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It’s not often that one gets to step into a leadership position at a truly groundbreaking 
organization - one that’s leading the way in almost every way that counts and 
consistently sets the standard for innovation, self-examination, and actualizing goals. 
But that’s exactly the privilege I’ve been entrusted with as the Interim President of 
Skyline College.

The mission of this college is to empower and transform a global community of 
learners. It’s abundantly clear that the faculty and staff of Skyline College strive to 
meet that mission every day. 
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“What I know to 
be true about 
Skyline College 
is that we are 
not afraid to ask 
difficult questions. 
We confront often 
brutal facts and 
meet them head 
on to develop 
solutions that work 
for the students we 
serve.”

I’ve been fortunate to lead three 
community colleges within the bay area 
throughout my career, and I can tell you 
that Skyline College has always garnered 
my most sincere admiration. I’ve watched 
the transformative work that’s been done 
over the last several years and I am so 
proud to serve this institution to further 
those aspirations. 

With this in mind, I’d be remiss not to 
mention the fearless leader who steered 
this ship through the last nine years, Dr. 

Regina Stanback Stroud, who retired in 
June. As we look back on the last year in 
this annual report, we’re also admiring 
the legacy of a college president who 
used her position of influence and 
consequence to truly empower and 
inspire the students, faculty and staff she 
so tirelessly championed. 

Dr. Stanback Stroud’s drive to shake 
off the status quo, mirrored across the 
entire college, has created substantial 
momentum and a commitment to 
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academies that are training leaders in 
education and beyond to “show up differently.”

The Free Community Market established an 
inclusive new way to address food insecurity 
for our students and our local community 
through a farmers market-style distribution 
system. The huge crowds on campus every 
Thursday are a testament to its success.

The launch of our Meta Majors and work on 
Guided Pathways are ensuring that students 
can find a clear pathway through college and 
meet their educational goals on time.

And we’ve seen incredible strides in our 
commitment to transformative teaching and 
learning where we’ve made a concerted push 
to offer more degrees fully online and provide 
affordable textbook options. All done in an 
effort to meet students where they are and 
employ high impact practices that improve 
success for students.

What I know to be true about Skyline College 
is that we are not afraid to ask difficult 
questions. We confront often brutal facts and 
meet them head on to develop solutions that 
work for the students we serve.

This year has been one of incredible 
progress. Thanks to the work of the faculty, 
staff, administrators and students of Skyline 
College, we’ve moved forward in leaps and 
bounds together. I look forward to what lies 
ahead in the year to come.

reexamining the foundations of this institution 
through the comprehensive college redesign. 
We won’t allow that forward progress to slow 
in the year ahead.

As we look back, we can see just how far that 
momentum has taken us.

We’ve seen the expansion of the Promise 
Scholars Program that allows students to 
attend college free of cost with unprecedented 
levels of individualized support – and we’ve 
begun to see that students in this program 
are succeeding and completing at ever higher 
rates. It’s a justification that the model we 
adopted from the City University of New York 
three years ago is beginning to show results.

We launched the Equity Institute which is 
set up to fundamentally change the way 
organizations approach issues of culture, 
race, gender and institutional equity. The 
institute has already created groundbreaking 

Dr. Jannett Jackson
Interim President, Skyline College
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We know students have limitless potential. It’s 
the fundamental fact that drives us everyday 
to be an institution that pushes against the 
status quo, to meet students where they are 
and empower them to see a clear path into 
their future, to transform the way we teach to 
allow students to achieve without limits.

To do this well requires a commitment to 
consistent self-examination which is not afraid 
to turn away from antiquated educational 
norms and leads to new, 
concrete ways to enhance 
student success.  We 
call this commitment, 
and everything that 
is deconstructed and 
redesigned as a result, 
transformative teaching 
and learning. 

