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2018 Automotive Technology Annual Program Plan 
AUTO Automotive Technology 

I.A. Program Profile: Purpose
Describe the program(s) to be reviewed. What is the purpose of the program and 
how does it contribute to the mission of Skyline College? 

Narrative 
Automotive Mission Statement: 

An Automotive Technology program that inspires and guides students toward 
rewarding technical careers in the transportation service industry.   

Goals: 

1. To provide three levels of technical training as guided by our advisory
board and community employers: Entry maintenance level,
Comprehensive Career Track Program, and In-Service training;

2. Play a central role in the preparation of a future workforce and to expand
networks and partnerships with the local business community, Audi of
America, Subaru University, and the Joint Apprenticeship Council;

3. Enhance the student's ability to perform analytical and technical analysis,
service and repair of transportation systems.

We believe this compliments the college's Mission Statement To empower and 
transform a global community of learners. 
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I.B. Program Planning Team
Annual program planning is intended to be a collaborative process which 
promotes dialogue and reflection. Please identify all individuals who contributed 
to or shaped the narrative. Include names and the title or role of each person.   

Narrative 
Thomas Broxholm Professor, Program Coordinator 

Julia Johnson Professor 

Ruben Parra  Professor 

Dan Ming  Professor 

Ed Yee Professor 

Filipp Gleyzer Professor 

Paul Spakowski Professor 

Nancy Lam  Staff Assistant 

Krista Allen  Automotive Technician 

Donald Ross  Automotive Technician 
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II.A. Analysis: Progress on Prior Program Objectives (Goals) and Activities
Describe the progress made on previously established program objectives 
(goals) including identification of achievements or areas in which further effort is 
needed. New programs which have not yet established CPR/APP objectives 
should discuss progress on program implementation or activities.    

Narrative 
Our previous goals:  

"The Automotive Technology Program is committed to maintaining and upgrading 
the quality of the program.  We will continue to address and assess the 
community needs as well as SLOs, PSLOs, and ISLOS. " 

Specifically: 

1. We feel we have maintained our program mission with the college mission
statement.

2. We have stayed in tune with current industry trends, program productivity,
student success and retention.

3. We are constantly evaluating the courses we are offering. Many are still
very relevant and there are a few we will be looking to update, add or
remove.

4. We continue to adhere to our NATEF (National Automotive Technicians
Education Foundation) task list which is our accreditation body and assure
they align with our SLOs, PSLOs and ISLOs.

5. We continue to evaluate and upgrade our labs and equipment needed to
provide industry standard lab assignments to our students.

6. We continue to evaluate our budget to ensure we are providing a quality
educational learning environment for all students.

Evidentiary Documents 

Auto Success and Retention Data Charts (8 years).pdf 
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II.B. Analysis: Program Environment
Describe any recent external or internal changes impacting the program or which 
are expected to impact the program in the next year. Please include when the 
specified changes occurred or are expected to occur.   

Narrative 

1. June 2018 we lose one instructor to retirement and his replacement was not
approved. We will be moving our fundamentals instructor into the position of
Engine Repair and filling the fundamentals instructor position with an adjunct
professor.

The impact from this change is the fundamentals instructor will need about 3
years to get up to speed on engine technology and to find her comfort zone in
engine instruction before the level of education knowledge is going to be
close to a seasoned engine specific instructor.

The fundamentals instructor who will be moving to Engine repair was
exceptionally skilled in automotive fundamentals as well as student
encouragement and student program advancement. This is a high bar for our
incoming adjunct professor and the impact is unknown.

2. The economy always has an impact and enrollment in college classes
regardless of discipline. Auto is no different and our enrollment decline is in
line with the decline in enrollment college wide and when compared to
statewide or bay area wide in our discipline our enrollment mirrors or is better
in comparison. We look at the entire Automotive program enrollment as well
as we like to compare the career track day program to the evening program.
The reason being is that there is a big difference in the type of student who
attends our daytime career track classes as compared to our evening and
weekend automotive classes.

With the implementation of no repeatability in 2012 data shows a direct
correlation in the decline of enrollment in Automotive Technology specifically
in our evening enrollment numbers.  The impact has been the cancellation of
evening classes and lower FTES and enrollment numbers.  I have discussed
changes with curriculum committee members that I will start working on
during the summer 2018 break.

When comparing Automotive FTES across the state with Skyline College
Automotive FTES data from the CCCCO Cal-Pass Plus website for 2015-
2016 to 2016-2017 fiscal year.

FY 2016-2017 Skyline Auto program's FTES rose by 23% when the entire
bay area community college Automotive Programs FTES rose by 1.3% and



5 

Statewide community college Automotive Programs declined by 2.05%. (See 
attached data PDF) 

3. The processing mechanism has changed for processing Automotive student
certificates. We have notice an increase in complaints from our students
stating that they have not received their certificate and they have not changed
addresses.  We are working with A & R to correct the backlog and are hopeful
the new electronic submission process improves certificate processing.
Certificates issues are very critical to displaying the success of the
Automotive Technology Program.

 Evidentiary Documents 

Auto Bay area FTES.pdf  
Auto FTES Skyline College.pdf  

Auto FTES Statewide Decline.pdf  
Economic College Trend and Auto Data Analysis.pdf 
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II.C. Analysis: Student Learning Outcomes (SLOs and PSLOs)
(1) Instructional Programs Only: Describe what was learned from the assessment
of course SLOs for the current and past year.
(2) Student Service Programs Only: If PSLOs are being assessed this year (3-
year cycle), describe what was learned. If no assessment was done because this
is an off-cycle year, please state that this item is not applicable.

Narrative 
The SLOs provided us with a tool to reflect and the assurances that we are on-
track and in alignment with our industry, advisory board, local employers and our 
community.  They help to reaffirm that we are proceeding on a path for student 
and program success.  

SLO's continue to be a tool of assessment and affirmation that the Automotive 
Program is servicing students, employers and the community.  Our retention and 
success rates are outstanding and our 23% increase in FTES from the State 
Chancellor's CalPass website during our last fiscal year are affirmation that our 
SLO's and SLO assessment is on-track with our program success. (See attached 
PDF) 

 

Evidentiary Documents 

Auto FTES Skyline College.pdf  
Auto Success and Retention Data Charts (8 years).pdf 

Associated Objectives 

641-Upgrade Media Learning Technology in Building 9 and 10 
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III.A. Reflection: Considering Key Findings
Consider the previous analysis of progress achieved, program environment, and 
course-level SLOs or PSLOs (if applicable). What are the key findings and/or 
conclusions drawn? Discuss how what was learned can be used to improve the 
program's effectiveness.   

Narrative 
From the annual success and retention data (attached documents) we have 
found that over the past 5 recorded years (2011-2012 to 2015-2016) our success 
rate is at 85.3% and our retention rate is at 94.6%.  These numbers and our 
advisory board input support that what we are doing is in direct alignment with 
PSLOs, ISLOs, students and industry needs. In addition our program has been 
recognized as a “CTE STAR” program by the State Chancellor’s Office for having 
a living wage employment rate of 71% and a 100% reported employment rate in 
the students field of study. This State of California recognition is another form of 
verification that our program and SLOs are on track. 

We constantly adjust course content to stay relevant to industry changes The 
success, retention and CTE STAR data along with our advisory board feedback 
shows that we do not currently need to make any major SLO or curriculum 
changes to any of our daytime career track courses or evening and weekend 
courses.   

Evidentiary Documents 

Auto-2017- Program Data analysis SPOL.xlsx  

Auto-2017- Program Review Data.pdf  
Auto-2017-Automotive Department Analysis Report.pdf  

Auto-2017-CTE Stars Memo.pdf  

Auto-2017-CTE Stars Skyline College Data.pdf  
Auto-2017-Spring & Fall 2016 SYADENL Data report.pdf 

Note: For all Excel and Word documents, please see the Attachments tab within this document.
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III.B. Reflection: ISLOs
If your program participated in assessment of ISLOs this year: 
(1) What are the findings and/or conclusions drawn?
(2) Does the program intend to make any changes or investigate further based
on the findings? If so, briefly describe what the program intends to do.

Narrative 
We did not participate in ISLO assessment although we did make an alignment 
with SLOs, PSLOs and ISLOs in Tracdat. 

Associated Objectives 

638-Classroom Learning Environment 
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IV.A. Strategy for Program Enhancement: Continuation/Modification
Indicate whether the program is continuing implementation of the last CPR 
strategy or revising the strategy. Please describe the modifications if revisions 
are intended.  

Note: Any new strategies should be linked to Institutional Goals through creation 
of objectives in the next section. If the program has not yet participated in 
comprehensive program review, an annual or multi-year strategy can be defined 
in this item.   

Narrative 
Currently our program will continue implementing our current CPR strategy.  We 
are up for CPR next fiscal year where we will be re-evaluating our CPR strategy 
at that time. 

Our Multi-year strategy is to accelerate, enhance and optimize our outreach to 
improve enrollment and maintain the integrity of our program.  

Working with our advisory board and within NATEF guidelines we will constantly 
review course curriculum content and student lab exercises. Feedback from our 
advisory board states that they support our 15 unit classes structure and they 
feel there is a huge benefit to both the student and the employer. The key 
findings narrative section showing great retention and success data along with 
being “CTE STARTS” with the State Chancellor’s office supports that our 
program is still on track with our current CPR strategies.  The way we stay on 
track is by having a strong advisory board and being flexible enough to make 
minor adjustments to stay in alignment with industry standards while keeping 
students and employer’s needs in mind. 

Mission Statement: An Automotive Technology program that inspires and guides 
students toward rewarding technical careers in the transportation service 
industry.   

Goals: 

1. To provide three levels of technical training as guided by our advisory
board and community employers: Entry maintenance level,
Comprehensive Program, and In-Service training.

2. Play a central role in the preparation of a future workforce and to expand
networks and partnerships with the local business community, Audi of
America, Subaru University, and the Joint Apprenticeship Council.

3. Enhance the student's ability to perform analytical and technical analysis,
service and repair of transportation systems.
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Evidentiary Documents 

Auto Success and Retention Data Charts (8 years).pdf 
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IV.B. Strategy for Program Enhancement: Action Plan and Resource Requests
Based on the most recent CPR and any desired modifications, develop an 
annual action plan with related resource requests. No narrative response will be 
entered in this section, but the objectives you create will be printed automatically 
in the APP report under this item.  

(1) To begin, click on PLANNING at the top of the page, then CREATE A NEW 
OBJECTIVE. To view previously created objectives, click PLANNING at the top 
of the page, then VIEW MY OBJECTIVE.
(2) IMPORTANT! Make sure to associate each objective to this standard in the 
APP. Need help? Contact the PRIE Office for further instructions. Institutional 
Goals.  

Narrative 
Please see the planning module. 

