
President’s Report to the Board of Trustees
Dr. Jannett Jackson

Dr. Jannett Jackson Steps into Role of Interim President of Skyline College



S K Y L I N E  C O L L E G E  B O A R D  R E P O R T
JULY 24, 2019

2

Dr. Jannett Jackson Steps into Role of 
Interim President of Skyline College

Dr. Jannett Jackson will serve as the interim president 
of Skyline College, effective July 1, 2019.  Dr. Jackson 
will further the important work the College is currently 
undertaking by allowing the major student success 
initiatives underway to reach their full potential and 
flourish for many years to come.   

Dr. Jackson brings the perfect combination of 
interpersonal skills, professionalism, empathy, cultural 
awareness, academic leadership and a high level of 
integrity to this key position.  For over five years, 
Dr. Jackson served as Chancellor of the Chabot-Las 
Positas Community College District where she was 
responsible for an annual $280 million operating 
budget as well as securing passage of a $950 million 
General Obligation Bond.  Dr. Jackson also served 
for three years as the President of Alameda College, 
providing leadership on accreditation, implementing 
a comprehensive institutional planning and review 
process, and secured several federal grants in support 
of workforce development. Earlier in her career, Dr. 
Jackson served as a vice president for instruction, dean 

and faculty member within the California Community 
College system.  Her vast educational leadership 
experience will be invaluable to Skyline College during 
this interim role.

Though she has a distinguished academic career, Dr. 
Jackson’s military service as a Colonel in the United 
States Army National Guard is also noteworthy.  In 
1990, she was a company commander in the Persian 
Gulf War and was a brigade commander in Iraq in 2005, 
and was Joint Forces Command Director in charge of 
strategic plans, policies and interagency interoperability 
from 2006 through 2008.  Dr. Jackson was awarded the 
Bronze Star in 2006.  After 35 years of service, Colonel 
Jackson retired from the military in 2010.

As a leader on the battlefield, in the classroom and 
throughout the community, Dr. Jackson has served on 
countless committees, panels, boards and commissions.  
She has also been honored with numerous awards, 
including the Regina Stanback Stroud Leadership 
Award presented by the Western Region Council on 
Black American Affairs in 2016.

Photo by Ricardo Coronado

Equity Institute Launches Two Academies 
for Educators and Institutional Leaders

On April 17-19, 2019, the Equity Institute (EI) 
hosted its inaugural equity academy, The Anatomy 
of a Transformative Course: Critical Competencies for 
Student Success at the San Mateo Marriott. Equity 
academies are intensive multi-day professional 
development experiences introducing participants to 
baseline concepts, interrogating data, and mapping 
implementation strategies for participants to focused 
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on creating strategic institutional responses to issues 
around race, gender, and equity. In the inaugural 
academy, 17 California community colleges sent teams 
of 10 people representing faculty, instructional support 
staff, academic deans, and vice presidents of instruction 
to learn new ideas, strategies, and resources that advance 
student success.

Day one of the academy opened with keynote speaker, 
Dr. Regina Stanback Stroud, President Emerita of 
Skyline College, consultant, and an influential voice 
in education with a 30+ year career in the California 
community colleges. Her message called for faculty to 
be courageous, committed, and work collaboratively to 
show up differently for our students. She emphasized 
the agency and influence faculty and institutional 
leaders yield to impact students’ lives stating, “You 
are the people who get to shape the education of the 
students that are in your classrooms...use your power, 
don’t waste it. If you’re in a position to allocate resources, 
allocate resources. If you’re in a position to remove 
barriers, remove barriers...” Following the keynote, 
EI Executive Director, Lasana O. Hotep welcomed 
participants to the academy introducing them to the T3 
Framework, a practical framework developed by the EI 
that encourages educators to measure the foundational 
aspects of their course by critiquing the lens under 
which the tools were developed. His welcome provided 
context around the purpose of the academy and the 
journey participants will embark on.

Throughout the academy, teams worked collaboratively 
in sessions facilitated by instructional faculty, staff, 
and administrators at Skyline College. In the sessions, 
teams engaged in experiential learning activities and 
discussions around how to approach their course 
syllabi, design lesson plans, and develop pedagogical 
and grading practices through a lens of equity. Team 
members also received a guidebook developed by the 
Equity Institute that provided reference materials to 
the content taught in the sessions, activities participants 
work on when they return to their institutions and 
resources. 