The work to fully embrace 
transformative teaching 
and learning began 
with the adoption of the 
comprehensive college 
redesign, which examines 
processes and procedures 
across every facet of the 
college to remove barriers 
to student success . 
Transformative teaching 
and learning, one of three 
main aspects of the redesign, challenges the 
status quo by:

• Enabling the use of innovative, culturally-
conscious teaching and learning models 
that meet students where they are and 
integrates lived historical and cultural 
identities

• Proactively guiding and supporting 
students throughout their education 
journey with easily identified and accessed 
high-impact programs and services

• Operationalizing professional development 
to equip faculty and staff to lead their 
fields, innovate and set new standards, and 
improve instructional efficacy

All of this is enacted to create an intentionally 
inclusive, accessible and relevant educational 
environment – so students feel like college is for 
them and we are here to guide and champion 
their success. This is how we become a 

student-ready college 
that is strategically and 
holistically advancing 
student success.

The work has already 
begun.

In order to ensure 
equitable access to 
educat ion  fo r  our 
s t u d e n t s ,  S k y l i n e 
College has zeroed 
in on the high cost of 
textbooks, establishing 
textbook affordability 
solutions to ensure that 
education is available 
to every member of our 
community without the 
barriers of unpredictable 
and frequently rising 

prices of textbooks and course materials. 

Adopting Zero Textbook Cost (ZTC) materials 
and Open Educational Resources (OER) is 
changing the landscape for students by using 
public domain and openly available resources, 
student and teacher-created materials, college 
library and online resources, and licensed 
content. All at zero direct cost to the students.

Thanks to a campus-wide push to encourage 
faculty to adopt textbook affordability 
solutions, 128 ZTC and OER classes have been 

All of this is enacted 
to create an 
intentionally inclusive, 
accessible and 
relevant educational 
environment. This 
is how we move 
beyond the mentality 
of students first, and 
into the mentality of 
being student-ready.

2018-2019 ANNUAL REPORT
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offered over the last year, amounting 
to 7,418 student enrollments, saving 
students over $1.1 million.

In tandem with this work, the College 
is making a push to offer more of its 
degrees completely online, recognizing 
and answering demand for more flexible 
learning solutions. The college has 
currently approved 11 degrees and 4 
certificates to be offered fully online, with 
6 more degrees and 22 more certificates 
currently preparing to offer fully online 
options.

In addition to the work being done 
with high-impact practices, the college 
is working to completely redesign the 
way General Education (GE) courses are 
organized at the college to contextualize 
them within the real world. 

Contextualized General Education 
provides an opportunity for students 
to see the connections between their 
courses and career and make meaning 
out of the range of courses that they 
are required to take. Beginning in Fall, 
teams will work to contextualize GE to 
two themes – Sustainability and Cultural 
and Ethnic Diversity – while at the same 
time, the campus as a whole will work 
to identify additional themes that are 
already present in our courses and that 
are of particular interest to students.

Transformative teaching and learning at 
Skyline College has the potential to create 
a new norm for what student-ready 
instruction looks like in education. This 
constantly advancing work will continue 
to shape the future of our institution.
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At Skyline College we recognize that 
consistent innovation is the only way 
we can properly serve students and our 
broader community. It’s a commitment 
to show up differently and push aside the 
status quo. 

This mentality is perhaps most important 
when it relates to issues of equity on 
our campus – it’s the reason that we 
established a Student Equity and 
Support Programs division in 2016, its 

why that division swiftly led the way in 
creating an Equity Summit that brought 
faculty, staff and students together from 
across the nation, and it shaped the 
creation of an Equity Training Series to 
establish culturally competent, anti-racist 
professional development experiences for 
faculty and staff.

The foundation has been laid to empower 
us at Skyline College to take the next 
big step toward equity innovation. Now 
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The foundation has 
been laid to empower 

us at Skyline College 
to take the next big 
step toward equity 

innovation. Now we 
are beginning the 

work of building 
on that foundation 
and enriching the 

community around us.
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we are beginning the work of building on that 
foundation and enriching the community 
around us.