Associated Objectives 

396-Advisory Board Course Objective & Curriculum Review

398-Professional Development
424-Student Evaluation

637-Update Facilities  
641-Upgrade Media Learning Technology in Building 9 and 10 

Budget and Objectives of Automotive Technology Department



Objectives of Automotive Technology Department
Planning Year: 2018-2019

Planning Year: 2018-2019

Unit Code Planning Unit Unit Manager

2411AUTO00 Automotive Technology Broxholm, Thomas

Objective Status: New/In Progress

396 Advisory Board Course Objective & Curriculum Review

1.
Over the course of several advisory board meetings we will be evaluating which NATEF 
task objectives each course should be focusing on while staying withing the the NATEF 
accreditation priority guidelines. 
2.
During our advisory board meetings program structure, course units, class size and 
replacement of full-time instructors are all program concerns to be discussed.  

397 Enrollment - Outreach

To increase enrollment in day, afternoon and evening classes.

398 Professional Development

Each instructor is required to complete 20 hours of automotive training to meet the 
requirements of our NATEF certification. In addition each instructor will be encourage to 
participate in flex day activities and enroll in additional CTTL courses. 

424 Student Evaluation

Quantify the students subject matter understanding using NATEF and ASE standards and 
increase student completion certificates.

637 Update Facilities

Building 10

The classrooms and lab in building 10 need to have the walls  patched and painted. It is 
important to have a clean modern learning environment to promote a healthy and innovative 
educational experience.  This building needs wall patching and painting. Room 10002 is a 
shop area and the walls need a dark color half way up.  We may want to evaluate the floors 
to see if they need sealing or epoxy. 

Building 8
The shop area floor in Building 8 is over 11 years old and we were advised that yellow 
safety lines needed to be painted on the floor outlining pedestrian walkways through the 
shop and area's around dangerous equipment. Ideally the entire floor epoxy needs to be 
replaced and safety lines added, but if the entire floor cannot be done soon then safety lines 
should be added until funding can be secured to recondition the entire floor. These are 
safety lines outlining pedestrian walk ways and warnings around dangerous equipment.   
(Bldg 8 Floor Drawing is attached)

Rejected
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638 Classroom Learning Enviornment

 The classrooms and furniture in Building 10 have not been updated since the building was 
built in 1993. We have scavenged some table and chairs from surplus when tables and 
chairs were unusable, but they don't match. It is important to have a clean modern learning 
environment to promote education.  Classrooms 10003 and 10004 in building 10 needs new 
tables, chairs, instructor desks, book shelves and filing cabinets.  I was advised that an 
estimate would have to come from the facilities manager.  Currently I do not have access to 
our vendors or pricing.  (See the attached list for size and quantity of each item.) 

641 Upgrade Media Learning Technology in Building 9 and 10

 Building 10

The classrooms and lab in building 10 need to be updated to smart classrooms with 
projector pole drops and AV wiring.  It is important to have a clean modern learning 
environment to promote a healthy and innovative educational experience.  This building 
needs AV and pole drops, Smart classroom technology, projector screens & projectors.  I'm 
working with Rich Tidd to secure a quote to update the AV and Network infrastructure.  
(Classroom Request file is attached)
Building 9
Building 9 is lacking any from of being able to project instruction onto a large screen to 
enhance the students learning experience.  IT has proposed one pole drop with projector 
and screen at one end of the shop and at the other end of the shop because of limited 
space IT has recommended a large flat screen TV with media connections to video camera 
and both alignment machines. Rich Tidd in IT will be providing me a quote.
Rich Tidd also relayed to me that if we were able to pay for the media infrastructure Joseph 
has approved that IT will cover the cost of the projectors. 
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BAY AREA AUTOMOTIVE PROGRAM SUCCESS & RETENTION RATES 


This analysis was done using data from the CCCCO Management Information Systems Data Mart.   
 
This is an 8 year evaluation period from Spring 2010 semester until Fall 2017 semester. 
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Retention 79.18% 90.23% 87.90% 92.09% 92.98% 93.84% 89.76% 89.62% 95.62%
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Day Classes

		Fall 12 to Fall 15 School Reported data

		Spring & Fall 2016 load from head count numbers

		Spring 17 from School Report

		Daytime 15 unit class Load

		Spring 12		553

		Fall 12		519

		Spring 13		536

		Fall 13		559

		Spring 14		542

		Fall 14		506

		Spring 15		512

		Fall 15		418

		Spring 16		410

		Fall 16		392

		Spring 17		431



Day Classes Including 710 & 711 CAA 

Spring 12	553	Fall 12	519	Spring 13	536	Fall 13	559	Spring 14	542	Fall 14	506	Spring 15	512	Fall 15	418	Spring 16	410	Fall 16	392	Spring 17	431	Semester

Load



Day Class Data

		Section				SPRING 2015										SPRING 2014										SPRING 2013										FALL 2014										FALL 2013										FALL 2012

						Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load

		TOTAL				10		163		113.4563		6.6533333333		512		11		175		118.1076		6.54		542		13		179		113.9619		6.3733333333		536		8		162		114.1001		6.76		506		11		179		120.888		6.49		559		9		159		112.3304		6.49		519

		AUTO-546AA		Body Control Systems		1		21		16.24		1.00		487

		AUTO-665S3AS		Honda Express Lube Cert.		1		11		0.29		0.09		93		1		20		0.75		0.09		242		1		22		0.92		0.09		296

		AUTO-670AA		Automotive Work Experience		1		33		1.10		0.00		#DIV/0

		AUTO-670AVH		Automotive Work Experience												1		21		0.70		0.17		126												1		25		0.83		0.20		125

		AUTO-680SAAA		Body Control Systems																						1		20		14.93		1.00		448

		AUTO-690AV		Special Projects in Automotive												1		1		0.03		0.00		#DIV/0		1		7		0.27		0.00		#DIV/0												1		4		0.13		0.00		#DIV/0

		AUTO-690BV		Special Projects in Automotive		1		4		0.33		0.00		#DIV/0												1		2		0.13		0.00		#DIV/0												1		1		0.03		0.00		#DIV/0		1		1		0.03		0.00		#DIV/0

		AUTO-690CV		Special Projects In Auto												1		1		0.03		0.00		#DIV/0

		AUTO-690EV		Special Projects In Auto																						1		1		0.07		0.00		#DIV/0

		AUTO-690FV		Special Projects																						1		1		0.03		0.00		#DIV/0

		AUTO-690GV		Special Projects																						1		1		0.03		0.00		#DIV/0

		AUTO-690IV		Special Projects in Automotive																																										1		7		0.62		0.00		#DIV/0

		AUTO-709CAA		Automotive Service Orientation																																										1		24		3.29		0.21		470		1		22		3.02		0.21		431

		AUTO-710CAA		Fundamentals: Auto Technology												1		22		4.69		0.28		503		1		22		4.99		0.28		534												1		27		6.12		0.28		656		1		22		4.99		0.28		534

		AUTO-711CAA		Auto Entry Level Tech - CAA		1		13		5.89		0.56		316																						1		21		7.68		0.56		411

		AUTO-713AA		Electricity/Electronics		1		22		16.43		1.00		493		1		24		17.92		1.00		538		1		23		17.17		1.00		515		1		20		15.47		1.00		464		1		24		18.56		1.00		557		1		21		16.24		1.00		487

		AUTO-713AB		Electricity/Electronics																																										1		22		17.01		1.00		510

		AUTO-721AA		Steering, Suspension & Brakes		1		23		17.17		1.00		515		1		24		17.92		1.00		538		1		24		17.92		1.00		538		1		25		19.33		1.00		580		1		24		18.56		1.00		557		1		23		17.79		1.00		534

		AUTO-734AA		Auto Engine Diagnosis & Repair		1		24		17.92		1.00		538		1		28		20.91		1.00		627		1		24		17.92		1.00		538		1		22		17.01		1.00		510		1		23		17.79		1.00		534		1		18		13.92		1.00		418

		AUTO-735AA		Transmissions and Drivelines		1		24		17.92		1.00		538		1		23		17.17		1.00		515		1		25		18.67		1.00		560		1		24		18.24		1.00		547		1		24		18.24		1.00		547		1		24		18.56		1.00		557

		AUTO-745AA		Asian Brakes and Chassis																																1		25		18.67		1.00		560												1		21		16.52		1.00		496

		AUTO-749AA		Asian Engine Performance												1		24		18.56		1.00		557

		AUTO-751AA		Auto Engine Performance																																1		23		16.87		1.00		506		1		28		20.53		1.00		616		1		29		21.27		1.00		638

		AUTO-752AA		Advanced Engine Performance		1		27		20.16		1.00		605		1		26		19.41		1.00		582		1		28		20.91		1.00		627





2016 Day Load by Head count

		Spring 20116

		15 unit classes		Actual		Census		Census Average		WSCH		WSCH Average		Load Average



		713		18		20				448

		721		20		21				470.4

		734		20		21				470.4

		735		19		20				448

		752		15		16				358.4

		Total		92		98		19.6				439.04		420.00

		749		16		17				380.8

		Total		108		115		19.17				429.33		410.71





		Fall 2016

		15 unit classes		Actual		Census		Census Average		WSCH		WSCH Average		Load Average



		713		17		17				380.8

		721		15		17				380.8

		734		19		20				448

		735		16		16				358.4

		751		27		27				604.8

		Total		94		97		19.4				434.56		415.71

		745		13		13				291.2

		Total		107		110		18.33				410.67		392.86















































SP17 Data Summary

		2017 Data Summary

		Day Classes & CAA

		Course		Title		CRN		Cancel		Units		WSCH		Load

		AUTO-546-AA		Body Control Systems		44767				15.00		336.00		320

		AUTO-711-CAA		Auto Entry Level Tech - CAA		44747				8.00		256.00		457

		AUTO-713-AA		Electricity/Electronics		38062				15.00		448.00		427

		AUTO-721-AA		Steering, Suspension & Brakes		30099				15.00		448.00		427

		AUTO-734-AA		Auto Engine Diagnosis & Repair		36550				15.00		448.00		427

		AUTO-735-AA		Trans/Drive Trains Diag/Repair		36370				15.00		448.00		427

		AUTO-752-AA		Advanced Engine Performance		34548				15.00		560.00		533

														431

		Evening & Weekend																Evening Only

		Course		Title		CRN		Cancel		Units		WSCH		Load				Course		Title		CRN		Cancel		Units		WSCH		Load

		AUTO-755-PS		High Performance Engines II		41126				3.00		63.09		315				AUTO-755-PS		High Performance Engines II		41126				3.00		63.09		315

		AUTO-758-PS		Auto Computer Controls		34549				3.00		80.46		431				AUTO-758-PS		Auto Computer Controls		34549				3.00		80.46		431

		AUTO-768-PS		OnBoard Diagnostics II(OBDII)		41740				3.00		84.48		453				AUTO-768-PS		OnBoard Diagnostics II(OBDII)		41740				3.00		84.48		453

		AUTO-779-PX		Block Service		41742				2.00		37.71		294				AUTO-779-PX		Block Service		41742				2.00		37.71		294

		AUTO-791-PX		Automotive Chassis II		35149				2.00		30.17		235				AUTO-791-PX		Automotive Chassis II		35149				2.00		30.17		235

		AUTO-792-PX		Automotive Chassis I		35150				3.00		27.43		137				AUTO-792-PX		Automotive Chassis I		35150				3.00		27.43		137