Day two of the academy featured a lunchtime 
conversation with Kenyatta Weathersby, Professor 
of Statistics and Jessica Hurless, Professor of 
Communication Studies at Skyline College. In their 
conversation, Weathersby shared how he used the Flint 
Water Crisis as a model and framework for students 
to learn statistical concepts and develop their own 
experiences and projects. This approach came from a 
desire to have the course content connect to students’ 
lives. He said, “ I was always thinking about what can 
I do to make students excited? What can I do to get 
them to put the pencil in their hand?” The academy 
culminated with keynote speaker, Dr. Pedro Noguera, 
an award-winning educator, author, and activist. He 
opened his message sharing, “I had no idea how deep 
you were going in this work...as you’ve heard, I’ve taught 
at Berkeley, at Harvard, at NYU, and now UCLA, 
none of those universities has ever done what you’re 
doing. Not one. Not one.” Dr. Noguera talked about 
how effective faculty and transformative instructors 
teach students in a manner that revives their curiosity 
about the world, helps build agency, and instills self-
confidence. He said, “You’ve been focused on equity so 
the last couple of days and so it’s really important to 
make it clear what this is about. It’s about giving our 
students what they need to be successful recognizing 
the academic needs and social needs are interconnected. 
Following the closing keynote, academy participant, 
Nikki Dequin who serves as Academic President at 
Gavilan College shared, “This work is ultimately going 
to lead to student success….it’s helping our bettering 
ourselves and what we’re doing to better our students. 
That’s the value in itself. As a result of this, our students 
are going to be more successful.”

On June 12-14, 2019, the EI hosted the academy, 
Counseling in the Era of Equity: Critical Competencies 
for Student Success. The experience created a space for 
counselors to engage in a process that shifts their 
approach from “fixing” students to empowering students, 
exposed them to innovative and practical pedagogical 
counseling practices, develop a transformative College 
Success course outline, and learn how this work can be 
applied within a Guided Pathways framework. For this 
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academy, 18 california community colleges sent teams 
of counselors, counseling deans, and vice presidents of 
student services to gain information, ideas and develop 
strategies to move their Counseling departments and 
colleges towards an equity-minded approach.

Day one opened with keynote speaker, Dr. Darrick 
Smith, a Consultant and Professor of Education at the 
University of San Francisco. His message called for a 
shift in consciousness for community colleges to re-
think what it means to advise and counsel students. He 
said, “We must make our instruction and our assistance 
more directly relevant to the issues that they face 
highlighting the complexity of their realities on a daily 
basis and empowering and teaching them to confront 
both their daily realities and the institution at the same 
time.” He explained that the duty of a counselor is not 
merely about matriculation but developing a critical 
lens and counseling practices that empower students 
to understand, learn, and move through the institution 
while also developing skills that equip them with skills 
to navigate their own challenges and experiences.

The four areas of counseling addressed in the sessions 
were the identity of a counselor, counseling pedagogies, 
how to develop a transformative student success course 
and 1-on-1 appointments, and how these efforts can be 
executed collectively as a college through the Guided 
Pathways framework. Teams referred to their counseling 
guidebook while engaging in the sessions and worked 
with their groups to identity how they want to bring 
the ideas back to their counseling departments, guided 
pathways committees and college leadership. Day two of 
the academy also offered a lunchtime conversation with 
Michelle Batista, Director of Student Support and Nate 
Nevado, Counseling Faculty at Skyline College. In this 
conversation, Nate Nevado spoke about his counseling 
approach using Hip Hop Pedagogy and the elements 
of hip hop as a pedagogical tool to better connect with 
students. The academy closed with keynote speaker, 
Dr. Michael Benitez, nationally acclaimed scholar-
practitioner and Dean of Diversity and Inclusion and 
Chief Diversity at the University of Puget Sound. 
Academy participant, Juztino, a Counselor at Chabot 
College shared,  “We were inspired to come here by 

our previous group that came to your first academy. The 
knowledge, skills and tools they came back with already 
have been transformative at our college...I was really 
appreciative to be here. It’s been a super meaningful 
and humbling experience for me.”

Article by Katrina Pantig

Skyline College Promise Update

Dr. Carla Grandy, the new Director of Guided 
Pathways and Comprehensive Redesign at Skyline 
College, recently provided the campus with an update 
on the Promise:

As part of the Skyline College Promise, the campus 
embarked three years ago on the Comprehensive 
College Redesign, our attempt, as a community, to 
acknowledge our brutal truths and take-action to realize 
our promise of getting students in, getting students 
through, and supporting them to graduate on time. 

What We’ve Accomplished
In these past three years, we have made great strides. As 
a campus, we have: created meta-majors and redesigned 
our outreach and counseling structures; increased the 
number of students supported through the Promise 
Scholars Program, sequenced courses in each of our 
degrees and certificates, and engaged in research 
and conversations to identify other opportunities for 
improving student success while making education 
more meaningful and cohesive at Skyline College.

What’s Coming Up
Based on that research and the work of multiple 
inquiry teams, the upcoming year will be focused 
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on creating Student Success Teams, contextualizing 
general education, and introducing ePortfolio across 
the curriculum.

Student Success Teams – Student Success Teams 
are teams of counseling and instructional faculty in 
addition to other career, financial, and peer supports 
for students. These teams will be introduced to students 
when they first step foot on campus for Preview Day 
and will be with them throughout their time here to 
give them guidance and support. These teams will also 
work to develop opportunities for students to connect 
with their meta-major through different events and 
programs during Meta-Major Week and throughout 
the academic year.