This year, Skyline College launched the Equity 
Institute to transform the landscape around 
how higher education and other organizations 
approach equity in everything they do. The 
Equity Institute (EI) administers institutional 
assessments, publishes research and facilitates 
professional development opportunities for 
organizations committed to showing up 
differently in the areas of culture, race, gender 
and institutional equity. It is focused on 
impacting the praxis of educational institutions.

In line with its mission, the Equity Institute 
and its Executive Director Lasana O. Hotep 
hit the ground running by hosting two Equity 
Academies within the first few months of its 
launch. The Equity Academies are themed, 
multi-day experiences introducing participants 
to baseline equity concepts that ask them to 
interrogate data and map implementation 
strategies so that they can support and develop 
equity-centered work at their respective 
institutions.

The Equity Academies allow institutions 
to register teams of up to ten individuals 
to work collaboratively as a team learning 
new information, engaging in activities, and 
developing solutions for their campus through 
an equity lens. All sessions are activity based 
which allow participants to learn theories, 
frameworks, and effective practices through 
experiential learning.

For each academy, the Equity Institute develops 
a guidebook that contains scholarship, activities, 
tools, and resources focused on the academy 
topic. The guidebook serves as reference material 
for participants throughout the academy and is 
designed to use as a tool for when they return to 
their respective campuses. 
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The academies have been especially 
impactful because participants are able 
to learn and process new information in a 
way that is accessible, engaging, and can 
be directly applied to address issues and 
challenges at their respective campuses. 

Speaking about her experience, 
community college academic senate 
president Nikki Dequin said, “This 
experience helped me reframe and 
rethink how I was looking at the work I 
was doing to focus more on a student 
success and empowerment-oriented 
approach.”

The academies ask participants to take 
a hard look at often challenging and 
uncomfortable questions that push them 
to leave their comfort zones. They strive 
to empower individuals to share their 
knowledge and act. 

These Equity Academies, paired with 
Equity Summits, Cabinet Roundtables, 
form the backbone of the work of the 
Equity Institute. At Skyline College, 
we’re looking forward to sharing this 
work with the community around us 
and encouraging people to show up 
differently.

9

“This experience 
helped me reframe 
and rethink how I 
was looking at the 
work I was doing 
to focus more on 
a student success 
and empowerment-
oriented approach.”
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E Skyline College is committed to 

developing culturally rich and globally 
informed educational opportunities for 
an annual population of over 17,000 
students.  Students can choose from 
approximately 100 degree and certificate 
programs to achieve their educational 
goals in an affordable and supportive 

environment. Key transfer agreements in 
place with a wide range of public and 
private colleges including UC Berkeley, 
UCLA, UC Davis and San Francisco 
State University make Skyline College 
a top destination for students working 
to transfer to a four-year college or 
university.

CURRICULUM

TRANSFERS TO UC/CSU

28    
01 

  33    
  47

Associate Degree for 
Transfer Programs

Associate Degree 
Programs

Bachelor of Science
in Respiratory Care

Certificate 
Programs

Transfers to University of California Campuses 2017-2018

TOTAL
168

Davis 58

Berkeley 38

Santa Cruz 18

Irvine 13

San Diego 19

Santa Barbara 7

Los Angeles 12

Other 3

Transfers to California State Universities 2017-2018

TOTAL

518

East Bay 58

Sonoma 7

Other 31

San Francisco 346

San Jose 54

Sacramento 11

Pomona 6

Long Beach 5

DEGREES/CERTIF ICATES AWARDED

1211
AA/AS/BS

Degrees
=100

511
Certificates

=100



INTERNATIONAL STUDENT PROGRAM

  33    
  47

From 2018-2019, Skyline College enrolled 512 international students originating from 45 countries.