		AUTO-665S7-SAH		2017 Smog Check Update		45652				1.00		23.77		357				AUTO-710-JA		Fundamentals: Auto Technology		41538				4.00		108.80		389

		AUTO-665S7-SBH		2017 Smog Check Update		45653				1.00		27.43		411				AUTO-710-JB		Fundamentals: Auto Technology		41735				4.00		147.20		526

		AUTO-665S7-SCH		2017 Smog Check Update		45654				1.00		26.51		398																347

		AUTO-665S7-SDH		2017 Smog Check Update		45655				1.00		8.23		123				Weekend Only

		AUTO-665SU-SSH		Car Care Basics for Women		41781				0.50		5.94		178				Course		Title		CRN		Cancel		Units		WSCH		Load

		AUTO-665SX-SSH		Car Care Basics for Women II		42599				0.50		5.49		165				AUTO-665S7-SAH		2017 Smog Check Update		45652				1.00		23.77		357

		AUTO-670-AVH		Automotive Work Experience		34280				1.00		39.00		130				AUTO-665S7-SBH		2017 Smog Check Update		45653				1.00		27.43		411

		AUTO-710-JA		Fundamentals: Auto Technology		41538				4.00		108.80		389				AUTO-665S7-SCH		2017 Smog Check Update		45654				1.00		26.51		398

		AUTO-710-JB		Fundamentals: Auto Technology		41735				4.00		147.20		526				AUTO-665S7-SDH		2017 Smog Check Update		45655				1.00		8.23		123

														303				AUTO-665SU-SSH		Car Care Basics for Women		41781				0.50		5.94		178

																		AUTO-665SX-SSH		Car Care Basics for Women II		42599				0.50		5.49		165

		Evening & weekend with Apprentice Classes																AUTO-670-AVH		Automotive Work Experience		34280				1.00		39.00		130

		AUTO-823-PX		Block Service		41744				2.00		6.03		---																252

		AUTO-852-PX		Automotive Chassis II		35153				2.00		3.02		---

		AUTO-853-PX		Automotive Chassis I		35154				3.00		5.49		---

		AUTO-858-PS		Auto Computer Controls		38655				3.00		13.49		---

		AUTO-868-PS		OnBoard Diagnostics II(OBDII)		37717				3.00		9.65		---

														222





Evening Classes

		Course				SPRING 2015										SPRING 2014										SPRING 2013										SPRING 2012										FALL 2015										FALL 2014										FALL 2013										FALL 2012

						Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load		Sections Ran		Headcount		FTES		FTEF		Load

		TOTAL				20		316		39.3135		2.998		393		19		321		39.1651		2.781		422		20		355		40.497		3.1250666667		389		27		438		49.0895		3.6414666667		404		18		250		29.2888		2.4216666667		363		18		278		31.6323		2.4502		387		20		325		37.678		2.4906666667		454		24		361		44.7715		3.4023333333		395

		AUTO-510		Basic Hybrid Powertrains		1		13		2.69		0.28		289		1		23		4.77		0.28		511		1		11		2.28		0.28		244		2		48		4.46		0.28		479																																1		16		3.51		0.28		376

		AUTO-524		Smog Check Inspector Trng I		1		26		3.76		0.21		538		1		20		2.80		0.17		496		1		16		2.21		0.21		316												1		20		2.64		0.21		378												1		18		2.61		0.22		353		1		22		3.14		0.22		425

		AUTO-525		Smog Check Inspector Train II		1		26		2.06		0.05		1,326		1		23		1.82		0.09		586		1		18		1.40		0.12		360												1		18		1.44		0.21		206												1		21		1.52		0.06		783		1		24		1.84		0.12		473

		AUTO-541		Electricity and Electronics I																																										1		14		1.28		0.14		274		1		17		1.60		0.13		373

		AUTO-542		Electricity and Electronics II																																										1		16		1.61		0.26		188		1		15		1.41		0.07		603

		AUTO-665S4		2013 Smog Check Update												5		110		3.20		0.33		288		5		143		4.33		0.33		389																						2		36		1.10		0.09		353		5		121		3.60		0.23		462		3		64		1.95		0.14		418

		AUTO-665S6		2015 Smog Check Update		5		122		3.69		0.33		332																																4		83		2.51		0.27		283		3		65		1.98		0.20		297

		AUTO-665SG		BAR A8 Alt. Engine Performance																																1		19		1.16		0.11		331

		AUTO-665SH		BAR L1 Alternative Training																																1		23		1.37		0.09		441																																1		13		0.55		0.09		176

		AUTO-665SJ		Advanced Lab Scope (DSO)																																1		16		0.34		0.07		151

		AUTO-665SL		Intro to Lab Scope (DSO)																																1		20		0.38		0.07		171

		AUTO-665SU		Car Care Basics for Women I		1		22		0.21		0.03		192		1		19		0.27		0.03		247		1		28		0.30		0.03		274		1		25		0.38		0.03		343		1		21		0.29		0.03		261		1		8		0.06		0.03		55		1		18		0.27		0.03		247		1		23		0.26		0.03		233

		AUTO-665SX		Car Care Basics for Women II		1		15		0.20		0.03		178		1		15		0.18		0.03		165												1		24		0.27		0.03		247		1		17		0.20		0.03		178		1		7		0.09		0.03		82		1		1		0.00		0.00		#DIV/0		1		22		0.23		0.03		206

		AUTO-665SY		2011 Smog Check Update																																5		153		4.61		0.23		593																																3		50		1.43		0.14		307

		AUTO-708		Auto Principles Lab																																1		27		2.70		0.15		528																																1		18		2.34		0.13		527

		AUTO-709		Automotive Service Orientation												1		22		3.02		0.21		431		1		23		3.15		0.21		451		1		19		2.61		0.21		372

		AUTO-710		Fundamentals: Auto Technology		2		50		10.36		0.56		555		2		45		9.33		0.56		500		2		48		9.95		0.56		533		2		45		9.33		0.56		500		2		45		9.60		0.55		527		3		67		13.35		0.83		484		3		71		14.41		0.84		514		3		68		14.33		0.83		520

		AUTO-718		Clean Air Car II																																1		12		1.58		0.16		290

		AUTO-753		Automotive Service Advising																																																																								1		10		0.95		0.20		143

		AUTO-754		High Performance Engines I																																										1		22		2.01		0.20		302		1		26		2.38		0.20		357		1		29		2.65		0.20		398		1		23		2.10		0.20		315

		AUTO-755		High Performance Engines II		1		20		2.07		0.20		311		1		27		2.62		0.20		393		1		25		2.59		0.20		389		1		25		2.59		0.20		389

		AUTO-758		Auto Computer Controls		1		21		2.56		0.12		623												1		14		1.71		0.09		549		1		25		3.05		0.09		980

		AUTO-765		Ignition Systems I																																																														1		14		0.64		0.10		192

		AUTO-768		OnBoard Diagnostics II(OBDII)		1		21		2.56		0.11		720												1		18		2.19		0.12		556		1		19		2.44		0.12		618

		AUTO-769		Head and Valve Service																																										1		21		2.11		0.13		494		1		22		2.01		0.06		940		1		26		2.38		0.13		556		1		27		2.62		0.06		1,229

		AUTO-771		Automotive Electrical II																																																														1		23		2.20		0.06		1,030		1		21		1.95		0.06		915

		AUTO-772		Clean Air Car I																																1		14		1.74		0.20		261

		AUTO-773		Automotive Electrical I																																																														1		25		2.29		0.07		980		1		21		1.92		0.10		576

		AUTO-776		Drivelines/Differentials																																1		16		1.55		0.07		666		1		15		1.51		0.14		323												1		18		1.67		0.09		538

		AUTO-777		Automatic Transmissions I		1		12		1.21		0.06		578		1		24		2.19		0.10		658		1		23		2.10		0.10		631		1		17		1.71		0.20		256

		AUTO-778		Manual Transmissions I																						1		23		2.10		0.07		901																						1		11		1.02		0.07		418

		AUTO-779		Block Service		1		25		2.51		0.06		1,166		1		25		2.36		0.13		552		1		28		2.65		0.06		1,236		1		26		2.38		0.07		1,019

		AUTO-786		Automotive Air Conditioning I																																										1		8		0.80		0.13		188		1		17		1.60		0.06		746		1		13		1.21		0.06		566

		AUTO-787		Automatic Transmissions II		1		10		0.91		0.10		274		1		21		1.92		0.10		576																																																				1		12		1.10		0.20		165

		AUTO-790		Automotive Brakes I																																										1		14		1.41		0.13		329		1		19		1.78		0.06		833		1		18		1.62		0.06		759		1		22		2.28		0.06		1,069

		AUTO-791		Automotive Chassis II		1		15		1.39		0.14		299		1		19		1.80		0.07		769		1		14		1.32		0.07		567		1		16		1.55		0.07		666

		AUTO-792		Automotive Chassis I		1		17		1.65		0.10		494		1		22		2.07		0.10		622		1		12		1.10		0.10		329		1		21		1.92		0.10		576

		AUTO-793		Engine Performance																																																				1		24		2.19		0.10		658												1		17		1.55		0.10		466

														524.92										485.33										514.97										470.26										302.33										476.92										567.43										474.38

		No Apprentice numbers						With Apprentice Numbers

		Spring 12		470				Spring 12		404

		Fall 12		474				Fall 12		395

		Spring 13		515				Spring 13		389

		Fall 13		567				Fall 13		454

		Spring 14		485				Spring 14		422

		Fall 14		477				Fall 14		387

		Spring 15		525				Spring 15		393

		Fall 15		302				Fall 15		363

		Spring 16		0				Spring 16		0

		Fall 16		0				Fall 16		0

		Spring 17		303				Spring 17		222



Evening, Weekend & 710 Load Average without Apprentice Courses

Spring 12	470.25929209568886	Fall 12	474.38445553820719	Spring 13	514.96905603093137	Fall 13	567.42833857589778	Spring 14	485.32857046416274	Fall 14	476.91931991019231	Spring 15	524.91999999999996	Fall 15	302.32559102584406	Spring 17	303	Semester

Load

Evening, Weekend & 710 Load Average with Apprentices

Spring 12	404	Fall 12	395	Spring 13	389	Fall 13	454	Spring 14	422	Fall 14	387	Spring 15	393	Fall 15	363	Spring 17	222	Semester

Load






SKYLINE COLLEGE STUDENT CHARACTERISTICS
Department(s): AUTO


2011-2012 2012-2013 2013-2014 2014-2015 2015-2016


Summer 248 170 179 104 145


Fall 534 513 497 433 375


Spring 578 501 466 463 360


Total 1,051 889 877 750 668


Unduplicated Headcount by Term
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SKYLINE COLLEGE STUDENT CHARACTERISTICS
Department(s): AUTO