Contextualized General Education – Contextualized 
General Education provides an opportunity for students 
to see the connections between their courses and career 
and make meaning out of the range of courses that they 
are required to take. Beginning in Fall, teams will work 
to contextualize GE to two themes – Sustainability and 
Cultural and Ethnic Diversity – while at the same time, 
the campus as a whole will work to identify additional 
themes that are already present in our courses and that 
are of particular interest to students.

ePortfolio – ePortfolios are student-generated 
collections of class work, extra-curricular activities, and 
life experiences as well as related reflections focused on 
growth across classes and disciplines.  The ePortfolio 
serves as evidence of a student’s work that they can 
take with them when they transfer or apply for jobs. 
ePortfolio’s reliance on self-reflection helps recognize 
their growth and take ownership over their learning 
process. Beginning in Fall, teams of faculty, staff, 
and students will begin developing ePortfolios and 
assignments to connect learning across disciplines.

To make this a success and truly redesign Skyline 
College, it will take everyone! If you are interested in 
learning more or getting involved in any of these efforts, 
please contact me at grandyc@smccd.edu.

Article by Dr. Carla Grandy | Photo by Ricardo Coronado 

Skyline College Makes Big Impact at Wild 
94.9’s Wazzmatazz Concert

The Skyline College Marketing and Outreach teams 
were out in force at Shoreline Amphitheater for the 
Wazzmatazz Concert put on by radio station Wild 
94.9 on June 2. As the education sponsors for the event, 
Skyline College had a major presence on-site which 
included a tent, tables and a photobooth where concert-
goers could take pictures and grab some swag. A team 
of five student ambassadors and staff shared their 
energy and got attendees excited about their education 
as they entered the venue – at least 400 people stopped 
by the table over the course of the evening.

As part of a major marketing partnership with 
iHeartRadio, a national media company that owns 
Wild 94.9, Skyline College secured major value-for-
money on this campaign. The marketing around the 
concert event included over 40 on-air radio mentions of 
Skyline College, plus 2 co-branded social media posts 
and a mobile display campaign with co-branded, digital 
display ads online. 

Additionally, Skyline College sponsored a Meet-and-
Greet contest at the concert where students had to 
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stop by our activation table to enter to win a chrome-
books and a chance to meet an artist of their choice. 
This contest was promoted during the concert with a 
jumbo-tron video featuring Wild 94.9 radio personality 
Crystal Rosas.

Overall, Skyline College received a total of 695,550 
impressions both in-person and online as a result of 
the partnership.

Article by Connor Fitzpatrick | Photo by Zaw Min Khant

Skyline College Students, Faculty and Staff 
March in SF Pride Parade

Skyline College truly showed its pride as a large 
contingent marched with its sister colleges and the 
District in the 2019 San Francisco Pride Parade on 
Sunday, June 30.

Over 100 students, faculty and staff walked in the parade 
and demonstrated their pride in the SMCCCD values 
of gender and sexuality diversity. Marching behind a 
rainbow banner with a pride-modified District logo, the 
SMCCCD crowd was decked out in colorful attire and 
brought signs that supported LGBTQ+ communities 
and also advocated for important political causes.

Amidst an often corporation-dominated parade, 
Skyline, Cañada and CSM students and staff were 
a welcome reminder that education is one of the 
most important tools we have against oppression. 

Ultimately, the day was a celebration of participating 
in a welcoming queer space and ensuring that queer 
voices are given the space and power to be heard.

The Skyline College contingent at the parade loved 
sharing this opportunity with our District community 
to celebrate the LGBTQ+ history, cultures and 
struggles, and our celebration of diversity!

Article by Connor Fitzpatrick

Skyline College 50th Anniversary: 
August 2019 – May 2020

In 2019-2020, Skyline College will celebrate its 50th 
Anniversary. This event provides the college with a 
unique opportunity to share historic milestones and 
innovative firsts since its founding in 1969. The 50th 
Anniversary will celebrate the college’s rich history and 
community impact, and inspire its future.

The official 50th Anniversary logo has been developed 
and the tagline for the year is A Legacy of Achievement. 
Help us to celebrate this incredible time in the history 
of the college by participating in the events throughout 
the year.
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Opening Day
Tuesday, August 13, 2019
9:00 a.m. – 11:00 a.m.
Opening Day Program - Skyline College Theater, Building 1
11:00 a.m. -  Group Photo & Human 50, Bldg. 8 & Bldg. 4 field
12:00 p.m. - Birthday Lunch, Fireside Dining Room

Environmental Science Building Opening 
& 50th Anniversary Celebration
Tuesday, September 24, 2019
2:00 p.m. – 4:00 p.m.
Environmental Science, Building 12

A N N I V E R S A RY
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Retiree’s Luncheon
Wednesday, October 16, 2019
Environmental Science, Building 12

A Legacy of Achievement Gala: 
50th Anniversary Celebration
Friday, November 15, 2019
6:00 p.m.
The Farallon Room, Building 12