East Bay 58

Sonoma 7

San Francisco 346

San Jose 54

Sacramento 11

Pomona 6

Long Beach 5 23 SOUTH
AMERICA

07 NORTH
AMERICA

04 CENTRAL
AMERICA

26 EUROPE

31 AFRICA

419 ASIA

02 OCEANIA

UNIQUE HEADCOUNT

DUAL ENROLLMENT
Students taking Skyline College classes at 12 local high schools.
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We’ve come a long way since 2016 when 
we first launched our pilot Promise 
Scholars Program. Then, we were looking 
ahead to the future and daring to take a 
risk and try something new. We used a 
unique program from the City University 
of New York called Accelerated Study in 
Associate Programs (ASAP) as a model 
and molded it into a program that 
would suit our community and students. 
We launched with a cohort of just 138 
students and started with a paired down 
version of the original program.

Now, we’ve reached full replication of 
the ASAP model and the Skyline College 
Promise Scholars Program has stepped 
into its own. This past year, we served 507 
students, offering all the benefits of full 
replication:

• Financial support — up to three full 
years of financial support, including 
fee waivers, textbook vouchers, and 
monthly transportation incentives, 
with additional financial support in 
year three, if necessary



The program has 
shown such initial 
promise, that the 
San Mateo County 
Community College 
District was awarded 
a $3 million grant to 
scale the program 
across the state...
and Skyline College 
is serving as the lead 
for the program’s 
expansion.

2018-2019 ANNUAL REPORT
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• Academic support — priority registration, 
blocked classes, need-based tutoring, and 
proactive performance monitoring and 
interventions

• Structured guidance — dedicated need-
based counseling, group advising workshops, 
a 150:1 student-counselor ratio, access 
to a peer-mentor program and engaged 
peer community, and personalized career 
development

And we’re beginning to see results. Early 
outcomes show a Fall to Spring retention rate 
of 93.5% for Promise Scholars, compared with a 
79.2% retention rate for first-time full-time Skyline 
College students who were not enrolled in the 
Promise Scholars Program. 

Those results speak for themselves, and we expect 
them to improve in the years ahead. In the fall, the 
program will grow to serve 750 students.

The program has shown such initial promise, 
that the San Mateo County Community College 
District (SMCCCD) was awarded a $3 million grant 
to scale the program across the state. As the only 
California community college that is recognized 
as a CUNY ASAP replication site, Skyline College 
is serving as the lead for the program’s expansion. 
Three colleges have been identified through an 
application process to join Cañada College and 
the College of San Mateo to become part of a 
cohort of five colleges that will receive structured 
technical assistance from Skyline College, for the 
implementation of the PSP model. These three 
additional colleges include: Cuesta College, Lake 
Tahoe Community College, and Pasadena City 
College.
 
Additional statewide workshops will be offered 
by the SMCCCD in partnership with the state 
Chancellor’s Office to disseminate the PSP model 
and its ability to achieve student success, equity, 
and completion outcomes, supporting the Vision 
for Success from the State Chancellor’s Office.
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There’s a perennial problem that students 
must face when they enter college. It’s a 
question that can be incredibly difficult to 
answer: what is your major?

For students fresh out of high school, that 
decision can be incredibly daunting. And 
when students are faced with nearly a 
hundred majors to choose from, making 
sense of all those options can feel like 
navigating through a maze. Faculty and 
staff at Skyline College recognized this 
problem, and also saw its impact on how 
students were progressing through their 
educational journey. Because students 
were confused about what major they 
were going to select, or were simply 
indecisive and pushed back selecting a 

major, students were taking classes they 
did not need to take.

It takes just 60 units to secure an associate 
degree at Skyline College, yet we found 
that students, on average, take nearly 
90 units before they graduate. Those 
statistics were alarming, and represented 
a disconnect between how students were 
managing their time at Skyline College 
and what they actually needed to do to 
graduate. This was the antithesis of being 
a student-ready college.

This roundabout road to completion is 
what we aimed to aleve by reorganizing 
Skyline College’s academic programs into 
what we came to call Meta Majors.

15



Meta Majors are 
designed as an easy way 
for students to search 
for and find the major 
that’s right for them. 
As they work through 
this process, students 
explore academic, 
career and personal 
interests. 