Female Male Unreported


2011-2012 104 9.9% 908 86.4% 39 3.7%


2012-2013 93 10.5% 757 85.2% 39 4.4%


2013-2014 65 7.4% 775 88.4% 37 4.2%


2014-2015 53 7.1% 664 88.5% 33 4.4%


2015-2016 65 9.7% 579 86.7% 24 3.6%


Total 325 12.2% 2,248 84.1% 100 3.7%


Unduplicated Headcount by Gender and Ethnicity


2011-2012 2012-2013 2013-2014 2014-2015 2015-2016


Am. Ind./Alaska Native 4 0.4% 3 0.3% 1 0.1% 2 0.3% 2 0.3%


Asian 327 31.1% 233 26.2% 259 29.5% 195 26.0% 181 27.1%


Black - Non-Hispanic 28 2.7% 20 2.2% 15 1.7% 16 2.1% 15 2.2%


Filipino 95 9.0% 95 10.7% 95 10.8% 79 10.5% 74 11.1%


Hispanic/Latino 203 19.3% 175 19.7% 173 19.7% 154 20.5% 140 21.0%


Pacific Islander 9 0.9% 7 0.8% 11 1.3% 11 1.5% 5 0.7%


White Non-Hispanic 248 23.6% 237 26.7% 196 22.3% 176 23.5% 149 22.3%


Multi Races 101 9.6% 93 10.5% 101 11.5% 96 12.8% 83 12.4%


Unreported 36 3.4% 26 2.9% 26 3.0% 21 2.8% 19 2.8%
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SKYLINE COLLEGE STUDENT CHARACTERISTICS
Department(s): AUTO


Unduplicated Headcount by Goal


2011-2012 2012-2013 2013-2014 2014-2015 2015-2016


4yr stu take class for 4yr col 32 3.0% 23 2.6% 20 2.3% 14 1.9% 16 2.4%


Acquire Job Skills/ New Career 46 4.4% 49 5.5% 49 5.6% 33 4.4% 29 4.3%


Complete Credits for HS Diplom 7 0.7% 14 1.6% 8 0.9% 10 1.3% 17 2.5%


Earn 2yr Certif w/out Transfer 17 1.6% 18 2.0% 7 0.8% 1 0.1%


Earn AA/AS & Transfer to 4 yr. 172 16.4% 145 16.3% 161 18.4% 130 17.3% 105 15.7%


Earn AA/AS w/out Transfer 96 9.1% 89 10.0% 89 10.1% 91 12.1% 92 13.8%


Earn Voc Certif w/out Transfer 72 6.9% 75 8.4% 66 7.5% 69 9.2% 50 7.5%


Educational Development 34 3.2% 33 3.7% 20 2.3% 25 3.3% 25 3.7%


Formulate Career Plans/Goals 19 1.8% 22 2.5% 12 1.4% 11 1.5% 12 1.8%


Improve Basic Skills 30 2.9% 30 3.4% 19 2.2% 24 3.2% 11 1.6%


Maintain Certificate/License 152 14.5% 109 12.3% 148 16.9% 100 13.3% 108 16.2%


Transfer to 4 yr w/out AA/AS 28 2.7% 24 2.7% 28 3.2% 35 4.7% 25 3.7%


Undecided on goal 79 7.5% 71 8.0% 73 8.3% 59 7.9% 55 8.2%


Update Job Skills/ Job Advance 265 25.2% 187 21.0% 177 20.2% 148 19.7% 123 18.4%


Goal Unreported 2 0.2%


Total 1,051 889 877 750 668


2011-2012 2012-2013 2013-2014 2014-2015 2015-2016


Age Under 18 44 4.2% 55 6.2% 54 6.2% 48 6.4% 54 8.1%


Age 18 - 22 291 27.7% 257 28.9% 262 29.9% 239 31.9% 206 30.8%


Age 23 - 28 167 15.9% 134 15.1% 151 17.2% 132 17.6% 119 17.8%


Age 29 - 39 249 23.7% 174 19.6% 168 19.2% 121 16.1% 111 16.6%


Age 40 - 49 162 15.4% 132 14.8% 111 12.7% 101 13.5% 77 11.5%


Age 50 - 59 101 9.6% 106 11.9% 92 10.5% 81 10.8% 75 11.2%


Age 60 + 36 3.4% 30 3.4% 39 4.4% 28 3.7% 26 3.9%


Age Unreported 1 0.1% 1 0.1%


Total 1,051 889 877 750 668


Unduplicated Headcount by Age
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SKYLINE COLLEGE STUDENT OUTCOMES
Department(s): AUTO (Excludes Summer)


Enrollments Success Count Success Rate Retention Rate


2011-2012 1,539 1,333 86.6% 94.6%


2012-2013 1,317 1,108 84.1% 93.4%


2013-2014 1,269 1,078 84.9% 95.0%


2014-2015 1,170 976 83.4% 94.2%


2015-2016 951 834 87.7% 96.2%


Total 6,246 5,329 85.3% 94.6%


Annual Success and Retention


Enrollments Success Count Success Rate Retention Rate


Fall 2011 740 624 84.3% 94.5%


Fall 2012 662 536 81.0% 91.1%


Fall 2013 631 534 84.6% 94.6%


Fall 2014 534 442 82.8% 93.3%


Fall 2015 489 436 89.2% 97.1%


Spring 2012 799 709 88.7% 94.7%


Spring 2013 655 572 87.3% 95.7%


Spring 2014 638 544 85.3% 95.5%


Spring 2015 636 534 84.0% 95.0%


Spring 2016 462 398 86.1% 95.2%


Total 6,246 5,329 85.3% 94.6%


Term Success and Retention
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SKYLINE COLLEGE STUDENT OUTCOMES
Department(s): AUTO (Excludes Summer)


2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 Total
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Am. Ind./Alaska Native 4 50% 75% 3 67% 67% 1 100% 100% 2 100% 100% 1 100% 100% 11 73% 82%


Asian 460 91% 96% 339 90% 94% 321 90% 96% 294 89% 96% 249 92% 97% 1,663 90% 95%


Black - Non-Hispanic 42 67% 86% 30 43% 80% 25 76% 96% 33 82% 91% 20 80% 90% 150 69% 88%


Filipino 157 85% 97% 153 84% 93% 169 86% 94% 115 74% 89% 106 90% 97% 700 84% 94%


Hispanic/Latino 327 84% 93% 267 81% 94% 261 71% 90% 263 75% 95% 216 81% 95% 1,334 79% 93%


Pacific Islander 13 69% 92% 5 100% 100% 18 94% 100% 17 94% 100% 8 88% 100% 61 89% 98%


White Non-Hispanic 344 88% 95% 353 88% 95% 280 92% 99% 244 88% 95% 191 91% 97% 1,412 89% 96%


Multi Races 138 81% 92% 131 72% 90% 155 83% 95% 156 85% 96% 133 89% 95% 713 82% 94%


Unreported 54 96% 100% 36 92% 92% 39 92% 100% 46 83% 87% 27 70% 96% 202 88% 95%


Total 1,539 87% 95% 1,317 84% 93% 1,269 85% 95% 1,170 83% 94% 951 88% 96% 6,246 85% 95%


Success and Retention by Ethnicity
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SKYLINE COLLEGE STUDENT OUTCOMES
Department(s): AUTO (Excludes Summer)


2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 Total
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Age Under 18 53 68% 75% 68 75% 94% 68 75% 90% 71 79% 94% 54 80% 98% 314 75% 91%


Age 18 - 22 489 78% 91% 444 80% 93% 467 77% 94% 415 76% 93% 323 83% 94% 2,138 79% 93%


Age 23 - 28 263 89% 97% 219 84% 93% 247 83% 93% 264 83% 93% 218 89% 97% 1,211 86% 94%


Age 29 - 39 379 93% 98% 274 85% 91% 225 91% 96% 172 86% 94% 164 90% 97% 1,214 89% 95%


Age 40 - 49 188 89% 98% 158 89% 94% 120 98% 98% 121 96% 100% 88 93% 98% 675 92% 97%


Age 50 - 59 115 97% 98% 117 94% 98% 94 98% 100% 88 97% 98% 78 99% 100% 492 97% 99%


Age 60 + 51 96% 98% 36 94% 100% 48 98% 100% 39 97% 97% 26 88% 92% 200 96% 98%


Age Unreported 1 100% 100% 1 100% 100% 2 100% 100%


Total 1,539 87% 95% 1,317 84% 93% 1,269 85% 95% 1,170 83% 94% 951 88% 96% 6,246 85% 95%


Success and Retention by Age
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SKYLINE COLLEGE STUDENT OUTCOMES
Department(s): AUTO (Excludes Summer)


Success and Retention by Gender


Enrollments Success Rate Retention Rate


2011-2012 Female 151 81.5% 93.4%


2011-2012 Male 1,319 86.7% 94.5%


2011-2012 Unreported 69 95.7% 100.0%


2011-2012 Total 1,539 86.6% 94.6%


Enrollments Success Rate Retention Rate


2012-2013 Female 136 76.5% 93.4%


2012-2013 Male 1,124 84.6% 93.2%


2012-2013 Unreported 57 93.0% 96.5%


2012-2013 Total 1,317 84.1% 93.4%


Enrollments Success Rate Retention Rate


2013-2014 Female 101 83.2% 96.0%


2013-2014 Male 1,098 84.8% 95.1%


2013-2014 Unreported 70 90.0% 92.9%


2013-2014 Total 1,269 84.9% 95.0%


Enrollments Success Rate Retention Rate


2014-2015 Female 81 74.1% 91.4%


2014-2015 Male 1,030 84.3% 94.6%


2014-2015 Unreported 59 81.4% 91.5%


2014-2015 Total 1,170 83.4% 94.2%


Enrollments Success Rate Retention Rate


2015-2016 Female 96 87.5% 100.0%


2015-2016 Male 827 87.9% 95.8%


2015-2016 Unreported 28 82.1% 96.4%


2015-2016 Total 951 87.7% 96.2%
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SKYLINE COLLEGE PRODUCTIVITY
Department(s): AUTO


Year FTEF FTES


FTES
Percent
Change Load


Load
Percent
Change Sections


Census
Enroll /
Section


2011-2012 21.49 352.48 492 86 21.6


2012-2013 20.80 327.51 -7.1% 472 -4.0% 77 19.6


2013-2014 19.43 329.33 0.6% 509 7.6% 76 19.2


2014-2015 19.79 310.10 -5.8% 470 -7.6% 70 18.4


2015-2016 18.99 254.64 -17.9% 402 -14.4% 62 18.0


Term FTEF FTES


FTES
Percent
Change Load


Load
Percent
Change Sections


Census
Enroll /
Section


Fall 2011 9.83 166.0 507 32 23.4


Fall 2012 9.89 157.10 -5.4% 476 -6.0% 33 20.1


Fall 2013 9.04 158.57 0.9% 526 10.4% 31 20.3


Fall 2014 9.21 145.73 -8.1% 475 -9.7% 33 16.2


Fall 2015 9.08 122.13 -16.2% 403 -15.0% 27 18.2


Spring 2012 10.01 165.55 35.5% 496 22.9% 40 20.2


Spring 2013 9.50 154.46 -6.7% 488 -1.6% 33 19.8


Spring 2014 9.32 157.27 1.8% 506 3.8% 35 18.2


Spring 2015 9.65 152.77 -2.9% 475 -6.2% 30 21.2


Spring 2016 8.90 119.89 -21.5% 404 -14.9% 26 18.2


Summer 2011 1.65 20.93 -82.5% 380 -5.9% 14 21.4


Summer 2012 1.41 15.95 -23.8% 340 -10.6% 11 17.7


Summer 2013 1.06 13.49 -15.4% 381 12.1% 10 19.4


Summer 2014 .93 11.60 -14.0% 374 -1.9% 7 16.9


Summer 2015 1.0 12.62 8.8% 377 0.8% 9 16.7
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Skyline College Automotive Department Analysis Report. 
 


