123 Fall Fall Fall Fall Spring Fall
Concepts of Enforcement Semester 2017 2017 2017 2018 2018
ADMJ 670/ ADMJ 671 Spring & Fall Spring & Fall Spring Spring Fall Spring
Criminal Justice Internship Semester 2018 2018 2018 2018 2019
ADMJ 102 Spring Spring Spring Spring Fall Spring
Principles & Procedures Semester 2018 2018 2018 2018 2019
ADMJ 134 Fall Fall Fall Fall Spring Fall
Traffic Enforcement & Invest. Semester 2018 2018 2018 2019 2019
ADMJ 108/SOCI 108 Fall Fall Fall Fall Spring Fall
Community Relations Semester 2018 2018 2018 2019 2019
ADMJ 120/LEGL 320 Spring Spring Spring Spring Fall Spring
Criminal Investigation Semester 2019 2019 2019 2019 2020
ADMJ 125 Spring Spring Spring Spring Fall Spring
Juvenile Procedures Semester 2019 2019 2019 2019 2020

The ADMIJ Program systematically assesses its six core courses and five elective courses (plus the AJ Program’s PSLOs) on a rotating SLOAC assessment cycle
every three years. Each course has three SLOs which are measured using a combination of three direct and indirect assessment measures. The ADMJ Program
has four PSLOs which are assessed using a program exit survey. All three SLOs of a course are assessed and analyzed in the same semester with adjustments
implemented the following year at the next course offering. A 4-Column TracDat Report is generated and submitted to the Offices of Instruction and PRIE.
4-Column TracDat reports are included in the Annual Program Plan (APP) and the Comprehensive 6-Year Program Review (APR) using the SPOL system.
The ADMIJ Program’s last Comprehensive 6-Year Program Review was April of 2017. The next one is scheduled for April of 2023. Courses that are cross-listed
with ADMIJ courses are assessed as a single course and incorporated into one 4-Column TracDat Report, to maintain continuity and uniformity of data reporting.
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Skyline

3-Year SLOAC Assessment Cycle Calendar (Fall 2019 thru Spring 2022) e
(0 2 &) Q) (©))
ADMJ Courses Course Offering Assessment Analysis-A Analysis-B TracDat 4-C Report Action
To Be Assessed Semester Yearly (Collect Data) (Determine Results) | (Determine Action) (Generate Report) (Implement Action)
ADMJ PROGRAM Every Six semesters of data Fall Fall Spring Fall
ADMJ Program PSLOs Semester 2019 2019 2019 2020 2020
ADMJ 100 Fall Fall Fall Fall Spring Fall
Introduction to ADMJ Semester 2019 2019 2019 2020 2020
ADMJ 104 / LEGL 304 Spring Spring Spring Spring Fall Spring
Concepts of Criminal Law Semester 2020 2020 2020 2020 2021
ADMJ 106 / LEGL 306 Spring Spring Spring Spring Fall Spring
Legal Aspects of Evidence Semester 2020 2020 2020 2020 2021
ADMJ 110 Fall Fall Fall Fall Spring Fall
Police Report Writing Semester 2020 2020 2020 2021 2021
ADMJ 123 Fall Fall Fall Fall Spring Fall
Concepts of Enforcement Semester 2020 2020 2020 2021 2021
ADMJ 670 / ADMJ 671 Every Six semesters of data Spring Spring Fall Spring
Criminal Justice Internship Semester 2021 2021 2021 2021 2022
ADMJ 102 Spring Spring Spring Spring Fall Spring
Principles & Procedures Semester 2021 2021 2021 2021 2022
ADMJ 134 Fall Fall Fall Fall Spring Fall
Traffic Enforcement & Invest. Semester 2021 2021 2021 2022 2022
ADMJ 108/SOCI 108 Fall Fall Fall Fall Spring Fall
Community Relations Semester 2021 2021 2021 2022 2022
ADMJ 120/LEGL 320 Spring Spring Spring Spring Fall Spring
Criminal Investigation Semester 2022 2022 2022 2022 2023
ADMJ 125 Spring Spring Spring Spring Fall Spring
Juvenile Procedures Semester 2022 2022 2022 2022 2023

The ADMIJ Program assesses its active courses (and the AJ Program itself) on a rotating SLOAC assessment cycle every three years. Each course has three
SLOs which are measured using three direct/indirect assessment measures. The ADMJ Program has four PSLOs which are assessed using two assessment
measures. All SLOs of a course (or Program) are assessed and analyzed in the same semester, added into TracDat the following semester, and any course
adjustments implemented the following year at next course offering. AJ Program and CJ Internship data is accumulated and gathered over a 3-year period. A 4-
Column TracDat Report is generated and submitted to the Offices of Instruction and PRIE. TracDat Reports are included in the Annual Program Plan (APP) and
Comprehensive 6-Year Program Review (APR). The ADMJ Program’s last Comprehensive 6-Year Program Review was April of 2017. The next one is
scheduled for April of 2023. Cross-listed courses are assessed as a single course and incorporated into one 4-Column TracDat Report for continuity of reporting.