2018-2019 ANNUAL REPORT

So how do students interact with these Meta 
Majors? They encounter them at various parts of 
the enrollment process, including orientation, 
working with their counselor, and browsing for 
a major online. Students are able to narrow 
down their degree search by selecting a Meta 
Major first, then selecting an area of interest 
within their Meta Major, and finally selecting a 
specific individual major.

This framework allows students who may be 
unsure of what they want to study to more 
efficiently navigate to a major that’s right for 
them by concentrating on their interests instead 
of specific academic programs. Counselors 
also use the Meta Major website to work with 
students to help them select a major. 

Once a student chooses their specific major, 
they will ultimately use guided pathways to 
complete the degree requirements of that 
degree or certificate. Guided pathways will 
integrate student services and instruction, 
creating a cohesive student experience that 
facilitates goal completion. Guided pathways 
provide structure that ensures the most 
efficient journey to
graduation. They include:
• On-ramp processes to assist students as 

they begin their college experience
• Intake processes, like Meta Majors, to help 

students clarify college and careers goals
• Intentional course sequences with clearly 

defined career and academic milestones
• Embedded counseling, academic support, 

and proactive feedback on student progress 
throughout their educational journey

• Integrated career development support

Together, Meta Majors and Guided Pathways 
streamline the student experience, empowering 
students to achieve their educational goals on 
time.

Meta Majors are designed as an easy way for 
students to search for and find the major 
that’s right for them. As they work through 
this process, students explore academic, 
career and personal interests. 

This new approach will organize all the 
degrees and certificates at Skyline College 
into four categories called Meta Majors. 
These categories provide a starting point for 
students who don’t know what they want to 
study to find a major that’s right for them by 
using their interests to guide their selection. 
The four Meta Majors are: 
1. Arts, Languages & Communication
2. Business, Entrepreneurship & 
Management
3. Science, Technology & Health
4. Society & Education

16
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The Free 
Community 
Market is a farmers 
market style 
experience, focused 
on celebration, 
abundance 
and inclusion 
so community 
members and 
students who need 
a little help can 
feel comfortable 
receiving it. 

2018-2019 ANNUAL REPORT

In spring of 2018, a survey was conducted that 
brought to light a surprising statistic. In that survey, 
31% of Skyline College students stated they had 
skipped a meal or ate less because they didn’t 
have enough money for food. However, only 16% 
of students had visited the existing food pantry 
offered on campus. This brutal fact was shocking 
– many students were going hungry, but due to 
issues of stigma only half of them had sought out 
the resources available to them.

We knew we had to act. We asked ourselves some 
tough questions, and in the process of brainstorming 
answers, we realized that we had an incredible 
opportunity to reshape how we approach issues of 
food insecurity not only for our students, but also for 
the broader community we serve.

In March 2019, less than a year after the initial survey, 
Skyline College launched the Free Community 
Market to supplement it’s already existing popular 
food pantry program. Simply and descriptively 
named, the weekly market provides access to 
free groceries, including a variety of fresh fruits 
and vegetables, to students and local community 
members. Led by the staff of SparkPoint at Skyline 
College, the market was developed in partnership 
with experts at Second Harvest Food Bank of 
Santa Clara and San Mateo Counties to specifically 
address issues of stigma often associated with food 
insecurity.

The Free Community Market is a farmers market 
style experience, focused on celebration, abundance 
and inclusion so community members and students 
who need a little help can feel comfortable receiving 
it. And the community at large needs it. Second 
Harvest estimates that 1 in 4 people are at risk for 
hunger in Silicon Valley and many residents are 
forced to choose between paying for the high cost 
of housing and putting healthy food on the table. 

The Free Community Market compliments Skyline 
College’s other community-facing programs 
including Sparkpoint at Skyline College, which 
provides students and the community with free 

18
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financial resources like coaching and tax 
preparation, as well as food pantry access 
through private shopping appointments. 
At its core, it will make access to food easier 
for students and community members 
who may not be aware of other resources, 
who may be uncomfortable seeking out 
resources, or who perceive themselves as 
ineligible to receive assistance.