5/16/17 


 


 
 
 


 
 
 


Note: 
Success and retention data came from the program review website and the PDF of Auto’s program 
review data report.  Load data came from 3 excel files provided to me by the BEPP division office. These 
files will accompany this file. 
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April 13, 2017 
 
To:  Chief Executive Officers for 63 Special Recognition Colleges 
   
From:  Van Ton-Quinlivan, Vice Chancellor 


Workforce and Economic Development Division 
 


Cc:  Kathy Booth, Paul Feist, Matthew Roberts, Ed.D. 
 
Subject: Special Recognition of outstanding Career Technical Education (CTE) programs with 


workforce outcomes 
 


We are writing because we found a cause for celebration. Your Strong Workforce Program 
LaunchBoard data shows that you have career technical education (CTE) program(s) that merit extra 
recognition.  These programs meet one of the following criteria: 
 


- Outcomes show an increase in student earnings by 50% or more 


- Outcomes show student attainment of the regional living wage by 70% or more 
- Outcomes, according to the CTE Outcomes Survey, show that 90% or more of their students are 


employed in a job similar to their field of study  
 
Specifically, we have identified CTE programs in sectors that meet the above criteria at your college, 
which validate the role of our system in advancing social mobility.  The attached appendix provides a 
list of the colleges who have reached the outcomes threshold, and a list of their associated sectors. 
 
In the next few days, your CTE Dean or Chief Instructional Officer will be contacted by a researcher 
from either the RP Group or WestEd to get a bit more information about your specific program(s) in 
order to publicly recognize these CTE Stars. Please set aside 30 minutes for this call between April 17-
28, so that we can gather the information we need before we announce the awards publicly on May 10 
at the California Community Colleges Associate of Occupational Educators (CCCAOE) conference. 
 
Additionally, these CTE programs will be featured on a special web page on the Doing What Matters for 
Jobs and Economy website (doingwhatmatters.cccco.edu), included in our Practices with Promise 
inventory, and your campus will be provided with support to alert your community on this 
achievement. 
 
If you have any questions, please contact Dr. Matthew Roberts, Dean of Field Operations, at 
mroberts@cccco.edu, or myself. 
 



http://www.cccco.edu/

mailto:mroberts@cccco.edu





 


 


 


CAREER TECHNICAL EDUCATION (CTE) STARS 
 


College Sector 


Alameda College 


Information & Communication Technologies (ICT) / Digital Media 


Small Business 


American River College Life Sciences / Biotechnology 


Antelope Valley College 


Advanced Manufacturing and Advanced Technology 


Health 


Barstow College Retail/Hospitality/Tourism 


Berkeley City College Life Sciences / Biotechnology 


Butte College Agriculture, Water & Environmental Technologies 


Chabot College Agriculture, Water & Environmental Technologies 


Chaffey College 


Energy (Efficiency) & Utilities 


Global Trade & Logistics 


College of Marin 


Health 


Retail/Hospitality/Tourism 


College of San Mateo 


Advanced Manufacturing and Advanced Technology 


Advanced Transportation & Renewable Energy 


Energy (Efficiency) & Utilities 


Retail/Hospitality/Tourism 


Small Business 


College of the Canyons Agriculture, Water & Environmental Technologies 


College of the Desert Health 


College of the Redwoods Energy (Efficiency) & Utilities 


College of the Sequoias Advanced Transportation & Renewable Energy 


College of the Siskiyous Information & Communication Technologies (ICT) / Digital Media 


Columbia College 


Agriculture, Water & Environmental Technologies 


Energy (Efficiency) & Utilities 


Compton Community 
Educational Center 


Advanced Transportation & Renewable Energy 


Information & Communication Technologies (ICT) / Digital Media 


Contra Costa College 


Advanced Manufacturing and Advanced Technology 


Energy (Efficiency) & Utilities 


Copper Mountain College Information & Communication Technologies (ICT) / Digital Media 


Crafton Hills College Small Business 


Cuyamaca College 


Agriculture, Water & Environmental Technologies 


Energy (Efficiency) & Utilities 


De Anza College Energy (Efficiency) & Utilities 


El Camino College Advanced Manufacturing and Advanced Technology 


Evergreen Valley College 


Energy (Efficiency) & Utilities 


Life Sciences / Biotechnology 


Small Business 


Folsom Lake College Life Sciences / Biotechnology 







 


Foothill College 


Advanced Manufacturing and Advanced Technology 


Advanced Transportation & Renewable Energy 


Energy (Efficiency) & Utilities 


Information & Communication Technologies (ICT) / Digital Media 


Golden West College Information & Communication Technologies (ICT) / Digital Media 


Hartnell College Retail/Hospitality/Tourism 


Imperial College Retail/Hospitality/Tourism 


Laney College 


Global Trade & Logistics 


Advanced Manufacturing and Advanced Technology 


Energy (Efficiency) & Utilities 


Information & Communication Technologies (ICT) / Digital Media 


Los Angeles City College 


Health 


Retail/Hospitality/Tourism 


Los Angeles Harbor College Small Business 


Los Angeles Mission College Health 


Los Medanos College Advanced Transportation & Renewable Energy 


Mendocino College 


Advanced Manufacturing and Advanced Technology 


Advanced Transportation & Renewable Energy 


Energy (Efficiency) & Utilities 


Merritt College 


Agriculture, Water & Environmental Technologies 


Retail/Hospitality/Tourism 


Small Business 


Mira Costa College Life Sciences / Biotechnology 


Moorpark College 


Agriculture, Water & Environmental Technologies 


Health 


Moreno Valley College Agriculture, Water & Environmental Technologies 


Mt San Jacinto College Advanced Manufacturing and Advanced Technology 


Mt. San Antonio College 


Agriculture, Water & Environmental Technologies 


Life Sciences / Biotechnology 


Napa Valley College 


Advanced Manufacturing and Advanced Technology 


Agriculture, Water & Environmental Technologies 


Energy (Efficiency) & Utilities 


Health 


Norco College Advanced Transportation & Renewable Energy 


Ohlone College Health 


Palo Verde College Agriculture, Water & Environmental Technologies 


Palomar College Agriculture, Water & Environmental Technologies 


Sacramento City College 


Advanced Transportation & Renewable Energy 


Health 


San Diego City College 


Life Sciences / Biotechnology 


Advanced Transportation & Renewable Energy 


Agriculture, Water & Environmental Technologies 


San Diego Mesa College 


Advanced Manufacturing and Advanced Technology 


Agriculture, Water & Environmental Technologies 







 


San Diego Miramar College Advanced Manufacturing and Advanced Technology 


San Joaquin Delta 


Health 


Life Sciences / Biotechnology 


San Jose City College Advanced Transportation & Renewable Energy 


Santa Ana College 


Advanced Manufacturing and Advanced Technology 


Advanced Transportation & Renewable Energy 


Santa Barbara City College Global Trade & Logistics 


Santiago Canyon College 


Advanced Manufacturing and Advanced Technology 


Advanced Transportation & Renewable Energy 


Shasta College Energy (Efficiency) & Utilities 


Sierra College Retail/Hospitality/Tourism 


Skyline College Advanced Transportation & Renewable Energy 


Solano College 


Advanced Transportation & Renewable Energy 


Life Sciences / Biotechnology 


Southwestern College 


Advanced Manufacturing and Advanced Technology 


Information & Communication Technologies (ICT) / Digital Media 


Life Sciences / Biotechnology 


Taft College Health 


West Hills Coalinga College 


Health 


Information & Communication Technologies (ICT) / Digital Media 


Small Business 


West Valley College Small Business 


 


 


 


 








College: Skyline College


Contact: Christine Roumbanis Dean of Business, Education and Professional Studies


Rising Stars information:
Amount Category Sector


71% Living Wage Advanced Transportation & Renewable Energy
100% Job in Field Advanced Transportation & Renewable Energy
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201603 Division: Skyline Business SYADENL - Division Enrollment Report Date/Time:5/12/2017 2:04:28 PM
SCHEDULEDatablock:


CRN Section


Att
Mth Instructor


Start 
Date


End 
Date


Census 
Date


Credit
Units


Day
EveST RoomBld


Start
Time


End 
Time


Waitl 
Max CntSess DaysMax/Cen/Act


Enrl


GM Sch


Prt 
of 
Trm


43360 AUTO 510 PX


DC 01/20/16 Behravesh, Kalon05/18/1602/08/164 E MW21A 1071118:30 19:5020 30 0A1 18 L1


DC 01/20/16 Behravesh, Kalon05/18/1602/08/164 E MWA 1071120:15 21:30A2 B1


DC 01/20/16 Behravesh, Kalon05/18/1602/08/164 E MWA 18:30 19:50P1 L1


DC 01/20/16 Behravesh, Kalon05/18/1602/08/164 E MWA 20:15 21:30P2 B1


DC 01/20/16 Young, Richard05/18/1602/08/164 E MWA 18:30 19:50P3 L1


DC 01/20/16 Young, Richard05/18/1602/08/164 E MWA 20:15 21:30P4 B1


44999 AUTO 665S6 SAH


PA 01/23/16 Lindsey, Shannon01/24/1601/24/161 E US17A 82030809:00 17:0017 0 0A1 24C LA


45000 AUTO 665S6 SBH


PA 02/20/16 Escalambre, Richar02/21/1602/20/161 E US18A 82030809:00 17:0015 0 0A1 24C LE


45001 AUTO 665S6 SCH


PA 03/19/16 Escalambre, Richar03/20/1603/20/161 E US16A 82030809:00 17:0016 0 0A1 24C LI


45002 AUTO 665S6 SDH


PA 04/23/16 Lindsey, Shannon04/24/1604/24/161 E US14A 82030809:00 17:0014 0 0A1 24C LM


45003 AUTO 665S6 SEH


PA 05/14/16 Lindsey, Shannon05/15/1605/14/161 E US13A 82030809:00 17:0010 0 0A1 24C LO


41781 AUTO 665SU SSH


PA 02/27/16 Johnson, Julia02/28/1602/27/16.5 E US25A 81030809:00 13:0022 30 0A1 24C LF


42599 AUTO 665SX SSH


PA 03/19/16 Johnson, Julia03/20/1603/19/16.5 E US24A 81030809:00 13:0022 30 0A1 24C LI