Over the last several months, the response 
to the market has been overwhelming. 
An article in the San Mateo Daily Journal 
painted an excellent picture of one week’s 
market: 

“Sitting with a full cart under crisp blue 
skies as fellow shoppers buzzed around 
the bundles of carrots, oranges, Brussels 
sprouts, cartons of milk, frozen packs of 
chicken and plenty more, Ann Gleason 
expressed her gratitude. ‘I think it’s great. 

It helps save money and makes it easier 
to pay the bills,’ said Gleason, who so 
deeply appreciates the initiative that she 
feels compelled to give back by donating 
money or time when she can.”

That picture has been replayed every 
Thursday morning since March – and the 
data backs up the success of the project. 
An average of 250 households have been 
served each week since the market’s 
creation, and 21% of those households 
have been students. Additionally, the 
market receives support from over 35 
volunteers each week – many of whom 
also partake in the services.

The Free Community Market stands as a 
symbol of what an institution like Skyline 
College can be for the local community 
– a true resource, gathering place and 
arbiter of life-bettering services.
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SparkPoint 
Snacks 
launches to 
help address 
student food 
insecurity on 
campus.

First Zero 
Textbook Cost 
(ZTC) degree 
pathway 
launches in 
Respiratory 
Care.

First 
Accreditation 
Forum held in 
anticipation 
of 2019 
Accreditation 
visit.

Beyond the 
Margins Equity 
Forum held 
on campus 
to discuss  
student 
success.

Real News, 
Fake News 
panel 
discussion 
examines 
media in the 
era of Trump.

Study Abroad 
program 
brings Dr. 
Anthony 
Brown to 
campus from 
University of 
Johannesburg.

Second Equity 
Summit 
brings 
antiracist 
author Dr. 
Ibram X. 
Kendi to 
campus.

Reverend 
Angel Kyodo 
Williams 
presents at 
the Call to 
Consciousness 
Lecture Series.

Promise 
Scholar 
Students 
participate 
in the Future 
Ready 
Conference.

The nearly-
completed 
Environmental 
Science 
Building 
receives 
Community 
College Facility 
Coalition 
Design Award.
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First Chemistry 
Jam gets 
students 
prepared 
for their first 
semester of 
chemistry.

Engineering 
department 
pilots STEM 
Pathways 
Research 
Scholars 
Program to 
empower 
students of 
under-
represented 
backgrounds.

Artist 
Christopher 
Burch creates 
live-painting 
exhibition in art 
gallery.

International 
Student 
Program hosts 
celebrations for 
Lunar New Year.

39th annual 
Expanding 
Your Horizons 
conference 
brings over 
1,200 middle 
and high school 
girls to explore 
STEM careers.

Rock the School 
Bells returns 
for its twelfth 
year of hip hop 
education.

Legacy 
celebration 
for retiring 
president, 
Dr. Regina 
Stanback 
Stroud, raises 
funds for 
the Promise 
Scholars 
Program and 
Equity Institute.

The Skyline View 
Newspaper 
wins online 
journalism 
award at state 
convention.

Grab & Go 
meal program 
offers low-
cost nutritious 
meal options 
at a cost of just 
$3.00 for each 
meal.

International 
Student 
Program sends 
off transferring 
students with a 
farewell party.
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The San Mateo County Community College 
District continues to enjoy funding stability as 
a community-supported district, compared to 
many others that rely on state apportionment 
under the new Student Centered Funding 
Formula recently implemented by the 
California Community Colleges, Chancellor’s 
Office. In alignment with the State’s goals to 
help students complete by removing barriers 
during their educational journey, the District 
expanded the Promise program to include 
support for food and transportation costs in 
addition to student fee waivers. 

By leveraging funding from state and private 
grants, Skyline College was able to support 507 
Promise Scholars. In providing comprehensive 
support to these students, the College utilized 
more than $429k in tuition waivers, $121k for 
the cost of books, $191k towards counseling, 
and assisted with $112k in transportation 
support (in addition to Skyline’s Express 
Shuttle). 

These programmatic benefits to students 
were made possible by generous support 
from key partners including the California 
Innovation Grant, which provided $320k in 
support of the Promise’s adoption state-wide 
and; the Laura and John Arnold Foundation 
(LJAF) contributed $322k, and the California 
Assembly, which designated $259k in FY18-
19 and $625k for FY2019-2020.

The 2017-18 Enacted State Budget includes 
$135 million in one-time funds for the new 
California Community Colleges Guided 
Pathways Program to be distributed to College 
Districts to integrate existing student success 
programs and build capacity at colleges to 
develop clearly structured, coherent guided 
pathways programs over a period of 5 years. 
Skyline College’s total allocation is $797,176. 

The Skyline College Express shuttle service 
received a new two year grant from the San 
Mateo County Transportation Authority. The 
service continues to serve students, staff and 
the community through the generous support 
from the grant and matched with District/
College funds.

The College was awarded a $3.7M 
“Strengthening Pathways to Success in STEM” 
grant from the Department of Education. The 
grant spans five years and will improve and 
expand Science, Technology, Engineering 
and Mathematics (STEM) educational 
opportunities and improve overall academic 
achievement for Hispanic and low income 
students in STEM disciplines. Skyline College 
will be partnering with San Francisco State 
University on activities and strengthening the 
infrastructure at the college. The new STEM 
Center is slated to open in fall 2019.
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UNRESTRICTED FUNDS
Total Expenditures $45,266,814

CATEGORICAL & GRANT FUNDS
Total Expenditures $12,383,123

Certificated Salaries 51%
Employee Benefits 24%
Classified Salaries 20%
Operating Expenses 2%
Reserve 2%
Materials & Supplies 1%

Certificated Salaries 28%
Classified Salaries 24%
Operating Expenses 20%
Employee Benefits 16%
Materials & Supplies 7%
Transfers/Payments to Students 3%
Books/Equipment 2%
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Take a look at what Nick Langhoff does in the classroom and 
you’ll be instantly impressed with the approach he takes to 
teaching, the rapport that he builds with his classes, his 
support and encouragement of all of his students, as well as 
his pedagogy and clever use of instructional technology. Nick 
teaches in an interactive manner that encourages student 
participation in problem solving. Often he uses a tablet PC 
to project a problem on the screen and asks his students to 
propose solutions. This allows him to annotate the problem 
directly on the screen as the class collaboratively works together 
to find a solution. Ultimately, he creates a learning environment 
where students feel truly comfortable contributing their ideas 
– what more could you ask from a teacher.

MEYER EXCELLENCE 
IN TEACHING AWARD
NICK LANGHOFF

Roger Marcello is invariably present at every major and minor 
event on the Skyline College campus and is always ready with 
a smile. His can-do attitude permeates every aspect of his 
work, from setting up the projector at a meeting to managing 
the audio visuals for large-scale events. Roger’s dependability 
allows his colleagues to do their jobs with ease. You’ll see him 
on campus early or staffing events late into the evening and 
he’s always ready to get what needs to be done, done.

CLASSIFIED EMPLOYEE
SPECIAL RECOGNITION AWARD
ROGER MARCELO

PRESIDENT’S  EXCELLENCE 
IN LEADERSHIP AWARD 
RAY HERNANDEZ
Skyline College Dean of Science, Math & Technology Ray 
Hernandez embodies what it means to be an effective dean. 
Ray has provided the leadership and support to make cross-
division partnerships possible that enable students in the STEM 
field to gain real-world entrepreneurial experience through the 
Bay Area Entrepreneurship Center. Students discover and solve 
problems, develop their solutions and then can actually work on 
bringing them to market. Thanks to Ray’s leadership and vision, 
we now have a state-of-the-art STEM program that has seen 
incredible growth over the last several years. Ray embodies the 
collaborative and integrity-driven qualities that make a great 
leader within academia and he is constantly supporting those 
around him to dream out loud in order to serve the greater 
community. 
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MEYER EXCELLENCE 
IN TEACHING AWARD
NICK LANGHOFF