34280 AUTO 670 AV


IX 01/20/16 Johnson, Julia05/20/1602/08/161 D 23A 81110823 30 0B1 30C W1


IX 01/20/16 Johnson, Julia05/20/1602/08/161 D WAX1 C W1


45481 AUTO 695 IV


IS 01/20/16 Johnson, Julia05/20/1602/08/16.5 TO 3 D 2A 8111082 0 0B1 5 O1


41538 AUTO 710 JA


WC 01/20/16 Hill, David05/25/1602/08/164 E MW23A 00041018:30 19:4522 30 2A1 24L L1


WC 01/20/16 Hill, David05/25/1602/08/164 E MWA 00041019:55 21:10A2 L B1


41735 AUTO 710 JB


WC 01/20/16 Childress, Craig05/25/1602/08/164 E MW26A 1071115:30 16:4524 30 2A1 24L L1
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201603 Division: Skyline Business SYADENL - Division Enrollment Report Date/Time:5/12/2017 2:04:28 PM
SCHEDULEDatablock:


CRN Section


Att
Mth Instructor


Start 
Date


End 
Date


Census 
Date


Credit
Units


Day
EveST RoomBld


Start
Time


End 
Time


Waitl 
Max CntSess DaysMax/Cen/Act


Enrl


GM Sch


Prt 
of 
Trm


AUTO 710 JB


WC 01/20/16 Childress, Craig05/25/1602/08/164 E MWA 1071116:55 18:10A2 L B1


44747 AUTO 711 CAA


DC 01/20/16 Johnson, Julia05/12/1602/09/168 D MTWR17A 81030813:45 15:0515 5 0A1 20L LA


DC 01/20/16 Johnson, Julia05/12/1602/09/168 D MTWRA 81030815:15 16:35A2 L BA


38062 AUTO 713 AA


WC 01/21/16 Gleyzer, Filipp05/20/1602/08/1615 D TWRF20A 00041008:00 10:3018 30 0A1 24L L1


WC 01/21/16 Gleyzer, Filipp05/20/1602/08/1615 D TWRFA 00041010:50 13:20A2 L B1


30099 AUTO 721 AA


WC 01/20/16 Ming, Daniel05/19/1602/08/1615 D MTWR21A 81030808:00 10:3020 30 0A1 24L L1


WC 01/20/16 Ming, Daniel05/19/1602/08/1615 D MTWRA 81030810:50 13:20A2 L B1


36550 AUTO 734 AA


WC 01/20/16 Spakow ski, Paul05/19/1602/08/1615 D MTWR21A 00031008:00 10:3020 30 0A1 24L L1


WC 01/20/16 Spakow ski, Paul05/19/1602/08/1615 D MTWRA 00031010:50 13:20A2 L B1


36370 AUTO 735 AA


WC 01/20/16 Broxholm, Thomas05/20/1602/08/1615 D TWRF20A 1071108:00 10:3019 30 0A1 24L L1


WC 01/20/16 Broxholm, Thomas05/20/1602/08/1615 D TWRFA 1071110:50 13:20A2 L B1


45207 AUTO 739 PS


DC 04/26/16 Escalambre, Richar05/24/1604/28/161.5 E TR22A 82030818:30 20:5520 30 0A1 24L LN


DC 04/26/16 Escalambre, Richar05/24/1604/28/161.5 E TRA 82030821:05 22:15A2 L BN


42466 AUTO 749 AA


WC 01/20/16 Yee, Edmund05/19/1602/08/1615 D MTWR17A 00041013:10 15:4516 30 0A1 24L L1


WC 01/20/16 Yee, Edmund05/19/1602/08/1615 D MTWRA 00041016:00 18:30A2 L L1


34548 AUTO 752 AA


WC 01/20/16 Parra, Ruben05/19/1602/08/1615 D MTWR16A 82030808:00 10:3015 30 0A1 24L L1


WC 01/20/16 Parra, Ruben05/19/1602/08/1615 D MTWRA 82030810:50 13:20A2 L B1


41126 AUTO 755 PS


DC 01/21/16 Spakow ski, Paul03/17/1601/28/163 E TR18A 00031018:30 21:3018 30 0A1 24L LA


35357 AUTO 765 PS


DC 03/22/16 Escalambre, Richar04/21/1603/24/161.5 E TR15A 82030818:30 21:3013 30 0A1 22L LJ


39213 AUTO 777 PX
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201603 Division: Skyline Business SYADENL - Division Enrollment Report Date/Time:5/12/2017 2:04:28 PM
SCHEDULEDatablock:


CRN Section


Att
Mth Instructor
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Date
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Date
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Date


Credit
Units


Day
EveST RoomBld


Start
Time


End 
Time


Waitl 
Max CntSess DaysMax/Cen/Act


Enrl


GM Sch


Prt 
of 
Trm


AUTO 777 PX


DC 01/21/16 Puccinelli, Mark03/17/1601/28/163 E TR18A 1071118:30 21:3017 30 0A1 22L LA


41742 AUTO 779 PX


DC 03/22/16 Spakow ski, Paul05/19/1604/05/162 E TR19A 00031018:30 20:3517 30 0A1 22L LJ


DC 03/22/16 Spakow ski, Paul05/19/1604/05/162 E TRA 00031020:45 21:30A2 L BJ


44403 AUTO 787 PX


DC 03/22/16 Broxholm, Thomas05/19/1604/05/163 E TR13A 1071118:30 21:3012 30 0A1 24 LJ


43078 AUTO 832 PX


PQ 01/21/16 Puccinelli, Mark03/17/1601/28/163 E TR1A 1071118:30 21:301 30 0A1 2L LA


45490 AUTO 839 PS


PQ 04/26/16 Escalambre, Richar05/24/1604/28/161.5 E TR3A 82030818:30 20:553 0 0A1 1L LN


PQ 04/26/16 Escalambre, Richar05/24/1604/28/161.5 E TRA 82030821:05 22:15A2 L BN


35358 AUTO 865 PS


PQ 03/22/16 Escalambre, Richar04/21/1603/24/161.5 E TR1A 82030818:30 21:301 30 0A1 2L LJ


45467 AUTO 910 PX


DC 01/20/16 Behravesh, Kalon05/18/1602/08/164 E MW8A 1071118:30 19:508 30 0A1 6 L1


DC 01/20/16 Behravesh, Kalon05/18/1602/08/164 E MWA 1071120:15 21:30A2 B1


DC 01/20/16 Behravesh, Kalon05/18/1602/08/164 E MWA 18:30 19:50P1 L1


DC 01/20/16 Behravesh, Kalon05/18/1602/08/164 E MWA 20:15 21:30P2 B1


DC 01/20/16 Young, Richard05/18/1602/08/164 E MWA 18:30 19:50P3 L1


DC 01/20/16 Young, Richard05/18/1602/08/164 E MWA 20:15 21:30P4 B1
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201608 Division: Skyline Business SYADENL - Division Enrollment Report Date/Time:5/12/2017 2:07:21 PM
SCHEDULEDatablock:


CRN Section


Att
Mth Instructor


Start 
Date


End 
Date


Census 
Date


Credit
Units


Day
EveST RoomBld


Start
Time


End 
Time


Waitl 
Max CntSess DaysMax/Cen/Act


Enrl


GM Sch


Prt 
of 
Trm


93545 AUTO 524 PS


DC 08/17/16 Naderpour, Shahbal10/31/1608/29/163.5 E M23A 00041018:30 22:0521 30 0A1 24L LA


DC 08/17/16 Naderpour, Shahbal10/31/1608/29/163.5 E WA 00041020:45 22:05A2 L BA


DC 08/17/16 Naderpour, Shahbal10/31/1608/29/163.5 E WA 00041018:30 20:35A3 L LA


93546 AUTO 525 PS


DC 11/02/16 Naderpour, Shahbal12/12/1611/07/162 E M24A 00041018:30 21:5024 30 0A1 24L LL


DC 11/02/16 Naderpour, Shahbal12/12/1611/07/162 E WA 00041020:30 21:45A2 L BL


DC 11/02/16 Naderpour, Shahbal12/12/1611/07/162 E WA 00041018:30 20:20A3 L LL


94579 AUTO 541 PS


DC 08/18/16 Gleyzer, Filipp10/11/1608/25/162.5 E T19A 00041018:30 21:3019 20 0A1 24L LA


DC 08/18/16 Gleyzer, Filipp10/11/1608/25/162.5 E RA 00041020:30 21:30A2 L BA


DC 08/18/16 Gleyzer, Filipp10/11/1608/25/162.5 E RA 00041018:30 20:20A3 L LA


94580 AUTO 542 PS


DC 10/13/16 Broxholm, Thomas12/08/1610/20/162.5 E T15A 00041018:30 21:3015 20 0A1 24L LI


DC 10/13/16 Broxholm, Thomas12/08/1610/20/162.5 E RA 00041020:30 21:30A2 L BI


DC 10/13/16 Broxholm, Thomas12/08/1610/20/162.5 E RA 00041018:30 20:20A3 L LI


95585 AUTO 665S7 SAH


PA 11/05/16 Lindsey, Shannon11/06/1611/06/161 E US24A 82030809:00 17:0024 20 0A1 28C LL


95586 AUTO 665S7 SBH


PA 09/10/16 Lindsey, Shannon09/11/1609/11/161 E US24A 82030809:00 17:0024 20 0A1 28C LD


91978 AUTO 665SU SSH


PA 09/17/16 Johnson, Julia09/18/1609/18/16.5 E US17A 81030809:00 13:0017 20 0A1 24C LE


92772 AUTO 665SX SSH


PA 10/15/16 Johnson, Julia10/16/1610/16/16.5 E US17A 81030809:00 13:0017 20 0A1 24C LI


84510 AUTO 670 AAH


IX 08/17/16 Johnson, Julia12/09/1609/06/161 D 27A 81030827 30 0B1 35C W1


IX 08/17/16 Johnson, Julia12/09/1609/06/161 D WAX1 C L1


95571 AUTO 695 CV


IS 08/17/16 Johnson, Julia12/09/1609/06/16.5 TO 3 D 1A 8111081 0 0B1 5 O1


83194 AUTO 710 JA


WC 08/17/16 Childress, Craig12/14/1609/06/164 E MW23A 82030815:30 16:5021 20 0A1 24L L1
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of 
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AUTO 710 JA


WC 08/17/16 Childress, Craig12/14/1609/06/164 E MWA 82030817:10 18:30A2 L B1


92331 AUTO 710 JS


DC 08/18/16 Cresta, James12/08/1609/06/164 E TR24A 82030818:30 19:5023 20 0A1 24L LA


DC 08/18/16 Cresta, James12/08/1609/06/164 E TRA 82030820:00 21:20A2 L BA


80104 AUTO 710 KA


WC 08/17/16 Hill, David12/14/1609/06/164 E MW15A 81030818:35 19:5513 20 0A1 24L L1


WC 08/17/16 Hill, David12/14/1609/06/164 E MWA 81030820:15 21:35A2 L B1


94764 AUTO 711 CAA


WC 08/17/16 Johnson, Julia12/08/1609/06/168 D MTWR24A 81030813:45 15:0523 30 0A1 25L L1


WC 08/17/16 Johnson, Julia12/08/1609/06/168 D MTWRA 81030815:15 16:35A2 L B1


86464 AUTO 713 AA


WC 08/17/16 Gleyzer, Filipp12/09/1609/06/1615 D TWRF17A 00041008:00 10:3517 30 0A1 24L L1


WC 08/17/16 Gleyzer, Filipp12/09/1609/06/1615 D TWRFA 00041010:45 13:20A2 L B1


83192 AUTO 721 AA


WC 08/17/16 Ming, Daniel12/08/1609/06/1615 D MTWR17A 81030808:00 10:3515 30 0A1 24L L1


WC 08/17/16 Ming, Daniel12/08/1609/06/1615 D MTWRA 81030810:45 13:20A2 L B1


80111 AUTO 734 AA


WC 08/17/16 Spakow ski, Paul12/08/1609/06/1615 D MTWR20A 00031008:00 10:3519 30 0A1 24L L1


WC 08/17/16 Spakow ski, Paul12/08/1609/06/1615 D MTWRA 00031010:45 13:20A2 L B1


86508 AUTO 735 AA


WC 08/17/16 Broxholm, Thomas12/09/1609/06/1615 D TWRF16A 1071108:00 10:3516 30 0A1 24L L1


WC 08/17/16 Broxholm, Thomas12/09/1609/06/1615 D TWRFA 1071110:45 13:20A2 L B1


93540 AUTO 745 AA


WC 08/17/16 Yee, Edmund12/08/1609/06/1615 D MTWR13A 00041013:20 15:5513 30 0A1 24L L1


WC 08/17/16 Yee, Edmund12/08/1609/06/1615 D MTWRA 00041016:05 18:40A2 L B1


80115 AUTO 751 AA


WC 08/17/16 Parra, Ruben12/08/1609/06/1615 D MTWR27A 82030808:00 10:1527 30 0A1 24L L1


WC 08/17/16 Parra, Ruben12/08/1609/06/1615 D MTWRA 82030810:25 13:30A2 L B1


91366 AUTO 754 PS


DC 08/17/16 Spakow ski, Paul10/17/1608/24/163 E MW20A 00031018:30 21:3019 20 0A1 24L LA
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Day
EveST RoomBld
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Time
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Time


Waitl 
Max CntSess DaysMax/Cen/Act


Enrl


GM Sch


Prt 
of 
Trm


80118 AUTO 769 PS


DC 10/19/16 Spakow ski, Paul12/12/1610/26/162 E MW15A 00031018:30 20:3014 20 0A1 24L LJ


DC 10/19/16 Spakow ski, Paul12/12/1610/26/162 E MWA 00031020:40 21:25A2 L BJ


94562 AUTO 778 PS


DC 08/18/16 Puccinelli, Mark10/11/1608/25/162 E TR17A 1071118:30 20:3016 20 0A1 24L LA


DC 08/18/16 Puccinelli, Mark10/11/1608/25/162 E TRA 1071120:40 21:25A2 L BA


80129 AUTO 790 PS


DC 10/13/16 Ming, Daniel12/08/1610/20/162 E TR19A TBA18:30 20:3019 20 0A1 24L LI


DC 10/13/16 Ming, Daniel12/08/1610/20/162 E TRA TBA20:40 21:25A2 L BI


84285 AUTO 793 PS


DC 08/17/16 Parra, Ruben10/17/1608/24/163 E MW11A 82030818:40 21:4011 20 0A1 24L LA


83185 AUTO 822 PS


PQ 10/19/16 Spakow ski, Paul12/12/1610/26/162 E MW4A 00031018:30 20:304 0 0A1 3L LJ


PQ 10/19/16 Spakow ski, Paul12/12/1610/26/162 E MWA 00031020:40 21:25A2 L BJ


91388 AUTO 854 PS


PQ 08/17/16 Spakow ski, Paul10/17/1608/24/163 E MW1A 00031018:30 21:301 0 0A1 1L LA


94761 AUTO 878 PS


PQ 08/18/16 Puccinelli, Mark10/11/1608/25/162 E TR1A 1071118:30 20:301 5 0A1 5L LA


PQ 08/18/16 Puccinelli, Mark10/11/1608/25/162 E TRA 1071120:40 21:25A2 L BA


86448 AUTO 893 PS


PQ 08/17/16 Parra, Ruben10/17/1608/24/163 E MW4A 82030818:40 21:404 0 0A1 4L LA


94759 AUTO 941 PS


PQ 08/18/16 Gleyzer, Filipp10/11/1608/25/162.5 E T1A 00041018:30 21:301 0 0A1 3L LA


PQ 08/18/16 Gleyzer, Filipp10/11/1608/25/162.5 E RA 00041020:30 21:30A2 L BA


PQ 08/18/16 Gleyzer, Filipp10/11/1608/25/162.5 E RA 00041018:30 20:20A3 L LA


94760 AUTO 942 PS


PQ 10/13/16 Broxholm, Thomas12/08/1610/20/162.5 E T3A 00041018:30 21:303 0 0A1 3L LI


PQ 10/13/16 Broxholm, Thomas12/08/1610/20/162.5 E RA 00041020:30 21:30A2 L BI


PQ 10/13/16 Broxholm, Thomas12/08/1610/20/162.5 E RA 00041018:30 20:20A3 L LI
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Total sections:


469Total Enrl    :


Total Census  : 483


31


Total Waitlist: 0
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Economic College Trend  and Data Analysis. 
 
Page 1: 
 
The following data shows a declining trend in term and annual unduplicated head count for the entire 
Skyline College.    
From 14/15 to 15/16 head count dropped  -1.57% 
From 15/16 to 16/17 head count dropped  -5.23% 
 
Page 5,8 and 9: 
 
Automotive unduplicated head count dropped 
14/15 to 15/16   -11% 
15/16 to 16/17   -7.5% 
 
Drilling down into the data a little further reviled this: 
Career track 15 unit day program 
14/15 to 15/16  drop.   -18% 
15/16 to 16/17  did not change  0% 
16/17 to 17/18  rose by:  +5.6% 
 
Non-15 unit classes.  Afternoon, weekend and evening classes. 
14/15 to 15/16.  -16% 
15/16 to 16/17.  -7.3% 
16/17 to 17/18  -24%  
(Note, the number of sections were reduced, which reduced enrollment.) 
 
Pages 2 & 6: 
 
Automotive Success and Retention rates exceed and surpass the college as a whole. 
 
Pages 3, 7, 8, 9 and 10: 
 
Automotive overall load is under reported in PRIE due to the fact that they don’t count the automotive 
apprentice registration and auto’s FTEF per 15 unit class is often between 1.04 and 1.06 which causes a 
negative reflection on our load value.  A large portion of our low load is due to the decrease in 
enrollment and the number of sections we had to cut in our evening classes.  
 
On page 10 from the State Chancellor’s CalPass website there is an FTES comparison of Bay Area and 
State Wide Automotive programs to Skyline College Automotive Program.  This shows that Skyline 
College is ahead of the curve and on the rise as compared to the rest of the state. 
 
 
 







SKYLINE COLLEGE STUDENT CHARACTERISTICS
College-Wide


2012-2013 2013-2014 2014-2015 2015-2016 2016-2017


Summer 7,003 6,481 6,562 6,641 5,888


Fall 10,203 10,581 10,333 10,211 9,897


Spring 10,332 10,395 10,452 10,106 9,814


Total 17,173 17,109 16,977 16,711 15,838


Unduplicated Headcount by Term
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SKYLINE COLLEGE STUDENT OUTCOMES
College-Wide (Excludes Summer)


Enrollments Success Count Success Rate Withdrawal Rate


2012-2013 52,139 36,552 70.1% 15.2%


2013-2014 52,614 36,740 69.8% 15.0%


2014-2015 50,931 36,052 70.8% 15.2%


2015-2016 49,118 35,751 72.8% 13.7%


2016-2017 47,497 34,871 73.4% 13.1%


Total 252,299 179,966 71.3% 14.5%


Annual Success and Retention


Enrollments Success Count Success Rate Withdrawal Rate


Fall 2012 25,926 17,989 69.4% 14.8%


Fall 2013 26,475 18,458 69.7% 14.5%


Fall 2014 25,570 17,907 70.0% 15.2%


Fall 2015 24,757 17,916 72.4% 13.6%


Fall 2016 24,085 17,686 73.4% 12.5%


Spring 2013 26,213 18,563 70.8% 15.5%


Spring 2014 26,139 18,282 69.9% 15.5%


Spring 2015 25,361 18,145 71.5% 15.2%


Spring 2016 24,361 17,835 73.2% 13.9%


Spring 2017 23,412 17,185 73.4% 13.7%


Total 252,299 179,966 71.3% 14.5%


Term Success and Retention
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SKYLINE COLLEGE PRODUCTIVITY
College-Wide


Year FTEF FTES


FTES
Percent
Change Load


Load
Percent
Change Sections


Census
Enroll /
Section


2012-2013 419.97 8,177.41 584 2,062 30.8


2013-2014 431.26 7,938.54 -2.9% 552 -5.5% 2,153 29.5


2014-2015 432.74 7,945.26 0.1% 551 -0.3% 2,098 29.8


2015-2016 416.60 7,648.86 -3.7% 551 0.0% 1,963 30.9


2016-2017 429.80 7,351.31 -3.9% 513 -6.8% 2,060 28.2


Term FTEF FTES


FTES
Percent
Change Load


Load
Percent
Change Sections


Census
Enroll /
Section


Fall 2012 181.02 3,554.39 589 855 30.7


Fall 2013 185.26 3,512.59 -1.2% 569 -3.4% 908 29.9


Fall 2014 186.38 3,436.98 -2.2% 553 -2.7% 905 29.4


Fall 2015 178.52 3,362.94 -2.2% 565 2.2% 828 31.0


Fall 2016 188.67 3,282.17 -2.4% 522 -7.7% 894 28.0


Spring 2013 179.77 3,458.68 5.4% 577 10.6% 886 30.1


Spring 2014 189.85 3,394.73 -1.8% 536 -7.1% 939 28.6


Spring 2015 187.38 3,408.36 0.4% 546 1.7% 895 29.4


Spring 2016 181.10 3,212.27 -5.8% 532 -2.5% 843 30.0


Spring 2017 186.17 3,104.07 -3.4% 500 -6.0% 884 27.7


Summer 2012 59.18 1,164.34 -62.5% 590 18.0% 321 32.9


Summer 2013 56.16 1,031.22 -11.4% 551 -6.7% 306 31.0


Summer 2014 58.98 1,099.92 6.7% 560 1.6% 298 32.7


Summer 2015 56.98 1,073.65 -2.4% 565 1.0% 292 33.1


Summer 2016 54.96 965.08 -10.1% 527 -6.8% 282 30.2
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SKYLINE COLLEGE STUDENT CHARACTERISTICS
Department(s): AUTO