SKYLINE SHINES AWARD
COMMUNITY WINNER
STRATEGIC ENERGY INNOVATIONS

SKYLINE SHINES AWARD
COLLEGE WINNER
PAMELA ORTIZ CERDA

PRESIDENT’S  EXCELLENCE 
IN LEADERSHIP AWARD 
RAY HERNANDEZ

Strategic Energy Innovations (SEI) is a nonprofit organization dedicated 
to building sustainable communities through programs focused on 
four key areas: education, workforce, housing, and government. Five 
years ago, SEI initiated a partnership with Skyline College to work on 
programs for its students directed at sustainability education and 
green workforce development. Today, those programs are known as 
the Energize Colleges student internship program and the Climate 
Corps fellowship program.

The Energize Colleges program (designed by SEI) offers Skyline 
College students paid internship opportunities through which they 
develop skills that give them an edge when applying to transfer or 
looking for a job. 

In addition, fellows in SEI’s Climate Corps fellowship program enroll 
at Skyline College and earn the Climate Protection Professional 
Certificate while they work at local government agencies, nonprofits, 
schools and businesses on sustainability projects. Climate Corps 
fellows also work alongside Skyline College faculty to develop lessons 
relating sustainability to a variety of different academic disciplines, 
resulting in a well-rounded education that prepares students to 
maneuver through challenges of the future. 

As a part-time staff member for most of her time at Skyline’s new 
Dream Center, Pamela Ortiz Cerda has worked quickly and efficiently 
to invent and establish the Center as a space accessible and open 
to all. She has become a resource to the district as a whole and was 
appointed to teh Chancellor’s DACA Advisory Group as a result. As 
DACA has been rescinded and reopened, Pam has stayed up to date 
on the constantly changing legal landscape, able to answer questions 
from confused peers with confidence, clarity and accuracy.  

Pamela demonstrates the values of Skyline College through her 
earnestness and approachability, as well as her courage to speak 
the truth. Though young, she runs monthly Dream Center Task Force 
meetings consisting almost exclusively of staff and faculty older than 
herself, she is easily able to motivate her team to come together and 
work on common concerns amicably. Additionally and importantly, 
Pamela has been able to welcome undocumented Skyline students 
to the Task Force as equals and to create an environment that has 
encouraged them to return monthly. She also speaks to classes 
regularly and has led faculty and staff flex workshops.
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Skyline College inspires a global and diverse community of 
learners to achieve intellectual, cultural, social, and economic 
and personal fulfillment.

JANNETT JACKSON,Ph.D.
Interim President

ELOISA BRIONES, CPA
Vice President,
Administrative Services

ANGELICA GARCIA, Ed.D.
Vice President,
Student Services

JENNIFER
TAYLOR-MENDOZA, Ph.D. 
Vice President, Instruction

CHERIE COLIN
Director, Community 
Relations and Marketing

S
K

Y
LI

N
E

 C
O

LL
E

G
E

 A
D

M
IN

IS
T

R
A

T
IO

N

INGRID VARGAS, M.A.
Interim Dean, Planning, 
Research & Institutional 
Effectiveness

3300 College Drive | San Bruno, CA 94066 | skylinecollege.edu | (650) 738-4100

LASANA HOTEP, M.A.
Executive Director, 
Equity Institute

Maurice Goodman
President

Karen Schwarz
Vice President-Clerk

Richard Holober
Trustee

Dave Mandelkern
Trustee

Thomas A. Nuris
Trustee

Jordan Chavez
Student Trustee

Ron Galatolo
District Chancellor

BOARD OF TRUSTEES