2012-2013 2013-2014 2014-2015 2015-2016 2016-2017


Summer 170 179 104 145 92


Fall 513 497 433 375 360


Spring 500 466 463 360 364


Total 888 877 750 668 618


Unduplicated Headcount by Term
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SKYLINE COLLEGE STUDENT OUTCOMES
Department(s): AUTO (Excludes Summer)


Enrollments Success Count Success Rate Withdrawal Rate


2012-2013 1,316 1,110 84.3% 6.6%


2013-2014 1,269 1,078 84.9% 5.0%


2014-2015 1,170 976 83.4% 5.8%


2015-2016 951 839 88.2% 3.8%


2016-2017 954 831 87.1% 2.3%


Total 5,660 4,834 85.4% 4.9%


Annual Success and Retention


Enrollments Success Count Success Rate Withdrawal Rate


Fall 2012 662 536 81.0% 8.9%


Fall 2013 631 534 84.6% 5.4%


Fall 2014 534 442 82.8% 6.7%


Fall 2015 489 436 89.2% 2.9%


Fall 2016 483 411 85.1% 2.9%


Spring 2013 654 574 87.8% 4.3%


Spring 2014 638 544 85.3% 4.5%


Spring 2015 636 534 84.0% 5.0%


Spring 2016 462 403 87.2% 4.8%


Spring 2017 471 420 89.2% 1.7%


Total 5,660 4,834 85.4% 4.9%


Term Success and Retention
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SKYLINE COLLEGE PRODUCTIVITY
Department(s): AUTO


Year FTEF FTES


FTES
Percent
Change Load


Load
Percent
Change Sections


Census
Enroll /
Section


2012-2013 20.80 327.51 472 77 19.6


2013-2014 19.43 329.33 0.6% 509 7.6% 76 19.2


2014-2015 19.79 310.10 -5.8% 470 -7.6% 70 18.4


2015-2016 18.99 254.64 -17.9% 402 -14.4% 62 18.0


2016-2017 19.31 259.42 1.9% 403 0.2% 55 19.2


Term FTEF FTES


FTES
Percent
Change Load


Load
Percent
Change Sections


Census
Enroll /
Section


Fall 2012 9.89 157.10 476 33 20.1


Fall 2013 9.04 158.57 0.9% 526 10.4% 31 20.3


Fall 2014 9.21 145.73 -8.1% 475 -9.7% 33 16.2


Fall 2015 9.08 122.13 -16.2% 403 -15.0% 27 18.2


Fall 2016 9.49 127.65 4.5% 403 0.0% 27 17.9


Spring 2013 9.50 154.46 21.0% 488 20.9% 33 19.8


Spring 2014 9.32 157.27 1.8% 506 3.8% 35 18.2


Spring 2015 9.65 152.77 -2.9% 475 -6.2% 30 21.2


Spring 2016 8.90 119.89 -21.5% 404 -14.9% 26 18.2


Spring 2017 9.09 123.97 3.4% 409 1.3% 22 21.4


Summer 2012 1.41 15.95 -87.1% 340 -16.9% 11 17.7


Summer 2013 1.06 13.49 -15.4% 381 12.1% 10 19.4


Summer 2014 .93 11.60 -14.0% 374 -1.9% 7 16.9


Summer 2015 1.0 12.62 8.8% 377 0.8% 9 16.7


Summer 2016 .73 7.80 -38.1% 321 -15.0% 6 16.8
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Automotive Daytime Career Track Statistics 


Data Source:   Enrollment, FTEF & WSCH came from Banner SYADENL reports.         
FTES & Load was calculated using the uploaded Skyline Document “WSCH_Load_Calculation_formulas.pdf”. 


Fiscal Years 13/14 through 17/18 
 


      
 
 


      


13/14 14/15 15/16 16/17 17/18
Students 294.00 280.00 230.00 230.00 243.00


0.00


100.00


200.00


300.00


400.00


Daytime Career Track 
Enrollment 


13/14 14/15 15/16 16/17 17/18
FTES 221.45 208.40 171.56 174.47 184.80
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13/14 14/15 15/16 16/17 17/18
WSCH 553.63 521.00 428.90 436.17 462.00
Load 524.83 500.00 410.75 410.92 444.25
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Daytime Career Track WSCH & 
Load 


13/14 14/15 15/16 16/17 17/18
FTEF 1.05 1.04 1.04 1.06 1.04
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Automotive All non 15 unit class 


Data source:  Websmart and Banner.  Most head count were at census. 


Afternoon, Weekend and Evening 
 
 


 
 
 


 


13/14 14/15 15/16 16/17 17/18
Non-Career Track Students 902 839 708 657 501
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Head per section Average 26.53 24.68 24.41 23.46 23.86
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Full-Time Equivalent Students (FTES) 


NOTE! Skyline’s Rise last year as compared to Bay Area and Statewide numbers 


All Automotive Students Statewide and Bay Area FTES Comparison 
 


Data: From CCCCO CalPass websit. 
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Budget and Objectives of Automotive Technology Department


Budget Account #: 2411AUTO00-- Planning Unit Code: 2411AUTO00 Unit Manager: Broxholm, Thomas


Budget Account: Automotive Technology Planning Unit: Automotive Technology Planning Year:2018-2019


Requested


GL Code Description Qty Cost Amount Objective Title Task Description


1259 - OTHER CERT SAL If the test proctoring has to be done outside 
of normal business hours we will need a 
budget to pay the proctor.  Right now we 
feel our staff assistant or one of our 
automotive technicians could do the task.


Currently I have no idea what the hourly 
rate is for a classified staff member 
however the test can last as long as 4 
hours.  I took a guess at the amount of 
compensation and benefit payment that 
may be required to compensate a testing 
proctor.


$400 Student Evaluation Administer ASE student testing to all 
qualified Skyline College Automotive 
students.
Ruben Parra will be the administrator and 
Nancy Lam will be the proctor.
Ruben will setup an account with ASE, 
The Auto Department is responsible for 
the cost of testing.
Ruben and the department will setup 
standards for eligibility.
Ruben will make are the arrangements for 
testing and will be responsible for the 
success reports. 


1490 - OTHR FAC SAL $3000.00 in approximate special rate time 
to work with marketing strategies and 
implementation.  Time that is outside of an 
instructors contractual obligations. $500.00 
is to cover benefits. 


$3,500 Enrollment - Outreach Increase our marketing research and 
targeted marketing and outreach in 
accordance with the Littlefield grant. We 
will use the grant funding to implement 
recommendations by ClearWorks 
Marketing firm who was hired using the 
Littlefield funds.


I ask for these funds because I'm 
uncertain if strong workforce funding will 
be made available to auto for these hours. 
 If there is a commitment from strong 
workforce these funds won't be needed.


 Page 1 of 3







1490 - OTHR FAC SAL $3,000.00   Special rate hourly pay 
estimate for instructors to attend offsite 
recruiting events and career days that are 
outside of their normal contractual hours.
$500.00 in benefits.


This type of personalized recruiting is 
critical for enrollment improvements 
however in the past strong workforce 
development has had specific personal just 
for this type of task.  Now that staff has 
been reduced because of the elimination of 
the CAA program auto personal will have 
to pick up the slack.  I ask for these funds 
in case strong workforce denies funding to 
automotive professors to perform this 
outreach.


This cost need to be in an addition to the 
automotive budget and not covered by our 
current instructional budget.


$3,500 Enrollment - Outreach We establish a comprehensive organized 
calendar and method for scheduling off 
site visits.  Our next semester goal is to 
perform 10 or more off site visits to High 
Schools, Community centers, Adult 
schools and libraries promoting 
automotive as a career and promoting 
Skyline College Automotive Career Track 
program as the recommended pathway.


Due to staff changes we will no longer 
have a staff member who will be able to 
perform outreach on the scheduled salary. 
 Offsite visits are always more difficult and 
above and beyond contractual obligations. 
Because of this an additional budget will 
be requested to cover staff time promoting 
automotive technology.


This type of personalized recruiting is 
critical for enrollment improvements 
however in the past strong workforce 
development has had specific personal 
just for this type of task.  Now that staff 
has been reduced because of the 
elimination of the CAA program  auto 
personal will have to pick up the slack.  I 
ask for these funds in case strong 
workforce denies funding to automotive 
professors to perform this outreach.


1490 - OTHR FAC SAL $3,000.00 at the special rate is estimated 
to help compensate instructors for shop 
visits that are outside of their contractual 
obligations.  
$500.00 is to cover benefits.   This cost 
needs to be additional to the automotive 
instructional budget.


$3,500 Enrollment - Outreach Visit and survey a minimum of 5 
automotive repair shops or dealerships to 
determine evening educational course 
needs and encourage technician update 
class participation. This would take place 
after official school duties and hours.  
Compensation would need to be provided 
in order to accomplish this task.


Update:  Due to time and no 
compensation this goal was not 
accomplished last year.  I have reduced 
the visits to 5 hoping this can be 
accomplished. 


This type of personalized recruiting is 
critical for enrollment improvements 
however in the past strong workforce 
development has rejected my request for 
funds to cover this type of outreach. I'm 
asking for these funds because strong 
workforce funds have not been approved 
for this type of outreach in the past.
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4520 - OTHER EXPENSE $45 is the cost of the exam per student.  
48 students is the maximum that could 
possible take the testing in the 2018 - 2019
 Fiscal Year.


ASE Automotive testing is a national 
standard and part of our NATEF 
certification.  ASE student testing is 
designed specifically for NATEF certified 
schools and provides a way for the school 
and students to gauge how well the 
students are retaining their subject matter 
knowledge. It also give the schools 
feedback on how well they are doing with 
student knowledge and knowledge 
retention and allows the school the ability 
to compare their student scores to other 
schools across the nation. 


$2,160 Student Evaluation Administer ASE student testing to all 
qualified Skyline College Automotive 
students.
Ruben Parra will be the administrator and 
Nancy Lam will be the proctor.
Ruben will setup an account with ASE, 
The Auto Department is responsible for 
the cost of testing.
Ruben and the department will setup 
standards for eligibility.
Ruben will make are the arrangements for 
testing and will be responsible for the 
success reports. 


4610 - TRANSP EXPENSE 5 buses at approximately $700.00 per bus 
= $3,500.00.   High Schools in San Mateo 
and San Francisco do not have the funds 
to send a group of students to Skyline 
College for our Career Pathway day.  By 
covering the cost of transportation we 
remove this huge barrier that would 
prevent them from attending.


$1,500.00 promotional giveaways (swag).  
branded Pens, pads of paper, bags.


$5,000 Enrollment - Outreach Host  1 onsite Automotive Career Pathway 
day in the fall  targeting San Francisco 
and San Mateo High Schools for students 
interested in Automotive Technology.  We 
will need funds to offer buses to and from 
Skyline College for interested high 
schools. 


Last fall Career and Workforce covered 
the cost of buses for the High Schools and 
swag for the attendees. If Strong 
Workforce is unable to cover this cost we 
will need funding.


I ask for these funds because I'm 
uncertain if strong workforce funding will 
be available to auto for these events. If 
there is a commitment from strong 
workforce these funds won't be needed. 


Total for 2411AUTO00-- Automotive Technology: $18,060
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